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Nobody  buTiONs  up 
lAUNdRyANd 
dRyclEANiNq  pRobUivis 
liliE  OURdisTRlbuTORS 


There’s  a  world  of  difference  between 
"  “the’ service  you  get  Worn  a  BASF 
Wyandotte  distributor  and  the  long¬ 
distance  kind  you  get  somewhere  else. 
Reason?  A  BASF  Wyandotte  distributor 
is  a  trained  laundry  and  drycleaning 
expert.  He’s  also  an  independent 
businessman  who  values  your  business. 
And  is  close  enough  to  be  there  when 
you  need  him.  Fast.  At  BASF  Wyandotte, 
we  think  our  customers  deserve  this  kind 
of  person-to-person  service,  and  we 
wouldn’t  sell  our  products  any  other  way. 

Get  in  touch  with  your  BASF  Wyandotte 
distributor.  He’s  got  the  know-how.  He’s 
got  the  products  you  need.  And  he  can 
button  up  any  problems  you  might  have. 
Fast.  BASF  Wyandotte  Corporation, 
Laundry  &  Drycleaning  Products, 
Wyandotte,  Michigan  48192. 


BASF 


For  more  infonnation  circle  No.  84  on  card 


ALWAYS  THE  BEST 
NOW  THE  EASIEST 


FIRST  AND  ONLY  VARIABLE  SUDS  CONTROL  •  PNEUMATIC  POWERED  •  EASE  OF  OPERATION 


CAST  ALUMINUM  TANK  •  FULL  40  FT.  WORKING  RANGE  •  INSTANT  FINGER-TIP  CONTROL  OF  SUDS 
•  SHAMPOOS,  FLAMEPROOFS,  SOILPROOFS,  MOTHPROOFS,  AND  RE-COLORS  • 


HILD  FLOOR  MACHINE  COMPANY,  INC.  NEW  YORK  BOSTON  MEMPHIS  TORONTO 
5339  WEST  LAKE  ST.,  CHICAGO,  ILLINOIS  60644  DES  MOINES  MILWAUKEE  LOS  ANGELES 
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It  is  now  possible  for  any  in¬ 
dividual  to  do  an  excellent 
cleaning  job  with  our  new 
All  Automatic  Upholstery 
Machine  that  previously 
could  only  be  accomplished 
by  a  professional. 

The  new  Hild  Model  1000 
All  Automatic  Upholstery 
Machine  with  Rotating 
Brush  has  now  incorporated 
Variable  Metering  Values. 
This  new  improvement 
makes  it  possible  for  the 
operator  to  have  variable 
control  of  suds  from  very  wet 
to  very  dry.  The  AAM  is  not 
only  the  best  machine  avail¬ 
able;  it  is  now  the  easiest  to 
operate  I 

As  in  ALL  Hild  Equipment, 
the  Model  1000  is  made  with 
the  highest  quality  materials 
and  precision  designed  tools 
along  with  the  technology 
of  many  successful  years  of 
manufacturing. 


>f  m  Jiff  IV  MODEL  WOO 


i 


THE 


FEBRUARY  1973 


THE  MAGAZINE  OF  INSTITUTIONAL  HOUSEKEEPING 


VOLUME  20 
NUMBER  1 


13  Introducing  Nena  Holder 

Holiday  Inn  University's  Instructor  of  Executive  Housekeeping 

23  Waste  Management 

Can  the  Problems  Be  Solved? 

24  A  Systems  Study  of  Solid  Waste  In  Hospitals 

By  John  W.  Greenleof,  Jr.,  Greenleaf/Telesca  Engineers, 
Miami,  Fla. 

26  If  Solid  Waste  Isn't  A  Problem,  You're  Doing  Your  Job 

By  Phillip  J.  Weaver,  Veterans  Administration  Hospital, 
Tuscaloosa,  Ala. 

27  Disney  World's  Magical  Solid  Waste  Disposal  System 
By  Roy  W.  Young,  Manager,  Custodial  Services,  Walt 
Disney  World,  Lake  Buena  Vista,  Fla. 

30  Compactor  Saves  Hospital  $54,000  the  First  Year 
Compaction  Case  Study  Number  One 

32  Compactor-Shredder  Shreds  Waste  Disposal  Costs 
Compactor  Case  Study  Number  Two 

35  Linen  Replacement  Costs  Go  Down  Down  Down 
By  Phil  Lance 

56  10,000  or  More  By  '74 

NEHA's  Membership  Drive 

72  The  Problem  Solvers 

Waste  Management  Equipment  Review 


Departments 

Our  President  Speaks  —  page  5 
Coming  Events  —  page  8 

NEHA  Chapter  Activities  of  the  Month  —  page  39 
NEHA  News  —  page  46 

Congratulations  on  NEHA  Certification  —  page  49 

NEHA  Education  Report  —  page  50 

NEHA  District  News  —  page  52 

Housekeeping  Forum  —  page  54 

Education  News  —  page  51 

New  Products  and  Services  —  page  80 

Classified  Advertisements  —  page  87 

New  Literature  —  page  88 


Member  Business  Publications 
Audit  of  Circulation,  Inc. 


BK\ 


The  Executive  Housekeeper  is  published  nnonthly  by  Pinover  Publications,  Inc.  Ad¬ 
vertising,  Editorial,  and  Circulation  offices:  225  West  34th  St.,  New  York,  N.Y. 
10001.  Telephone:  (212)  736-9424.  Publication  office:  100  North  Pine  St.. 

Seymour,  Ind.  47274.  Second-Class  postage  paid  at  Seymour,  Ind. 

Subscriptions,  $8  per  year  in  the  U.S.;  $12  for  two  yea.s.  Canadian  subscribers  $10. 
per  year;  Foreign,  $25  per  year.  Copyright  ©  by  Pinover  Publications,  Inc.  1972. 
Postmaster;  Changes  of  address.  Forms  3579  and  other  business  mail  should  be  sent 
to  225  West  34th  St.,  New  York,  N.Y.  10001. 


Publisher 

RICHARD  PINOVER 

Editor 

GERALD  RICE 

Deportments  Editor 

VIRGINIA  D'ESPIES 

Advertising  Manager 

DAVID  BLISS 

Circulation  Manager 

ELAINE  FRIEDMANN 

Reader  Service 

LOIS  DYER 

Editorial  Board 

WESLEY  ADAMS 

Bethesda  Memorial  Hospital, 

2815  Seacrest  Blvd., 

Boynton  Beach,  Fla.  33432 

CLIFFORD  CARLIN 

Memorial  Mission  Hospital, 

Asheville,  N.C.  28801 

MILDRED  CHASE 

Kettering  Memorial  Hospital, 

Kettering,  O.  45429 

DONALD  EGLY 

Mercy  Hospital  and  Medical  Center, 
4077  Fifth  Ave., 

San  Diego,  Cal.  92103 

EDWARD  KANE 

Building  Management  Services  (137) 
Veterans  Administration 
810  Vermont  Avenue  N.W. 
Washington,  D.C.  20420 

ROBERT  and  VALERIE  SIMON 

Statler  Hilton  Hotel, 

33rd  and  Seventh  Ave., 

New  York,  N.Y.  10001 

EDWARD  STAINBACK 

West  Paces  Ferry  Hospital, 

3200  Howell  Mill  Rd.,  N.W., 

Atlanta,  Ga.  30327 

HELEN  THOMPSON 

The  Hannah  Harrison  School, 

4470  MacArthur  Blvd., 

Washington,  D.C.  20007 

GEORGINA  TUCKER 

Century  Plaza  Hotel, 

2025  Ave.  of  the  Stars, 

Los  Angeles,  Cal.  90067 

ANNE  VESTAL 

Perth  Amboy  General  Hospital, 

530  New  Brunswick  Ave., 

Perth  Amboy,  N.J.  08861 


OFFICIAL  ORGAN  OF  THE  NATIONAL  EXECUTIVE  HOUSEKEEPERS  ASSN. 

2  THE  EXECUTIVE  HOUSEKEEPER 


^^\festalLpH... 


the  five-in-one  industrial  cleaner  and  germicide. 


It  does  five  different  jobs, 
quicker,  easier  and  better. 

LpH's  superior  cleaning  properties 
work  in  hard  or  soft  water.  Its  re¬ 
markable  new  detergent  system  is 
effective  in  cleaning  all  problem 
soils. 

You  can  start  your  washroom 
cleaning  by  using  LpH  on  the  mir¬ 
rors.  Simply  mix  V2  oz.  of  LpH  to 
a  gallon  of  water,  wash  the  glass 
and  wipe  dry  with  a  paper  towel. 
LpH  solution  removes  oily 
smudges,  dirt  and  grime  from  mir¬ 
rors;  makes  them  sparkle  in  one 
easy  application  without  streaking. 
Next,  try  the  same  LpH  solution  on 
the  metal  trim,  waste  receptacles 
and  washroom  sinks.  LpH's  unique 
cleaning  properties  will  remove 
water  scale,  soap  scum  and  oily 


smudges  other  cleaners  may  miss. 

Using  a  sponge  or  bowl  mop, 
clean  both  the  inside  and  outside 
of  the  urinals  and  commodes  in¬ 
cluding  all  pipes  and  fixtures.  Cal¬ 
cium  deposits,  hard  water  film, 
and  uric  acid  crystals  are  easily  re¬ 
moved  and  LpH  leaves  the  area 
clean  and  odor  free.  Routine  clean¬ 
ing  with  LpH  prevents  the  refor¬ 
mation  of  these  problem  soils. 

LpH  works  in  shower  rooms,  too. 

It  helps  remove  the  hard  water 
scale,  soap  scum  and  body  oils  that 
accumulate,  and  its  fungicidal  ac¬ 
tion  removes  the  threat  of  athlete's 
foot. 

During  the  cleaning  process 
some  solution  will  drop  to  the 
floor.  Don't  be  concerned,  be¬ 
cause  to  complete  the  cleaning 

For  more  information  cirde  No.  138  on  card 


operation  mop  the  floor  with  the 
LpH  solution.  When  you're  fin¬ 
ished  the  room  has  been  cleaned, 
deodorized  and  disinfected. 

LpH  is  packaged  in  one-half  gal¬ 
lon  plastic  bottles.  The  One  Stroke 
Pump  measures  and  dispenses  the 
correct  amount  of  concentrate  for 
each  gallon  of  water.  This  closed 
system  offers  greater  safety  and 
economy. 

If  you'd  like  more  information 
on  LpH,  the  five-in-one  industrial 
cleaner,  talk  to  your  Vestal  man 
the  next  time  he 
calls,  or  contact 
Vestal  Laborato¬ 
ries,  Division  of 
Chemed  Corpora¬ 
tion,  St.  Louis,  Mis¬ 
souri  63110. 
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Right.  Realize  savings  like  this  through  precise  control  and  waste  elimination  with  EL'S 
SANIJECTOR  System  and  EL'S-MIKRO-QUAT  disinfectant-detergent. 

The  SANIJECTOR  System  ends  spillage,  wasteful  manual  measuring  and  pouring,  and 
employees  "adding  a  little  extra"  to  use  solutions.  No  more  costly  packets  and  ineffective  \ 

jug  pumps.  And  the  whole  system's  tamper-proof.  Fill  the  reservoir  and  then  padlock  it  shut. 

Users  turn  on  the  water  and  push  the  button  for  exactly  the  right  use  solution.  Automatically. 

Turn  the  water  off  and  the  button  pops  back  out.  Clear  water's  instantly  available  again.  It  all  adds 
up  to  your  having  positive,  precise  control  on  detergents-disinfectants. 

And  EL'S  MIKRO-QUAT  is  the  general  hospital  detergent-disinfectant  of  choice  for  use  in  the  ^ 

SANIJECTOR  System.  MIKRO-QUAT  provides  fast,  dependable  kill  of  Staphylococcus. 

Pseudomonas,  fungi  and  other  critical  hospital  pathogens.  No  phenolic  irritation  on  floor  finish  stripping- 
instant  deodorizing  tool  Fully  documented  under  U.S.D.A.  regulations,  and  proven  world-wide  by 
in  hospital  use  and  exhaustive  tests  at  our  multi-million  dollar  Research  Center. 

So  want  to  cut  costs?  Have  your  EL  Specialist  drop  by  with  all  the  details.  Just  mail  the  coupon. 


‘First  With  The  Newest  Through  Original  Research 

1  l.i-. ':r  ' 

4  Corporate  Park  Drive  White  Plains.  New  York  10604 

MarkafcV  IVartd  WM*  Thnugh  Our  S«Hm  MMiatod  Companim 

Dept.  306-i  " 

PiMM  arrang*  to  hava  an  EL  Specialist  call  and  explain  EL’s  New 
SANIJECTOR  system.  I  understand  there  is  no  obligation,  of  course. 
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our  president  speaks 


If  I  were  to  give  this  column  a 
title  this  month  it  would  be: 
What  do  I  get  out  of  belonging 
to  the  National  Executive  House¬ 
keepers  Association? 

First,  let  us  look  at  the  purpose 
or  objective  of  the  Association  as 
this  should  give  us  a  clue  as  to 
what  we  might  expect.  In  the  By¬ 
laws,  as  revised  by  the  1972  Con¬ 
gress,  the  stated  objectives  of  the 
Association  are:  “.  .  .  to  provide 
leadership  in  the  development  of 
institutional  housekeeping;  to 
promote  education  in  the  institu¬ 
tional  housekeeping  management 
field;  to  organize  subordinate 
units;  and  direct  management 
thereof.”  While  all  of  us  are 
social  beings,  and  need  and  en¬ 
joy  social  activities,  it  is  clear 
that  the  purpose  of  the  Associa¬ 
tion  is  not  to  provide  social  ac¬ 
tivities,  but  to  advance  the  insti¬ 
tutional  housekeeping  field  hy 
helping  individuals  working  in 
the  field. 

About  two  weeks  before  this 
article  was  written,  in  a  conver¬ 
sation  with  the  hospital  adminis¬ 
trator  who  was  part  of  the  in¬ 
spection  team  from  the  Joint 
Commission  on  Accreditation,  the 
administrator  stated  that  there 
had  been  a  big  improvement  in 
the  quality  of  executive  house¬ 
keepers  over  the  past  few  years. 
While  I  realize  that  NEHA  is  not 
the  only  organization  striving  for 
the  goal  of  housekeeping  excel¬ 
lence,  it  is  the  largest  organiza¬ 
tion  of  those  working  directly  in 
the  institutional  housekeeping 
management  field.  A  large  share 
of  the  credit  for  the  upgrading  of 
the  profession  must  go  to  the  As¬ 
sociation’s  educational  program. 
The  educational  program  is  one 
of  the  important  benefits  of  being 
active  members  in  NEHA.  NEHA 
pioneered  the  way  for  a  formal 
housekeeping  educational  pro¬ 
gram  and  has  constantly  worked 
to  upgrade  the  program,  thus  aid¬ 
ing  individuals  in  their  profes¬ 
sional  development. 


The  second  benefit  of  belong¬ 
ing  to  NEHA  is  what  might  be 
termed  the  “informal  education” 
that  results  from  the  monthly  pro¬ 
grams  and  from  associating  with 
other  executive  housekeepers.  It 
is  often  valuable  to  take  advan¬ 
tage  of  the  experience  of  others 
when  seeking  answers  to  prob¬ 
lems. 

The  third  benefit  of  belonging 
to  NEHA  is  the  opportunity  to 
help  those  who  are  new  to  the 
housekeeping  management  field. 
All  of  us  received  help  when  we 
first  became  executive  housekeep¬ 
ers,  and  through  the  Association, 
we  are  able  to  repay  this  by  help¬ 
ing  others. 

I  mentioned  earlier  that 
NEHA’s  purpose  was  not  to  pro¬ 
vide  social  activities,  yet  one  of 
the  by-products  of  belonging  to 
NEHA  is  the  fellowship  that  is 
enjoyed  by  associating  with  per¬ 
sons  who  have  the  same  profes¬ 
sional  interests.  While  this  should 
not  be  our  primary  reason  for  be¬ 
longing  to  the  Association,  it 
should  not  be  overlooked  as  one 
of  the  benefits. 

Considering  all  the  above,  why 
would  anyone  in  the  institutional 
housekeeping  management  field 
not  want  to  belong  to  NEHA? 
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The  Quiet  Giant 


is  demanding  new  ideas  in 
housekeeping  and  maintenance 


Recognizing  their  common  concern,  the 
nation’s  three  major  health  care  associa¬ 
tions  combined  with  industry  in  one  mas¬ 
sive  Health  Congress  in  August  of  1972. 
More  than  22,000  people  came  to 
Chicago’s  McCormick  Place  to  attend 
four  days  of  meetings  and  to  see  the 
largest  display  of  health  care  products 
ever  assembled  under  one  roof. 

Again  in  1973,  the  American  Hospital 
Association,  the  American  Nursing 
Home  Association,  the  Catholic  f, 

Hospital  Association  and  the  ' 

Health  Industries  Association  j 

will  combine  their 

annual  meetings  in  m 

an  American  \ 

Health  Congress ...  \  * 


The  Quiet  Giant  is  the  health  care  market 
...growing  in  virtually  every  community 
across  the  country,  from  the  smallest 
towns  to  the  biggest  cities,  with  every 
hospital  expansion  and  each  new  nursing 
home  that  is  built. 

By  their  very  nature,  health  cire  institu¬ 
tions  have  always  been  a  rich  market  for 
housekeeping  and  maintenance  products. 
But  some  things  are  happening  in  this 
market  to  make  it  even  more  attractive  to 
marketers.  For  one  thing,  standards  of 
sanitation  and  service  are  higher  than 
ever,  while  costs  have  to  be  controlled 
more  closely  than  ever  before.  Health  care 
people  are  clearly  on  the  spot  to  find  more 
effective  and  more  efficient  ways  to  get 
the  job  done. 

And.  as  the  health  care  market  has 
grown,  it  has  been  growing  together. 


bigger  and  better  than  last  year.  And,  once 
again,  marketers  of  housekeeping  and 
maintenance  products  will  have  the  op¬ 
portunity  to  meet  the  “power”  in  health 
care,  thousands  strong,  from  every  comer 
of  the  country. 

Four  days  next  August  could  move  you 
months  ahead  in  the  health  care  market. 
A  phone  call  or  letter  will  bring  you  our 
new  Prospectus,  loaded  with  data  and 
including  a  complete  list  of  last 

!  year’s  exhibitors.  At  least,  you 

should  take  a  look.  Call  us  at 
(312)  645-9419,  or  write 
mUa  American  Health  Congress, 
840  North  Lake  Shore  Drive, 
Chicago,  Illinois  60611. 


August  20-23,  McCormick  Place,  Chicago 
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These  new  Bynal  Tripsaver’'”  Compactor  Containers  crush 
and  pack  four  times  as  much  solid  and  liquid  waste  as  ordi¬ 
nary  cans  will  hold.  High  density  compaction  of  loose  mater¬ 
ial  means  savings  in  space  and  pick-up  costs.  A  6  yard  unit 
like  one  of  the  above  has  simple  hydraulic  operation  that's 
safe  and  automatic.  It  can  keep  your  premises  neat  and 
vermin  free,  by  eliminating  multiple  containers.  You'll  save  up 
to  50%  in  the  cost  of  getting  rid  of  trash  and  waste  material. 

See  for  yourself  how  really  neat  your  area  can  be  with  a 
Tripsaver’'”  Compactor  Container.  Write  today  for  complete 
specifications  and  prices. 


BYNAL 


PRODUCTS  INC. 


11990  Franklin  Avenue  •  Franklin  Park,  Illinois  60131 
Telephone:  (312)  766-3820 


For  more  information  circle  No.  87  on  card 
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Coming  events 


Send  notices  of  seminars  and  institutes  2  months  in 
advance  to  Coming  Events  Editor,  The  Executive  House¬ 
keeper  Magazine,  Suite  1706,  225  West  34th  St.,  New 
York,  N.  Y.  10001.  Schedule  changes  should  be  reported 
immediately.  Closing  date  is  the  1st  of  the  month,  2 
months  prior  to  publication,  i.e..  Mar.  1,  for  the  May 
issue,  etc.  For  more  information,  write  directly  to  the 
sponsoring  organization,  NOT  to  The  Executive  House¬ 
keeper.  Listing  does  not  constitute  NEHA  Certification. 

FEBRUARY _ 

Feb.-Dee.  1973  —  GENERAL  ELECTRIC  LIGHTING 
INSTITUTE  COURSES  AND  CONFERENCES,  at  the  C.E. 
Lighting  Institute.  Contact  C.E.  Lighting  Institute,  Nela 
Park.  East  Cleveland.  0.  44112  —  (216)  266-2647 

Feb.  1-May  10.  1973— CUSTODIAL  AND  HOUSEKEEP¬ 
ING  MANAGEMENT  COURSE,  at  Meramec  Community 
College,  Kirkwood,  Mo.,  sponsored  by  St.  Louis  chapter 
and  the  college.  NEHA  credits:  40.  Contact  Mr.  James 
K.  Lahr,  Associate  Dean,  Continuing  Education,  Meramec 
Community  College,  11333  Big  Bend  Blvd.,  Kirkwood, 
Mo.  63122 

Feb.  15-17,  1973  —  HOUSEKEEPING  MANAGEMENT 
SEMINAR,  at  Parkersburg,  (W.Va.)  Community  Col¬ 
lege,  sponsored  by  the  West  Virginia  chapter.  NEHA 
credits:  20.  Contact  Mr.  Harry  F.  Rees,  601  Bendview 
Dr.,  Charleston,  W.Va.  25314 — (304)  348-5454 

Feb.  21 -May  18,  1973  —  SERIES  OF  THREE-DAY 
HOUSEKEEPING  MANAGEMENT  AND  SUPERVISION 
SEMINARS,  at  Service  Engineering  Associates,  Inc.,  At¬ 
lanta,  Ca.,  sponsored  by  Service  Engineering  Associates, 
Inc.  Not  NEHA-accredited.  Seminars  wil)  be  held  in  the 
following  cities:  Dallas,  Feb.  21-23;  Cleveland,  Feb.  28- 
Mar.  2;  San  Francisco,  Mar.  14-16;  Atlanta,  Mar.  21- 
23;  Chicago,  Mar.  28-30;  Los  Angeles,  Apr.  4-6;  Wash¬ 
ington,  Apr.  18-20;  Boston,  Apr.  25-27;  New  York, 
May  2-4;  and  Toronto,  May  16-18.  Contact  Service 
Engineering  Associates,  Inc.,  3960  Peachtree  Rd.,  N.E., 
Atlanta,  Ca.  30319  —  (404)  261-2050 


APRIL _ 

April  11-14,  1973  —  32ND  ANNUAL  EDUCATIONAL 
CONFERENCE  OF  NAILM,  at  the  Playboy  Towers  Hotel, 
Chicago,  III. 

April  12-15,  1973  —  INTERNATIONAL  FABRICARE 
INSTITUTE  AND  EXHIBIT,  at  McCormick  Place-on-the 
-Lake,  Chicago,  III.,  sponsored  by  The  International  Fab- 
ricare  Institute,  successor  to  The  American  Institute  of 
Laundering  and  National  Institute  of  Drycleaning.  Con¬ 
tact  The  International  Fabricare  Institute,  P.O.  Box  940, 
Joliet,  III.  60434 

April  16-17,  1973  —  NINTH  ANNUAL  BUILDINGS 
AND  GROUNDS  WORKSHOP,  at  California  State  Uni¬ 
versity,  Northridge,  sponsored  by  the  university.  Contact 
Reggie  Harvill,  Buildings  and  Grounds  Workshop  Co¬ 
ordinator,  California  State  University,  Northridge,  Cal. 
91324 

April  16-18,  1973  —  THIRD  ANNUAL  GREAT  LAKES 
HEALTH  CONGRESS,  at  McCormick  Place-on-the-Lake, 
Chicago,  III.,  sponsored  by  Tri-State  Hospital  Assembly, 
the  Mid- America  Assembly,  and  the  Health  Industries 
Assn.  Contact  Alfred  Van  Horn  III,  Executive  Vice  Pres¬ 
ident,  Great  Lakes  Health  Congress,  400  North  Michi¬ 
gan  Ave.,  Chicago,  III.  60611  —  (312)  321-0317 

(Continued  on  page  49) 


Our  buckets  will 
take  some 
unusual  ^  t 
punishmentir ) 


Bay  State  Buckets  are  built  to  last. 

Our  Measurite™  Buckets  are  made  of 
heavy  24  gauge  galvanized  or 
stainless  steel.  Reinforced  with  deep 
corrugations.  Bound  with  rolled  body 
wire.  Embossed  with  gallon  graduations 
Round  or  oval.  Hand-soldered. 
Dependable.  Rugged.  0/e. 

And  another  o/e  for  our  rugged 
lightweight  Polyfibre  Bucket 
in  round  or  oval.  Aqua  or  fire 
orange.  It  can  stand  up  under  any 
amount  of  stomping. 

But  our  buckets  don’t  just  get 
bravos  for  taking  unusual  punishment. 
They  come  back  for  encore  after 
encore. 


INDUSTRIAL  EQUIPMENT  CORP. 

A  SUBSIDIARY  OF  KEYSTONE  BAY  STATE  INDUSTRIES.  INC 
1S1  HALLET  STREET.  BOSTON.  MASS  021SA  Tel  (617)436-0000 

Warehouses  in:  Atlanta;  Chicago;  Dallas;  Denver;  Los  Angeles;  Portland,  Oregon;  Toronto,  Canada 

For  more  information  circle  No.  85  oo  card 
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SPECIAL  IFI  INSTITUTIONAL 
EDUCATIONAL  PROGRAM 


at  the  1973 

International  Convention 
&  Exhibit  in  Chicago  April  12-15 


You  can't  afford  to  miss  these  action-packed  Educational  Seminars: 


"The  Institution's  Viewpoint"  "Action  —  Not  Reaction"  "Anything  They  Can  Do,  You  Can  Do  Better" 
"Handling  Hospital  &  Nursing  Home  Work"  •  "Handling  Hotel  &  Other  Institutional  Work" 


The  following  nationally  recognized  authorities  in  the  institutional  field 
will  serve  as  panelists  and  moderators  for  the  IFI  Institutional  Seminars: 


Paul  A.  Irwin,  Jr.,  Administrator 
South  Shore  Hospital 
Chicago,  Illinois 

Edward  J.  Kane 

Chief,  Laundry  &  Linen  Division 
Veterans  Administration 
Washington,  D.C. 

John  Lukashow,  Laundry  Manager 
Marriott  Motor-Hotels 
Chicago,  Illinois 

Don  L.  PertI,  Vice  Pres.  —  Production 
Linen  Systems  for  Hospitals 
Scranton,  Penn  Iw'^'a 

Dan  Carmichael 
Talon,  Division  of  Textron 
New  York,  New  York 


Robert  F.  Schinderle,  Administrator 
Saint  Joseph  Hospital 
Joliet,  Illinois 

Fred  J.  Schlosser,  Director-Laundry  Service 
Hospital  Sisters  of  the  Third 
Order  of  Saint  Francis 
Springfield,  Illinois 

Louie  Smith,  Manager-Laundry  Operations 
ITT  Sheraton  Corporation  of  America 
Atlanta,  Georgia 

Armond  D.  Campbell,  Laundry  &  Valet  Mgr. 
The  Colonial  Williamsburg  Foundation 
Williamsburg,  Virginia 

Hugo  Nevard,  Director  Institutional  Sales 
Hydraxtor,  Division  of  ATO 
Skokie,  Illinois 


Jean  E.  Miller,  Laundry  &  Valet  Mgr. 
O'Hare  Regency  Hyatt  House 
Rosemont,  Illinois 

A.L.  Blackwell,  Specialty  Chem.  Div. 
Hooker  Chemical  Corporation 
Buffalo,  New  York 

Robert  F.  Spain,  Textile  Fibers  Dep't. 
E.l.  DuPont  de  Nemours  Co. 
Wilmington,  Delaware 

Charles  M.  Cliffe,  Asst.  Administrator 
The  Toledo  Hospital 
Toledo,  Ohio 

Herbert  A.  Irvine,  President 
Canadian  Association  of 
Institutional  Laundry  Managers 
St.  Boniface,  Manitoba-Canada 


The  registration  fee  covers  admission  to  the  IFI  sessions,  the  exhibits,  and  the  informal  entertainment  functions, 
plus  the  IFI  Banquet  on  Saturday  evening.  Registration  also  entitles  you  to  participate  in  the  grand  prize  drawing 
to  be  held  Sunday  morning  at  I  FI's  closing  session.  Winner  must  be  present. 

The  IFI  Convention  sessions  will  start  at  9  a.m.  on  Thursday,  April  12.  The  registration  desk  in 
McCormick  Place  will  be  open  from  1  p.m.  Wednesday,  April  11  throughout  the  convention  .  . . 

The  exhibit  in  McCormick  Place  will  open  at  noon  on  April  12  through  April  15. 


SPECIAL  IFI  INSTITUTIONAL  ADVANCE  REGISTRATION  FORM 
Registration  Fee  —  $50.00 

(includes  IFI  sessions,  the  IFI  Banquet,  informal  entertainment  functions  &  Exhibit) 

List  names  of  each  person  being  registered  and  amount  of  registration 

Name:  Title:  $ 

Name:  Title:  $ 

Name: _ Title:  $ 

Name  of  Institution  or  Company 

Street  Address: _ _ 

City: _ State: _ Zip  Code: _ 

Enclosed  is  check  for  $ _ for  the  advance  registrations  listed  above. 

MAIL  TO:  INTERNATIONAL  FABRICARE  INSTITUTE 
Advance  registration  must  be  received  in  Joliet  by  April  4.  P.O.  BOX  940 

Your  money  will  be  refunded  if  you  cannot,  for  any  reason,  attend.  JOLIET,  ILLINOIS  60434 
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HICO  COMPACTORS 

"THE  NAME  THAT  INSPIRES  TRUST" 

EXISTING  BUILDINGS  and  NEW  BUILDINGS 

MULTIPLE  DWELLINGS  ♦  NURSING  HOMES 
HOSPITALS  ★  SHOPPING  CENTERS 
INDUSTRIAL  PLANTS 
SCHOOLS  ★  CO-OPS 


The  Company 

HICO  Corporation  has  been  a  leader  since  the  inception  of 
Refuse  Compaction.  Today  with  over  3500  compactors  in¬ 
stalled  and  currently  in  operation,  HICO  stands  solidly  be¬ 
hind  each  and  every  machine  it  has  produced  and  installed. 


Service 

HICO's  Service  Group  is  thoroughly  trained  and  equipped. 
It  operates  24  hours  a  day,  with  an  iron-clad  guarantee  365 
days  a  year,  100%  parts  and  labor. 


Guarantee 

HICO  Corporation  of  America  will  replace  any  defect  of 
material  or  workmanship  in, a  HICO  Compactor  without 
charge  for  materials  or  labor. 


The  standard  HICO 
Compactor  is 
Interchangeable 
-  between 

'  Tj' 

-  *  any  Container 
Multiple  Bag 
System  -- 
«  without  alterations 
to  the  Compactor 


HICO's  complete  line  of  Refuse  Compactors  all  have  the 
qualities  sought  after....  fully  automated,  reliable,  and  con 
structed  in  the  tradition  of  all  HICO  products....  built  to 
perform....  ruggedly  constructed  with  the  highest  quality  J 
materials.  ^ 


Some  of  the  over  1600  firms  1 

using  HICO  Compactors  include:  \ 

LEFRAK  ORGANIZATION  TRUMP  CONSTRUCTION 
HELMSLEY- SPEAR  PARKER  TOWERS 

CITY  OF  NEW  YORK  HOUSING  AUTHORITY 
JOINT  OUEENSVIEW  HOUSING  CO-OP 
LINDSEY  PARK  TUDOR  CITY 


APPROVED  BY  N.Y.C.  DEPT,  of  SANITATION,  AND 
ALL  OTHER  GOVERNMENTAL  AGENCIES  HAVING 
JURISDICTION,  SUCH  AS  AIR  RESOURCES,  Etc. 


For  further  information,  call  or  write  the 
company  servicing  the  building  industry 
for  over  40  years: 


HICO  CORPORATION  OF  AMERICA 


COMPACTOR  DIVISION 
600  East  132  nd  Street 
Bronx,  New  York,  10454 


(212j  5S5-3700 


For  more  information  drde  No.  104  on  card 
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tion  is  a  big  reason  why.  floor  cleaning  and  polishing  need 

Because  water  flushes  right  with  just  five,  color-coded  pods  that 

through  the  pod  to  emulsify  dirt  and  moke  it  easy  to  pick  the  right  pod 
minimize  loading,  Super  54  Pods  for  the  job. 

clean  faster  and  easier.  Their  open  Another  important  advantage: 
mesh  permits  uniform  dispersal  of  Bear-Tex  Super  54  Floor  Pods  cost  up 
cleaning  agents  throughout  the  to  25%  less  than  premium  competi- 
entire  pod  for  smooth,  even  clean-  tive  pods. . .  help  lower  square  foot 

ing.  It  mokes  them  easy  to  wash,  cleaning  and  polishing  costs  right 
too.  Loading  and  glazing  ore  also  from  the  start.  Join  the  circle  of 
greatly  reduced  on  dry  operations,  satisfied  users  and  see  for  yourself, 

thus  providing  even  greater  clean-  Coll  your  Norton  distributor  or 
ing  efficiency.  writedirectforcompletedetoils. 

On  job  after  job,  floor  after  floor.  Powerful  Super  54  Pods  resist  Norton  Coated  Abrasive  Division, 

new  Bear-Tex  Super  54  Floor  Pods  wear  and  tear,  too. ..  will  not  Dept.  EH,  Troy,  New  York  12181. 

ore  turning  in  o  superior  perform-  unravel  even  on  tough  surfaces 

once  for  economy-minded  mointe-  such  os  terrozzo  or  concrete.  They're  CLEANING  & 

no  nee  crews.  Open  mesh  construe-  also  more  versatile. . .  cover  every  mNMMMMNm  FINISHING  PRODUCTS 

For  more  information  drdc  No.  12S  on  card 
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Introducing 
Nena  Holder 

Holiday  Inn  University’s 
Instructor  of 

Executive  Housekeeping 
Is  Busy  Sharing 
Her  Knowledge 
With  Others 


^  ^  T  t’s  simply  not  possible  for  a  room  to  be  too 
I  sanitary  or  too  clean.”  The  speaker  is  Mrs.  Nena 
Holder,  executive  housekeeping  instructor  at 
Holiday  Inn  University,  and  a  former  executive  house¬ 
keeper  at  Holiday  Inns  and  hospitals  throughout  the 
country. 

The  philosophy  of  a  clean,  sanitary  room  is  just  one 
of  the  many  ideas  which  Mrs.  Holder  discusses  with 
class  participants  at  Holiday  Inn  University. 

The  university,  located  near  Olive  Branch,  Miss.,  is 
one  of  the  most  sophisticated  manpower  development 
centers  in  the  world.  It  was  established  by  the  Holiday 
Inn  System  to  train  its  managerial  employees,  and  to 
keep  them  aware  of  the  latest  innovations  in  the  food 
and  lodging  industry. 

According  to  Carman  Robinson,  university  director. 
Holiday  Inns  must  have  the  physical  and  mental  re¬ 
sources  to  cope  with  changes  since  it  is  the  world’s 
largest  food  and  lodging  system.  Holiday  Inn  University 
ensures  that  these  vital  resources  will  be  available,  and 
in  this  way,  the  continued  growth  of  the  system  will  be 
assured.  More  than  5,000  persons  will  attend  the  uni 
versity  annually. 

“Among  the  many  industry-related  courses  offered  by 
the  university,  housekeeping  is  the  one  that  offers  the 
greatest  combination  of  theoretical  and  practical  teach¬ 
ing.  Although  the  housekeepers  are  guided  in  their 
training  courses  by  instructional  booklets,  a  great  deal 


( 
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of  their  learning  experiences  involve  actual  participa-  instructions  on  the  standards  of  cleaning,  how  to  teach 
tion,”  adds  Mr.  Robinson.  staff  members  the  correct  housekeeping  techniques,  how 

Mrs.  Holder’s  job  is  a  dual  one.  She  must  act  as  an  to  order  supplies,  payroll  records,  scheduling  procedures, 

instructor  to  the  group,  and  at  the  same  time,  she  must  and  the  ‘‘how  to’s”  of  every  cleaning  job,  most  of  which 

be  able  to  demonstrate  the  methods  she  discusses.  are  demonstrated.  Safety  techniques  are  a  highlight  of  the 

Visual  aids  play  a  large  part  in  the  classroom  activi-  course, 
ties  of  the  .S  1-hour  six-day  course.  Holiday  Inns  has  developed  several  of  its  own  house- 

“Every  learning  session  is  supplemented  with  audio-  keeping  techniques,  including  the  once-around-the-bed 

visual  materials.”  explains  Mrs.  Holder.  “One  day,  we  technique,  which  saves  time  and  energy  and  results  in  a 

might  have  a  film,  and  a  slide  presentation  the  next  day.  perfectly-made  bed. 

Our  multi-media  equipment  gives  us  so  many  opport’:ni-  “We’ll  also  teach  a  little  chemistry,  biology,  sociology, 

ties  to  make  a  classroom  situation  more  interesting,”  psychology,  management,  and  human  relations,”  says 

she  adds.  Mrs.  Holder.  “But  the  most  important  thing  I  hope  to 

The  university  also  contains  laboratory  facilities,  such  instill  in  our  participants  is  that  housekeeping  is  a  very 
as  a  test  kitchen  and  an  oversized  laundry,  to  permit  important  jirofession.” 

practical  instruction.  To  be  eligible  to  attend  Holiday  Inn  University,  the 

The  curriculum  for  the  housekeeping  course  includes  executive  housekeeper  must  meet  certain  prerequisites, 


Joe  Worrell,  associate  director  of  education  f program 
development,  assists  Mrs.  Holder  in  designing  the  in¬ 
structional  programs  for  the  housekeeping  course  (op¬ 
posite  page).  Members  of  the  Holiday  Inn  University 
television  staff  (top  photo)  produce  films  and  other 
training  aids  for  the  housekeeper  training  program,  as 


well  as  the  many  other  instructional  programs  taught  at 
the  university.  Mrs.  Holder  demonstrates  the  proper 
method  of  bed  making  (above  left)  and  use  of  a  vacu¬ 
um  cleaner  (above  right)  to  housekeeping  class  partici¬ 
pants.  Upon  completion  of  the  course,  housekeepers  re¬ 
turn  to  their  inns  to  train  their  own  staffs. 
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In  her  office  at  Holiday  Inn  University,  Mrs.  Holder 
plans  her  instructional  programs  for  the  next  executive 
housekeeping  class. 

such  as  being  employed  by  the  Holiday  Inn  System  for 
at  least  three  months. 

‘‘I’m  really  looking  forward  to  meeting  all  of  our 
foreign  housekeepers,”  Mrs.  Holder  adds.  “We  have 
more  than  1,460  Holiday  Inns  open  throughout  the 
world,  and  more  than  219,000  rooms.  Can  you  imagine 
how  many  Holiday  Inn  rooms  that  is  to  clean?  So,  we 
must  have  very  efficient  housekeepers  and  standardized 
procedures.” 

Following  their  week  of  study  at  Holiday  Inn  Univer¬ 
sity,  the  housekeepers  return  to  their  respective  inns  to 
train  their  own  staffs,  and  to  brief  them  on  the  latest 
techniques  in  the  housekeeping  profession. 

The  instructional  materials  used  at  the  university  have 
been  specially  designed  for  each  course.  To  meet  the 
constant  changes  in  the  industry,  the  instructional  pro¬ 
grams  will  be  periodically  updated. 

J.  E.  Worrell,  associate  director  of  education /program 
development  for  Holiday  Inn  University,  has  worked 
with  Mrs.  Holder  to  design  the  instructional  program 
for  the  executive  housekeeping  course.  The  systems  ap¬ 
proach  has  been  used  in  developing  these  programs. 

Mr.  Worrell  is  a  leader  in  the  field  of  programmed 
instructional  technology.  He  was  involved  with  the 
Navy’s  development  of  individualized  instructional  pack¬ 
ages  for  several  years,  and  he  is  experienced  in  the  de¬ 
velopment  of  computer-assisted  instruction  and  pro¬ 
grammed  instruction  presented  through  the  use  of  audio 
-visual  equipment. 

Although  Mr.  Worrell  assisted  Mrs.  Holder  in  the 


development  of  the  theoretical  material,  her  experience 
as  an  executive  housekeeper  serves  as  her  guide  in  de¬ 
veloping  the  practical  information  which  she  conveys  to 
the  housekeeping  participants. 

A  native  Mississipian,  Mrs.  Holder  served  as  execu¬ 
tive  housekeeper  at  the  Northeast  Mississippi  Hospital 
in  Booneville,  Miss.,  prior  to  joining  Holiday  Inns. 
While  working  for  the  hospital,  Mrs.  Holder  was  in¬ 
strumental  in  upgrading  the  existing  housekeeping  pro¬ 
cedures  set  by  the  Mississippi  Hospital  Association.  She 
also  was  quite  active  in  promoting  the  National  Execu¬ 
tive  Housekeeping  Association  in  the  state.  She  helped 
to  organize  the  Southeastern  Housekeepers  Association 
in  1967,  which  became  a  part  of  the  Southeastern  Hos¬ 
pital  Conference  the  following  year. 

As  a  certified  member  of  NEHA,  Mrs.  Holder  has 
guided  many  housekeepers  who  have  come  to  her  for 
assistance. 

Later,  Mrs.  Holder  joined  the  Holiday  Inn  System  as 
the  executive  housekeeper  for  the  Holiday  Inn  of  San 
Juan,  Puerto  Rico,  where  she  spent  a  year  setting  up  the 
housekeeping  department  there. 

She  then  returned  to  Mississippi  to  serve  as  a  house¬ 
keeping  consultant  at  the  Tishomingo  County  Hospital 
in  luka. 

In  1971,  Mrs.  Holder  returned  to  Holiday  Inns  where 
she  served  as  a  consultant  to  the  executive  housekeeper 
at  the  Holiday  Inn  of  Montego  Bay,  Jamaica.  Early 
this  year,  she  was  asked  to  join  the  Holiday  Inn  Uni¬ 
versity  staff,  and  she  immediately  accepted. 

“I’m  so  excited  about  the  learning  experiences  I  am 
involved  in  here  at  the  university.  Not  only  will  I  be 
able  to  impart  some  of  my  knowledge  and  experience 
to  others,  but  I’ll  be  able  to  learn  a  great  deal  from 
other  housekeepers  around  the  world,”  she  says  with  a 
great  deal  of  enthusiasm. 

“If  I’m  able  to  contribute  something  to  other  people 
— to  make  their  vacations  and  business  trips  a  little 
more  pleasant  because  our  Holiday  Inn  rooms  are  con¬ 
tinually  clean  and  sanitary,  then  I’ll  feel  that  my  life 
has  been  worthwhile.”  ■ 


The  elegant  lobby  of  the  university  serves  as  the  en¬ 
trance  for  all  Uiiiversity  guests  and  participants. 
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Surgical  Center  for  Minor  Surgery:  This  is  a  facility  de¬ 
signed  to  serve  patients  with  surgical  conditions  which 
cannot  be  treated  in  a  physician’s  office  but  not  of  such 
proportions  as  to  require  surgical  admission 
to  a  hospital.  Examples  of  such  procedures 
are  dilatation  and  curettage  for  diagnostic  pur¬ 
poses,  myringotomy  and  inguinal  hernia 
repairs  in  children,  vasectomies,  laparosco¬ 
pies,  ganglionectomies,  adenoidectomies,  cys¬ 
toscopies,  and  hemorrhoidectomies.  Many 
other  operations  lend  themselves  well  to  this 
type  of  short-stay  surgical  facility. 

How  is  a  patient  treated  in  areas  where 
there  are  surgical  centers  for  minor  surgery? 

The  actual  management  of  the  patient  is  a 
very  simple  one.  He  is  given  instructions  over 
the  phone  that  he  is  to  come  to  the  surgical 
facility  at  a  designated  time  and  that  if  the 
operation  will  be  first  thing  in  the  morning, 
he  is  not  to  have  anything  to  eat  after  mid¬ 
night.  If  it’s  to  be  an  afternoon  operation,  he 
may  have  clear  liquids  until  8  AM  and,  after  that,  no 
further  food  or  water  until  the  time  of  the  operation. 

The  patient  reports  to  the  center  45  minutes  to  an 
hour  preoperatively  at  which  time  a  short  history  is  ob¬ 
tained,  physical  examination  is  given  and  lab  studies  as 
indicated  are  performed.  The  anesthesia  may  be  local 


or  general.  The  operation  is  carried  out,  the  patient  is 
taken  from  the  operating  room  to  a  small  holding  area, 
and  is  then  discharged  in  an  hour  or  two  depending  on 
the  judgment  of  the  anesthesiologist. 

Surgical  centers  for  minor  surgery  are 
either  freestanding  or  are  an  integral  part  of 
a  hospital.  If  it  is  of  the  latter  type,  it  should 
have  its  own  administration  and  its  own 
budget.  By  so  functioning,  the  patient  would 
not  have  to  support  hospital  facilities  such  as 
cobalt  machines  and  angiographic  and  angi¬ 
ocardiographic  laboratories  for  which  he  has 
no  need.  He  does  not  have  to  pay  for  a  hospital 
bed.  Children  do  not  have  to  enter  a  hostile 
hospital  environment  and  parents  can  remain 
with  them  except  when  the  operation  is  be¬ 
ing  performed.  In  addition,  above  and  be¬ 
yond  the  emotional  aspects,  pediatric  patients 
would  not  be  exposed  to  hospital  infections 
which  might  be  prevalent  in  the  pediatric 
pavilion  or  ward. 

Advantages  of  this  type  of  facility  are  convenience  to 
the  patient,  doctor,  and  relatives,  lower  cost  than  a 
hospital  stay,  and  greater  availability  of  hospital  beds. 
My  own  feeling  is  that  we  shall  see  more  centers  for 
minor  surgery  becoming  available  in  the  next  four  or 
five  years. 


This  month’s  editor: 
S.  Frank  Redo,  M.D. 
Professor  of  Surgery, 
Cornell  University 
Medical  College 


The  convenience  of  surgical  centers  for  minor  sur¬ 
gery  is  a  definite  advantage  which  is  also  shared  by  Pre¬ 
measured  TERGISYL®  Detergent-Disinfectant.  This 
broad-spectrum  germicide  is  supplied  in  water-soluble 
packets.  One  1  ounce  packet  per  gallon  of  warm  water 
or  one  3  ounce  packet  per  three  gallons  of  warm  water 
will  result  in  a  use-dilution  which  is  staphylocidal,  tuber- 
culocidal,  pseudomonacidal,  fungicidal,  and  virucidal 

For  further  information  regarding  the  convenience  of 
Premeasured  TERGISYL®,  write  National 
Laboratories,  Dept.  JRH-7, 225  Summit 
Avenue,  Montvale,  N.J.  07645. 


against  most  lipophylic  viruses.  Because  it  does  not  ad¬ 
versely  affect  conductive  floors,  it  may  be  used  with  con¬ 
fidence  in  operating  rooms. 

No  measuring  of  concentrate  required,  no  spillage  and 
waste  during  preparation  of  use-dilutions,  and  no  drum 
storage  required  —  Premeasured  TERGISYL®  is  con¬ 
venient. 


The  opinions  expressed  by  this  month’s  editor  do 
not  necessarily  represent  those  of  Lehn  &  Fink, 
nor  are  they  to  be  construed  as  an  endorsement  of 
any  product  manufactured  by  Lehn  &  Fink. 


NATIONAL  LABORATORIES.  Lehn  &  Fink  Industrial  Products  Division  of  Sterling  Drug  Inc.,  Montvale,  N.J. 
07645.  Available  in  Canada  from  Gray  Products  Division  of  Sterling  Drug  Ltd.,  37  Hanna  Ave.,  Toronto  3,  Ont. 
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Here’s  your  brand,  new 

Handbook  of  Garbology 


Free! 

48  pages 
of  help  with 
your  waste 
and 
refuse 
problems 


Will  a  portable  commercial  waste  compactor 
benefit  you?  Why  is  systemmatic  waste  and 
refuse  control  good  for  your  business  estab¬ 
lishment  or  institution?  How  will  recent  Federal, 
State  and  local  laws  affect  your  garbage,  waste 
and  refuse  problem?  How  rea//y  will  inside  com¬ 
pactors  save  you  time  and  money? 

FIVE  SIZES -NINE  MODELS 

S  ^  :1  -J  .1 

1000  1600  1800  2400  3600 

THE  NO.  1  COMPACTOR  LINE  WORLDWIDE 


Protected  by  U.S.,  Foreign  and  Canadian  Patents. 


POLLUTION  MCKEa 


©Copyright  1972.  THE  TONY  TEAM,  INC. 
THE  TONY  TEAM,  INC. 

7399  Bush  Lake  Road 
Minneapolis,  Minn.  55435 


Tony  Fox,  President 
THE  TONY  TEAM,  INC. 

These  questions  and  dozens  more  about  com¬ 
mercial  waste  and  refuse  control  are  answered 
in  my  new  Handbook  of  Garbology,  First  Edition 
...48  pages  of  the  latest  information,  gained 
from  scores  of  Pollution  Packer  owners  in  every 
segment  of  business  today;  and  from  authorita¬ 
tive  industry  sources  and  government  publica¬ 
tions.  If  you  haven’t  explored  the  matter  closely, 
the  Handbook  of  Garbology  will  be  a  real  eye- 
opener  for  you.  Send  for  your  free  copy  today. 

Also,  Thru-The  Wall  Storage  Chutes  •  Onsite  Refuse  Transports 
Route  Trucks 


CALL  TOLL-FREE 
800-328-4493 


FREE  HANDBOOK  OF  GARBOLOGY 


Tint 

FIRM  OR 

INSTITUTION 


WE  PACK  YOUR  POOUTIOM 
THATS  OUR  SOLUTION® 


fact-filled 
pages  on 
commercial  waste 
and  refuse  control 


For  more  infoimation  elide  No.  ISS  on  card 
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More 
for  your 
roll... 


Delsey  value  at  no  extra  cost! 


These  days  it’s  nice  to  know  there’s  one  unequalled 
guest  comfort  you  can  provide  that  won’t  break  the 
budget.  Delsey*  bathroom  tissue. 

Here’s  all  the  comforting  softness  and  2-ply  strength 
of  famous  Kleenex®  facial  tissue,  the  brand  preferred  in 
most  homes.  In  commercial  packings  specially  tailored 
for  the  lodging  industry  —  individually  wrapped  rolls 
with  sealed-end  labels  for  protection.  No  waste  —  em¬ 
bossed  rather  than  glued  tail-ends  and  clean  cut  per¬ 
forations  mean  no  shredded  or  torn  tissues. 

The  cost?  Usually  no  more  than  you’re  paying  for 
other  tissues.  You  can  afford  Delsey®  tissues  .  .  .  and 


the  extra  value  of  this  prestige  name  is  yours  free. 

See  your  paper  distributor  for  the  complete  Kimberly- 
Clark  family  of  low-cost  luxuries.  Ask  about  our  Con¬ 
tract  Buying  Program  that  olTers  you  the  lowest  cost 
method  of  obtaining  Delsey®  and  Kleenex®  products. 
Or  write  Commercial  Products  Division,  Kimberly-Clark 
Corporation,  Box  2001,  Neenah,  Wisconsin  54956. 

Kleenex®  tissues,  dinner  napkins,  washcloths,  utility 
towels  —  Delsey®  bathroom  tissue  —  Kimlon®  dispos¬ 
able  bed  linens  —  Teri®  disposable  towels  —  Kotex® 
feminine  napkins 


KIMBERLY-CLARK  CORPORATION 

NEENAH,  WISCONSIN  54956 
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A  product 
for  all  reasons 


There  are  a  lot  of  reasons  why  you 
should  specify  Drackett’s  full  line 
of  professional  products.  100  to 
be  exact.  Because  that’s  how 
many  institutional  products 
Drackett  has  to  solve  your 
problems. 

Drackett  opens  drains,  cleans 
glass,  scours  ovens,  cleanses 
toilet  bowls,  freshens  air,  polishes 
wood,  shines  metal,  battles  bugs, 
mops  up  and  sweeps  away! 


Packaged  for  professionals. 
Drackett  products  are  designed  to 
deal  with  dust,  dirt,  grease  and 
other  tacky  problems  professionals 
find  around  walls,  floors,  ceilings, 
rims  and  ridges. 

They’re  the  big  ones.  By 
Drackett.  The  tools  of  the  trade. 
Household  words  for  tough 
institutional  jobs.  The  products 
of  professionals. 

We’ve  just  given  you  a  couple 


reasons  to  choose  Drackett.  Be 
sure  to  check  with  your  local 
Drackett  representative  for  the 
rest!  He’ll  be  happy  to  help  you 
select  the  right  product 
combination  to  tackle  your 
particular  jobs.  Or  write  today  to; 

The  Drackett  Products  Company 
Institutional  Division 
5020  Spring  Grove  Avenue 
Cincinnati,  Ohio  45232 


DnifkeftA 


for  a  hundred  good  reasons 


POISON  •Sfi'US' 

HI#  OUT  Of  NtACM  00 

.  IIUMR.01CQU*5L^ 


Hospital SM(F 


OhKiMtt 


AASSCUiM9 

WITH 


Staph  Bac*** 


BQte'j'jyyjg'/jSS  y 
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SORRY  PAI.,  PARm  OVER 

The  new  Clarke  Compactor  handles  solid  waste  fast,  safely,  economically.  Makes  quick 
work  of  bottles,  cans,  plastic,  paper,  garbage,  virtually  any  waste:  wet  or  dry.  More 
than  16  cubic  feet  of  troublesome  trash  can  be  squeezed  down  to  a  neat,  easy-to-handle 
package  for  fast  disposal.  Slams  the  door  on  costly  trash  storage  areas,  •  -  -  - — 
trash  sorting,  odors,  pests  and  high  disposal  costs.  That's  for  the  dogs! 

Things  you  want  most,  such  as  safety,  sanitation,  mobility,  easy 
operation,  speed,  economy  and  service  are  provided  in  a  space¬ 
saving  machine  measuring  slightly  larger  than  an  average  trash  can. 

Simply  roll  into  position,  lock  casters,  plug  into  standard  115-volt 
outlet  —  and  it's  ready  to  operate. 

Protective  stainless  steel  doors,  loading  chute  and  interior  parts 
coupled  with  a  unitized  electro-hydraulic  compaction  system  make 
the  Clarke  Compactor  last  for  years  of  trouble-free  service.  Backed 
by  Clarke's  one-year  warranty  and  its  network  of  service  branches. 

Don't  take  a  hangdog  approach  to  your  trash  handling  problems 
—  get  a  new  Clarke  Compactor.  Its  bite  is  even  bigger  than  its  bark! 

Contact  your  Clarke  dealer  or  write  Clarke  for  information. 

ANOTHER  CLARKE  PRODUCT  FOR  A  CLEANER  COMMUNITY 


MACHINES  1 

83  Est®$  St.,  Department  B78,  Mutkeflon,  Mich.  49441  Clarke  Floor  Machines  (Canada)  Ltd.,  24  Constellation  Court,  Rexdalo  (Toronto),  Ontario 


For  more  infcHmation  circle  No.  88  on  card 
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WASTE  MANAGEMENT 


A  SYSIB/B  SnXVOF 
SOLD  WASTE  IN  HOSPtlALS 


By  John  W.  Greenleaf,  Jr. 

Greenleaf /Telesca  Engineers 
Miami.  Fla. 

A  COMPREHENSIVE  REVIEW  AND  EVALUATION  of  ex¬ 
isting  solid  waste  systems  and  management 
practices  in  a  cross  section  of  building  com¬ 
plexes  owned  and  operated  by  the  County  of  Los  An¬ 
geles  was  carried  out  in  late  1968  and  early  1969  as  a 
joint  venture  by  the  firms  of  Greenleaf /Telesca  and  the 
Engineering  Service  Corporation. 

The  purpose  of  the  study  was  to  determine  improved 
solid  waste  handling,  storage,  processing,  and/or  dis¬ 
posal  techniques  adaptable  to  various  types  of  multistory 
buildings  and  building  complexes.  In  connection  with 
these  objectives,  a  comprehensive  investigation  of  ex¬ 
isting  systems,  methods,  and  practices  in  three  basic 
building  classifications  were  studied;  these  were  hospi¬ 
tals.  detention  facilities,  and  office  buildings.  This  arti¬ 
cle  deals  only  with  the  results  obtained  in  the  review'  of 
seven  area  hospitals. 

1.  Los  .Angeles  County  University  of  Southern 
Culifornia  Medical  Center  was  known  as  Los 
Angeles  County  General  Hospital  until  1968. 
Through  its  affiliation  with  USC  Medical  School, 
it  is  also  one  of  the  largest  teaching  hospitals  in 
the  country.  The  Medical  Center  is  operated  to 
provide  hospitalization,  outpatient  care,  and  con¬ 
valescent  care,  as  well  as  home  care  for  qualify¬ 
ing  patients  within  certain  geographic  limits  of 
Los  Angeles  County.  It  offers  specialized  diag¬ 
nostic,  medical,  and  surgical  procedures  as  well 
as  emergency  care  for  the  critically  ill  and  ac¬ 
cident  victims.  The  breakdown  of  the  total  popu¬ 
lation  based  on  daily  census  records  and  ordin¬ 
ance  personnel  lists  consists  of  about  2,000  bed 


patients  per  day  (average  seven-day  basis), 

2.800  outpatients  per  day  (average  five-day  basis), 

10.800  paid  personnel,  and  5,600  noncompensated 
personnel. 

2.  Long  Beach  (General  Hospital  may  be  desig¬ 
nated  as  the  Geriatrics  Rehabilitation  Center 
within  the  Los  Angeles  County  Hospital  system. 
It  serves  as  a  principal  area  resource  for  spec¬ 
ialized  medical  care  and  rehabilitation  for  those 
patients  in  the  geriatric  age  group.  These  services 
are  available  to  the  acute  units  of  the  county’s 
hospital  system  and  by  referral  from  the  com¬ 
munity.  Long  Beach,  with  a  bed  capacity  of  393 
units,  operates  at  about  80%  of  capacity,  with  a 
staff  of  651  paid  employees  and  290  noncom¬ 
pensated  workers,  distributed  on  a  21-hour,  seven- 
day  week  basis. 

3.  Harhor  General  Hospital  ranks  second  to  the 
LAC-USC  Medical  Center  in  number  of  patients 
treated  annually.  Created  in  the  forties  and  ex¬ 
panded  in  the  early  sixties.  Harbor  today,  with 
a  licensed  bed  capacity  of  712,  serves  a  popula¬ 
tion  approaching  1,750,000.  Harbor  General  is 
affiliated  with  UCLA  Medical  School  and  pro¬ 
vides  those  aspects  of  the  community’s  total 
health  needs  not  found  in  the  university’s  own 
teaching  hospital.  Total  plant  population  at  Har¬ 
hor  General,  including  patients  and  paid  and 
noncompensated  personnel,  represent  some  5,512 
persons  scheduled  over  a  seven-day  week,  24-hour 
day  basis.  From  daily  census  records  and  ordin¬ 
ance  personnel  lists,  this  population  consists  of 
541  bed  patients  (average  seven-day  basis),  1,100 
outpatients  (average  five-day  basis),  2,882  paid 
employees,  and  989  noncompensated  workers. 

4.  Rancho  Los  Amigos  Hospital  is  an  old  estab- 
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lished  hospital,  built  in  Downey,  L.  A.,  in 
1888,  is  a  modern  rehabilitation  center  for  coun¬ 
ty  residents  with  chronic  or  long-term  disabilities 
resulting  from  catastrophic  diseases  or  injury. 
Rancho  is  operated  to  provide  specialized  inpati¬ 
ent,  outpatient,  and  home  care  services.  This  does 
not  include  routine  medical  and  emergency  care. 
It  offers  specialized  preventive,  diagnostic,  thera¬ 
peutic  and  rehabilitative  care. 

Total  population  in  tbe  Rancho  complex,  includ¬ 
ing  patients  and  paid  and  noncompensated  per¬ 
sonnel,  represent  5,471  persons  scheduled  over  a 
seven-day  week,  24-hour  day  basis.  From  daily 
census  records  and  ordinance  personnel  lists,  this 
population  consists  of  about  929  bed  patients 
(average  seven-day  basi  \  36  outpatients  (aver¬ 
age  five-day  basis),  3,272  paid  employees,  and 
1,233  noncompensated  workers. 

5.  John  Wesley  Hospital,  one  of  the  smaller 
county  facilities,  primarily  serves  the  residents 
of  the  surrounding  community.  It  has  three  spec¬ 
ialized  medical  programs:  (1)  obstetrical-new- 
born,  (2)  cancer  chemotherapy,  and  (3)  com¬ 
prehensive  care  of  liver  diseases.  Types  of  care  are 
generally  limited  to  preventive,  diagnostic,  and 
therapeutic  functions.  Total  plant  population  at 
John  Wesley,  including  patients  and  paid  and 
noncompensated  personnel,  represent  1,124  per¬ 
sons  scheduled  over  a  seven-day  week,  24-hour 
day  basis.  From  daily  census  records  and  ordin¬ 
ance  personnel  lists,  this  population  consists  of 
about  170  bed  patients  (average  seven-day  basis), 
31  outpatients  (average  five-day  basis),  682  paid 
employees,  and  241  noncompensated  workers. 

6.  Olive  View  Hospital  is  a  primary  center  for 
tuberculosis  care  and  hospitalization  for  Los 
Angeles  County.  It  also  provides  the  services  for 
the  care  of  chronic  pulmonary  diseases  and  re¬ 
habilitation  of  certain  chronic  disabling  condi¬ 
tions.  Olive  View,  with  a  present  bed  capacity  of 
699,  operates  at  about  80%  of  capacity,  with  a 
staff  of  1,642  paid  employees  and  250  noncom¬ 
pensated  workers,  distributed  on  a  24-hour  seven- 
day  week  basis. 

7.  Mira  Loma  Hospital  specializes  in  providing 
medical  care  for  recalcitrant  tuberculosis  patients 
for  both  the  Sheriff’s  Department  and  the  De¬ 
partment  of  Hospitals.  This  facility  also  offers 
generalized  hospital  care  to  area  communities. 
Mira  Loma  Hospital,  with  a  present  bed  capacity 
of  232,  operates  at  about  65%  capacity,  with  a 
staff  of  281  paid  employees  and  an  average  of 
25  noncompensated  workers,  distributed  on  a 
24-hour  seven-day  week  basis. 

Initial  field  observations  were  carried  out  at  each  of 
these  hospitals  to  determine  average  daily  quantities 
and  types  of  wastes  produced.  Observations  ranged 
from  a  period  of  five  days  to  two  weeks  at  these  plants, 
depending  on  the  size  and  complexity  of  the  waste  sys¬ 
tem  operation.  Weight  records  were  developed  on  all 
major  types  of  disposable  wastes  through  the  use  of 
portable  scales.  Daily  weight  records  of  soiled  linen 
were  obtained  from  laundry  records  for  all  hospitals. 

Results  of  these  observations  were  compiled  and 


typical  daily  activity  was  estimated  for  each  plant,  as 
shown  in  Table  1.  This  table  provides  the  breakdown 
of  daily  waste  production  by  type  of  waste  and  sum¬ 
marizes  total  daily  production  by  the  broad  categories 
of  disposable  and  reusable  waste  materials,  as  well  as 
certain  calculated  unit  production  factors  (daily  bed 
patient  and  per  capita  production).  Although  waste  pro¬ 
duction  in  hospitals  is  commonly  reduced  to  the  fam¬ 
iliar  “pounds  per  bed  patient  unit,”  the  results  of  this 
study  of  the  seven  local  hospitals  have  shown  an  ex¬ 
tremely  wide  range  in  unit  production  when  analyzed 
on  this  basis.  This  analysis  suggests  that  for  estimating 
purposes  in  the  design  of  solid  waste  systems,  calcula¬ 
tions  of  total  wastes  based  on  bed  patient  capacity  alone 
may  be  misleading  and  that  further  investigations 
should  be  made  relating  production  to  other  plant  and 
building  characteristics. 

An  example  of  the  wide  range  in  waste  quantities 
generated  when  analyzed  on  daily  production /bed  pa¬ 
tient /day  can  best  be  illustrated  by  a  comparison  be¬ 
tween  Long  Beach  General  Hospital  and  the  LAC/USC 
Medical  Center,  as  shown  on  Table  1.  Long  Beach,  a 
geriatrics  center,  offers  a  type  of  patient  care  that  re¬ 
quires  limited  specialties,  space,  supplies,  staff,  and  sup¬ 
port  personnel  as  opposed  to  the  requirements  of  the 
Medical  Center.  The  Medical  Center  is  one  of  the  major 
general  teaching  hospitals  in  the  country.  This  institu¬ 
tion  provides  a  comprehensive  range  of  medical  care 
for  all  age  groups.  Highly  specialized  services  require 
a  complex  plant  with  a  high  ratio  of  specialized  building 
areas,  supplies,  staff,  and  support  personnel. 

With  such  varying  conditions,  it  can  best  be  sum¬ 
marized  that  types  of  wastes  produced  and  respective 
quantities  of  each  are  to  a  great  extent  dependent  upon 
the  classification  of  the  hospital  (range  and  type  of 
care),  ratio  of  bed  patients  to  equivalent  population, 

(Continued  on  page  60) 


An  aerial  oblique  of  the  Los  Angeles  County  University 
of  Southern  California  Medical  Center. 
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WASTE  MANAGEMENT 


IF  SOLID  WASTE 
ISN’T  A  PROBLEM 
YOU'RE  DOING  YOUR  JOB 


By  Phillip  J.  Weaver 

Veterans  Administration  Hospital 
Tuscaloosa,  Ala. 


Ask  any  employee,  other  than  housekeeping  per¬ 
sonnel.  what  he  or  she  does  with  his  trash.  The 
answer  undoubtedly  will  be,  “I  throw  it  away.” 
As  far  as  they  are  concerned,  the  trash  can  in  the  corner 
solves  their  problem. 

But  housekeeping  has  to  figure  out  where  “away”  is. 
It  also  must  decide  how  to  get  trash  there,  and  how 
much  it’s  going  to  cost.  The  executive  housekeeper  is 
required  to  know’  all  the  legal  aspects  of  waste  manage¬ 
ment,  the  health  problems  encountered,  reiterated,  and 
the  costs  involved.  It  helps  if  you  are  a  lawyer,  a  sani¬ 
tarian,  and  an  accountant. 

In  order  to  fully  understand  the  extent  of  the  solid 
waste  problem,  it  is  important  to  list  the  definitions  of 
several  often  misunderstood  terms: 

Solid  Waste  Definitions 
used  synonymously  with  solid  waste 
and  refers  to  useless,  unused,  un¬ 
wanted  materials.  (This  definition 
concerns  initial  disposition  and  does 
not  take  salvage  into  consideration.) 
putrescible  wastes  from  preparation, 
cooking,  and  serving  food 
all  nonputrescibles  except  ashes 
residue  from  heating  and  on-site  in¬ 
cineration 

■hazardous  solids  and  liquids;  patho¬ 
logical  wastes,  and  the  majority  of 
hospital  ward,  laboratory,  and  treat¬ 
ment  room  wastes 


Refuse  — 


Garbage  — 

Rubbish  — 
Ashes  — 

Speeial  W'asles 
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Sewage  —  solids  from  sew’age  plans  and  septic 

Treatment  tanks 

Residue 

Refuse  composition 

The  hospital  environment  produces  an  exceptional 
variety  of  special  wastes.  In  addition  to  the  pathological 
wastes  from  morgues  and  operating  rooms,  there  are  a 
vast  number  of  disposable  items:  needles,  ampuls,  syr¬ 
inges.  masks,  pajamas,  blood  lancets,  emisis  basins, 
sputum  cups,  catheters,  surgical  Levine  tubes,  etc. 
Hospital  laboratories  add  acids,  bases,  radioactive  ma¬ 
terials,  and  other  toxic  chemicals;  the  x-ray  lab  produces 
hundreds  of  pounds  of  negatives  containing  toxic  (and 
valuable)  silver.  The  pharmacy  contributes  solution 
bottles,  drug  bottles,  and  empty  narcotics  vials.  The  list 
seems  endless. 

Refuse  composition  can  be  broken  down  in  a  variety 
of  ways  depending  on  particular  needs  or  areas  of  in¬ 
terest.  It  is  often  expressed  as  total  pounds  per  day  or 
total  cubic  feet  per  day.  L^nless  a  hospital  operates  at 
maximum  rapacity  every  day,  waste  volume  has  to  be 
estimated  in  order  to  compute  its  true  costs. 

Poundage  is  ordinarily  reported  as  either: 

(a)  pounds/ day /bed 

(b)  pounds /day /patient 

By  using  the  occupancy  of  the  hospital  expressed  as  a 
percentage,  (a)  may  be  converted  to  (b)  : 

(Continued  on  page  68) 


> 


7  ^  1 

By  Roy  W.  Young 
Manager,  Custodial  Services 

Walt  Disney  World 
Lake  Buena  Vista,  Fla. 

Walt  Disney  World  is  showing  the  rest  of  the 
world  that  there  is  a  more  economic  and  hy¬ 
gienic  way  of  removing  and  disposing  of  solid 
waste  material  through  innovative  planning  and  engi¬ 
neering. 

The  method  in  use  at  the  showcase  vacation  resort 
near  Orlando.  Florida  is  an  automatic  waste  disposal 
system  designed  to  carry  solid  waste  at  speeds  up  to  60 
miles  per  hour  to  a  central  collection  point. 

This  automated  vacuum  collection  system  is  the  larg¬ 
est  and  first  operating  system  of  its  kind  in  the  United 
States,  and  is  actually  a  prototype.  Other  such  units  are 
now  being  planned  for  many  projects  all  over  the  coun¬ 
try,  ranging  from  hospitals  to  housing  developments. 
The  ultimate  aim  is  the  same  —  the  efficient,  economic, 
and  clean  removal  of  trash. 

Walt  Disney  and  his  brother,  Roy,  both  knew  the 
first  such  system  would  be  expensive  and  present  unique 
problems.  But  both  wanted  a  change  from  the  old 
method  of  putting  trash  out  in  front  of  the  house  in 
the  morning,  having  a  noisy  refuse  truck  pick  it  up, 
spilling  trash  all  over  the  street,  then  having  a  street 
sweeper  follow  along,  which  would  still  be  retrieving 
the  empty  trash  cans  that  night. 

Their  foresight  in  the  use  of  an  automatic  waste  dis¬ 
posal  system  eliminates  most  of  the  inconvenience  and 
problems  many  of  this  country’s  large  institutional  com¬ 
plexes  have  with  trash  collection. 

The  automated  vacuum  collection  system  consists 
mainly  of  a  network  of  20-inch  transport  pipes  origin¬ 
ating  from  different  points  in  the  Vacation  Kingdom, 
and  leading  to  a  central  collection  building  where  the 
bulk  trash  is  compacted.  The  compressed  refuse  is  then 
trucked  to  an  incinerator. 

Located  in  this  central  building  are  three  200-horse¬ 
power  exhausters  which  create  the  60-mile-an-hour  vacu¬ 
um.  Only  two  of  these  exhausters  operate  at  any  given 
time,  leaving  one  in  reserve.  Each  exhauster  is  per¬ 
mitted  to  run  for  a  certain  period  of  time  before  it 
cuts  off  and  is  replaced  by  the  idle  exhauster.  This  sys¬ 
tem  enables  each  exhauster  to  operate  for  an  equal 
period  of  time. 

The  transport  pipe  branches  off  into  16  different  de¬ 
positories  (charging  stations),  strategically  placed 
throughout  the  theme  park  and  the  Contemporary  Re¬ 
sort  hotel.  Each  of  these  stations  is  divided  into  two 
sections,  the  upper  and  lower  level.  The  upper  level  is 
the  actual  dumping  station  and  is  tapered  from  20  inches 
to  30  inches,  thus  allowing  easy  emptying  of  cans.  This 
end  of  the  cylinder  has  both  a  warning  light  and  a 
safety-lock  lid  built  into  the  system.  When  the  deposi¬ 
tory  is  about  to  be  activated,  the  light  comes  on  and  the 
lid  automatically  locks. 

The  charging  station  is  housed  in  a  small  room  which 
is  large  enough  for  storage  of  the  fiberglass  trash  con¬ 
tainer  liners  not  in  use.  A  water  hose  in  each  room  is 
used  to  keep  the  room  and  cylinder  clean.  Each  station 
is  cleaned  with  a  disinfectant  daily. 
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The  lower  level  includes  the  section  of  pipe  connect¬ 
ing  the  individual  station  to  the  main  line.  Also  foimd 
in  this  lower  level  is  the  control  box  for  that  particular 
station.  This  box  has  two  switches  which  control  the 
discharge  valve  and  are  turned  to  the  off  position  dur¬ 
ing  cleaning  to  insure  safety. 

The  automated  vacuum  collection  system  is  operated 
by  computer,  with  the  master  control  panel  located  in 
a  central  computer  room.  Actually,  the  system  can  be 
operated  manually  or  by  computer  and  is  programmed 
to  cycle  every  15  minutes  during  peak  periods.  The 
time  factor  can  be  changed  by  reprogramming  to  dif¬ 
ferent  intervals.  Also  located  on  the  control  panel  are  a 
series  of  warning  lights  which  indicate  cycle  interrup¬ 
tions.  mechanical  failures,  and  virtually  any  problem 
that  may  occur.  In  turn,  the  operator  can  notify  the 
maintenance  crew  in  a  matter  of  seconds  and  tell  them 
the  probable  nature  of  the  problem. 

Although  the  system  is  somewhat  complex,  the  idea 
is  still  quite  basic  —  moving  a  large  quantity  of  bulk 
trash  at  great  speeds  to  a  central  location  with  the  least 
amount  of  effort.  At  present,  the  volume  of  trash  that 
can  be  transported  in  one  hour  is  five  tons.  The  average 
guest  at  the  Magic  Kingdom  creates  one-and-one-half 
pounds  of  trash  during  his  stay.  That  figure,  multiplied 
by  10.7  million  guests  in  Walt  Disney  World’s  first 
year  of  operation,  is  a  staggering  16  million-plus  pounds 
of  trash,  not  including  commercial  packaging.  The  man¬ 
hours  that  would  be  involved  in  getting  rid  of  that  much 
trash  in  the  normal  manner  are  staggering. 

Other  compactors  are  used  on  the  property  in  areas 
where  the  automatic  waste  disposal  system  is  not  in¬ 
stalled.  This  refuse  also  is  trucked  to  Walt  Disney 
World’s  advance  trash  incinerator  facility,  which  con¬ 
sists  of  two  incinerators.  The  building  which  houses 
them  has  space  for  additional  units,  if  needed.  Wet 
scrubbers,  using  water  from  the  project’s  three-stage 
sewage  treatment  facility,  and  filters,  reduce  smoke 
stack  emissions  so  that  only  steam  is  emitted  from  the 
stacks.  The  scrub  water  is  recycled  back  into  the  waste 
water  system  and  the  fly  ash  captured  by  the  scrub 
water  is  used  as  a  flocculant,  to  collect  the  effluent. 

As  much  as  100  tons  of  solid  waste  material  has  been 
disposed  of  in  a  day  by  the  incinerators. 

Trash  is  deposited  in  automatic  disposal  system  charg¬ 
ing  station,  beginning  a  journey  that  culminates  in  mod¬ 
ern  incineration.  The  brain  of  the  system,  the  main 
control  panel  [top  of  opposite  page),  is  checked  by  Ted 
Crowell  [left),  vice  president  of  Facilities  Division,  and 
Bob  Matheison,  vice  president  of  Operations.  Trash  is 
placed  into  charging  station  {opposite  page,  bottom) 
and  travels  through  a  network  of  pipes  at  60  miles  an 
hour  to  a  central  collection  building.  Maintenance  in¬ 
spector  Frank  Cornelius,  left  [center  photo,  this  page) 
and  Wayne  Culver,  supervisor  of  the  Custodial  Depart¬ 
ment,  check  hydraulic  device  on  lower  level  of  system's 
charging  station.  Refuse  which  has  been  transported  from 
16  depositories  in  the  Vacation  Kingdom  winds  up  in 
central  collection  building  {bottom  photo).  It  is  com¬ 
pacted  and  trucked  to  pollution-free  incinerator.  For  in¬ 
formation  on  the  automated  vacuum  collection  system, 
circle  number  4  on  reader  service  card. 
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Case  Study  Number  One 


After  using  only  six  compac¬ 
tors  for  nearly  a  year,  the 
administration  of  Sunrise 
Hospital,  Las  Vegas,  Nevada,  pro¬ 
jects  an  annual  savings  of  approxi¬ 
mately  $54,000.  But  reduced  costs 
are  only  part  of  the  advantages  be¬ 
ing  realized  since  installation  of  a 
compaction  system. 

The  absence  of  clutter,  overflow¬ 
ing  trash  containers  in  all  areas  in¬ 
cluding  utility  rooms,  and  the  odor¬ 
ous  atmosphere  are  immediately 
obvious  by  virtue  of  their  absence. 
These  are  environmental  conditions 
often  considered  unavoidable  in  most 
hospitals. 

Nathan  Adelson,  president  of  Sun¬ 
rise  Hospital,  explains  the  impact  of 
compaction  on  cleanliness:  “We’re 
very  conscious  of  keeping  this  hos¬ 
pital  sanitary,  uncluttered,  and  free 
of  hospital  odors,  and  since  installa¬ 
tion  of  Tite-Wad  compactors  on  each 
floor,  our  problems  are  solved.  We 
never  have  a  pileup  of  trash  or 
wastes  of  any  kind.” 

Mrs.  Julia  Long,  assistant  admin¬ 
istrator  of  nursing  service,  further 
emphasizes  the  benefits  of  compac¬ 
tion  by  remarking,  “The  Tite-Wad 
reduces  all  our  solid  wastes  without 
sorting,  and  in  some  areas  we  do 
not  need  to  remove  the  special 
waxed-lined  box  daily.  Even  when 
waste  accumulates  for  more  than  a 
day,  the  Tite-Wad  seals  in  odors 
and  produces  no  problems.” 

Mrs.  Long  adds,  “The  efficiency 
of  our  system  has  cut  to  a  minimum 
the  number  of  trips  to  our  stationary 
outdoor  compactor.  Until  the  The- 


Compactor 

Saves 

Hospital 

$54,000 

the 

First 

Year 


Wad  was  installed  on  all  patient  care 
floors,  we  didn’t  realize  the  time 
lost  in  disposing  of  our  solid  wastes.” 

She  also  points  out  that  it  is  im¬ 
portant  that  patients  be  surrounded 
with  low-key  sounds,  and  that  the 
quietness  of  the  Tite-Wad  compact¬ 
or  makes  it  possible  to  place  it  in 
close  proximity  to  patient  care 
areas. 

Operational  savings 

The  administration  of  Sunrise 
Hospital  has  forecast  significant  op¬ 
erational  savings  after  using  six 
compactor  units  for  nearly  a  year. 

Labor  costs  have  been  reduced 
since  the  hiring  of  additional  main¬ 
tenance  personnel  for  Sunrise’s  ex¬ 
pansion  wing  have  been  unneces¬ 
sary,  and  present  employees  are  now 
free  to  handle  other  tasks. 

Over  a  24  hour  period,  Sunrise 
has  found  it  acquires  an  additional 
28  man-hours,  including  wages,  em¬ 
ployee  benefits,  workmen’s  com¬ 
pensation,  and  vacations.  The  an¬ 
nual  labor  savings  is  estimated  at 
approximately  $32,000. 

A  projected  savings  of  more  than 
$16,000  is  anticipated  due  to  the 
elimination  of  trash  drums,  weekly 
cases  of  plastic  bags,  soap,  spray 
disinfectant,  steam  cleaning,  etc. 

Space  saving  also  is  being  realized 
through  compaction.  Equipment  that 
formerly  stood  in  busy  corridors  is 
now  stored  where  trash  barrels  have 
been  eliminated.  Outside  the  hospi¬ 
tal,  valuable  parking  spaces  have 
been  gained  through  reduction  of 
the  trash  storage  area. 
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Mrs.  Julia  Long,  assistant  adminis¬ 
trator  of  nursing  service,  demon¬ 
strates  to  Nathan  Adelson,  president 
of  Sunrise  Hospital,  that  the  push  of 
a  button  activates  the  Tite-Wad.  The 
compactor  accepts  tin  cans,  bottles, 
mixed- food  garbage,  wood,  paper, 
corrugated  disposables,  etc.,  with  no 
sorting.  A  heavy-duty,  wax-impreg¬ 
nated  corrugated  carton  is  used  as 
the  compacted  waste  receptacle.  The 
Tite-W'ad  can  be  plugged  into  any 
electric  outlet  since  it  operates  on 
6()  cycles,  13  amps.  The 
8,000  lbs.  of  hydraulic  pressure  com¬ 


pacts  on  a  ratio  of  up  to  twenty  to 
one.  It  fits  into  any  corner  and  can 
go  through  any  door  or  elevator. 
The  Tite-W  ad  is  simple  to  operate. 
Waste  is  poured  into  the  hopper 
door,  which  is  then  closed  and  safety- 
locked.  The  start  button  activates 
the  compression  cycle.  The  unit  au¬ 
tomatically  recycles  itself  for  the 
next  load.  All  controls  are  push  but¬ 
tons  conveniently  located  on  the 
front  of  the  unit.  For  more  informa¬ 
tion  on  Trans-World  Compactors’ 
Tite-W'ad,  circle  No.  6  on  the  read¬ 
er  service  card. 
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Still  another  cost  savings  is  being 
realized  because  needle  puncture 
wounds  sustained  by  employees  are 
virtually  eliminated.  Sunrise  used 
to  average  approximately  one  em¬ 
ployee  needle  puncture  wound  per 
day.  This  problem,  which  cost  the 
hospital  approximately  $17.50  per 
person  for  emergency  room  pro¬ 
cessing.  has  been  almost  completely 
eliminated.  Over  a  year’s  period, 
this  expenditure  would  exceed 
$6,000,  not  Including  additional  ex¬ 
penses  due  to  employee  absence.  ■ 
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Case  Study  Number  Two: 


IN  THE  MiD-iyoUs,  the  average  pa¬ 
tient  at  St.  Paul’s  Hospital,  Van¬ 
couver,  B.C.,  Can.,  generated 
about  five  pounds  of  waste  daily.  By 
1967,  the  average  had  increased  to 
seven  pounds.  Since  then  the  volume 
has  grown  to  approximately  12 
pounds,  due  largely  to  the  increased 
use  of  disposables. 

According  to  Graham  Hollins,  St. 
Paul’s  chief  engineer,  “The  hospital’s 
current  waste  load  is  considerably 
below  figures  published  for  acute 
care  general  hospitals.  One  can  only 
assume  this  is  due  to  the  fact  that 
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St.  Paul’s  is  only  at  the  threshold 
of  the  use  of  disposable  supply 
items,  and  that  in  the  not  too  dis¬ 
tant  future,  our  garbage  load  will 
become  comparable  to  that  of  other 
institutions. 

“It  would  not  be  unreasonable  to 
plan  for  a  trash  load  of  15  to  20 
pounds  per  patient-day,  which 
would  double  our  present  garbage 
volume.” 

In  anticipation  of  St.  Paul’s  waste 
problem,  Mr.  Hollins  purchased  a 
compactor-shredder,  manufactured 
by  the  American  Sterilizer  Company. 
He  reports  that  the  device  handles 
all  types  of  waste  efficiently  with  a 
minimum  of  noise  and  without  cre¬ 
ating  odor  problems.  It  also  has  re¬ 
duced  disposal  costs  and  has  pre¬ 
pared  Sl  Paul’s  for  the  day  when  it 
might  join  the  growing  list  of  hos¬ 
pitals  using  disposables  ranging 
from  presterilized  bed  sheets,  pil¬ 
lowcases  and  blanket  covers,  to  ex¬ 
amination  gowns  and  surgical  masks. 
Many  of  these  hospitals,  already  av¬ 
eraging  20  pounds  of  waste  per  pa¬ 
tient  daily,  are  finding  it  difficult 
to  cope  with  inadequate  disposal 
facilities. 

Mr.  Hollins  made  an  18-month 
study  of  various  types  of  waste-re¬ 
ducing  equipment.  His  report  con¬ 
cluded  that  the  compactor-shredder 
was  second  only  to  incineration  in 
volume  reduction. 

The  AMSCO  Shredpactor  was 
installed  at  St.  Paul’s  Hospital  soon 
after  its  development  in  1970.  Ini¬ 
tially  accepted  by  the  568-bed  hos¬ 
pital  experimentally  on  a  lease  ar¬ 
rangement,  it  has  now  earned  its 
keep  there  permsmently,  according 
to  Mr.  Hollins. 


Reduced  disposal  costs 

As  in  most  institutions  disposal 
costs  increase  as  trash  volume  in¬ 
creases.  In  the  four  years  beginning 
in  1965,  total  waste  disposal  costs 
at  St.  Paul’s  nearly  tripled,  rising 
from  $1,347  to  $3,572  in  1969.  In¬ 
stallation  of  the  shredder-compactor 
not  only  halted  the  upward  spiral  in 
four  months  of  operation  in  1970, 
hut  reduced  disposal  costs  by  almost 
$800  less  than  the  1969  figure. 

An  accurate  cost  comparison  can¬ 
not  be  made  for  1971  because  of 
extreme  fluctuations  last  year  in  the 
rates  charged  by  the  City  of  Van¬ 
couver  for  garbage  hauling  and 
dumping.  However,  Mr.  Hollins  says 
the  shredder-compactor  continues  to 
be  “very  definitely  economical.” 

It  handles  all  varieties  of  solids, 
shredding  and  compacting  the  ma¬ 
terial  in  preparation  for  hauling  to 
the  next  stage  of  processing.  The  re¬ 
mains  are  equally  suitable  for  sani¬ 
tary  landfill,  central  incinerator,  rec¬ 
lamation  and  recycling  plant,  or  any 
other  accepted  disposal  method.  ■ 


Bert  Heerspink,  a  member  of  St. 
Paul  Hospital’s  housekeeping  staff, 
throws  a  switch  to  start  the  shredder- 
compactor.  The  control  panel  con¬ 
tains  integrated  circuits  mounted  on 
primed  hoards  which  plug  into  the 
control  box.  The  shredder-compactor 
is  capable  of  handling  up  to  1,200 
pounds  of  solid  waste  an  hour,  re¬ 
ducing  it  to  an  average  of  one-fifth 
its  original  volume.  The  unit  cam 
•  Tear  and  flatten  metal  containers, 
including  aerosol  cans  and  drums 


as  big  as  five  gallons. 

•  Smash  all  shapes  and  sizes  of  glass 
containers,  up  to  and  including 
one-gallon  bottles. 

•  Rip  and  shred  paper  and  plastic 
containers,  such  as  milk  cartons 
and  detergent  bottles. 

•  Allow  incompressible  or  solid  ob¬ 
jects,  such  as  phone  directories, 
metal  objects,  and  blocks  of  wood, 
to  reach  the  garbage  bin  without 
damaging  the  equipment. 

•  Compress  soft  materials  {swabs 


and  paper  towels,  vegetable  and 
food  wastes). 

•  Automatically  spray  any  amount 
of  deodorant  and  disinfectant  de¬ 
sired  into  the  shredded  garbage 
at  preset  intervals. 

Mr.  Heerspink  prepares  to  close  lid 
of  garbage  bin  beneath  shredder- 
compactor  [opposite  page).  For 
more  information  on  the  American 
Sterilizer  Company’s  Shredpactor, 
circle  number  51  on  the  reader 
service  card. 
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DET!  ..the  laundry  detergent 


cost  cutter. 


Here’s  a  laundry  product  that  delivers  the  savings  other  products  just 

promise.  It  emulsifies  soil . . .  suspends  soil . . .  destroys  stains.  MAXI-DET  works  fast,  saves 
time.  MAXI-DET  cuts  the  cost  of  storing,  handling  and  blending  four  products . . .  soaps, 
surfactants,  brighteners  and  alkalies.  MAXI-DET  is  a  preblended,  one-step  system  designed 
for  all  types  of  water.  It  cuts  the  cost  of  special  additives.  MAXI-DET  is  an  engineered, 
cost-cutting  laundry  detergent  for  professional  laundries  handling  institutional  linens,  shirts,  uniforms, 
and  bachelor  bundles. 

For  details,  call  our  local  distributor.  Or  write  Textile 
Care  Department,  Diamond  Shamrock  Chemical 
Company,  300  Union  Commerce  Building, 

Cleveland,  Ohio  44115. 


Diamond  Shamrock 
Chemical  Company 

A  UNIT  OF  DIAMOND  SHAMROCK  CORPORATION 


For  more  information  circle  No.  9S  on  card 
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Linen  Replacement  Costs  Go 

Down 

Down 

Down 


A  sticUer  for 
records,  laundry 
manager  Paul  B. 
Koch  keeps 
them  for  every 
operation  of  the 
Lankenau  Hos¬ 
pital.  His  per¬ 
cale  and  poly¬ 
ester  testing 
program  has 
substantially 
reduced  linen 
replacement 
costs. 


By  Phil  Lance 

INSTITUTIONS  NATIONWIDE  are  becoming  increasingly 
concerned  about  the  cost  and  stabilization  of  re¬ 
placement  linens.  The  administration  of  the  Lank¬ 
enau  Hospital  in  Philadelphia  considers  two  cents  per 
pound  of  linens  laundered  annually  to  be  an  acceptable 
replacement  standard.  While  this  figure  may  be  difficult 


for  many  laundries  to  achieve,  Lankenau’s  laundry  man¬ 
ager,  Paul  B.  Koch,  has  actually  improved  upon  it. 

“Linen  replacements  have  always  been  a  problem,” 
explains  Mr.  Koch.  “No  matter  how  much  control  you 
have  over  linens,  there  are  always  unaccountable  losses, 
misuse,  and  other  factors  which  contribute  to  excessive 
replacement  costs. 
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“The  advantages  of  both  these  fabrics  have  been  made 
quite  evident  to  us  in  a  variety  of  tests  that  we  con¬ 
ducted,’*  explains  the  laundry  manager.  “They  may  cost 
a  trifle  more  than  the  standard  cotton  variety,  but  their 
advantages  show  tremendous  savings. 

“We  can  launder  approximately  50  more  percale 
sheets  in  the  same  load  as  we  did  before  with  cotton. 
This  saves  us  considerable  time,  labor,  and  supplies.  In 
addition,  the  percales  wear  better,  last  longer,  and  are 
much  easier  to  finish.” 

Recently,  Mr.  Koch  began  to  test  polyesters  as  a  re¬ 
placement  for  patient  gowns.  Cottons  were  considered 
by  many  as  being  too  hot  to  wear,  and  since  patient 
comfort  is  vitally  important,  the  laundry  began  experi¬ 
menting  with  polyesters  to  eliminate  this  condition. 

Polyester  costs  were  also  taken  into  consideration. 
Although  they  ran  nearly  15  percent  more  than  cottons, 
they  proved  to  be  a  worthwhile  investment. 

“Instead  of  a  20  minute  wash,  we  are  able  to  process 
polyesters  in  12,”  says  Mr.  Koch.  “They  handle  better, 
look  better,  and  last  longer.  After  more  than  100  wash¬ 
ings,  they  compared  most  favorably  with  new  polyesters, 
and  our  patients’  comments  have  been  most  compli¬ 
mentary.” 

Savings  through  speed 

The  laundry  manager  attributes  further  plant  savings 
to  the  speed  with  which  soiled  linens  are  processed. 
Other  than  the  small  quantity  that  accumulates  in  the 
chutes  overnight,  soiled  linen  is  not  allowed  to  remain  in 
the  plant  by  closing  time  each  day. 

“The  longer  that  soiled  linens  wait  to  be  washed,  the 
harder  a  wash  they  need.”  explains  Mr.  Koch.  “This 
has  an  effect  upon  the  life  of  the  linens,  thereby  reduc¬ 
ing  their  durability. 

“However,  when  soiled  linens  are  dumped  into  our 
washers  almost  as  quickly  as  they  are  received,  the 
stains  do  not  have  a  chance  to  set,  and  we  can  use  a 
lighter  formula  and  a  shorter  wash  cycle.  The  combina¬ 
tion  of  these  factors  adds  life  to  our  linens  and  drasti¬ 
cally  reduces  our  replacement  factor.” 


Soiled  linens  are  tieighed  {left  photo)  to  insure  that  a 
properly  sized  load  is  placed  into  the  washers.  Dump- 
type  washers  [center  photo)  handle  both  polyesters  and 
cottons,  although  cottons  are  being  phased  out.  Indi¬ 
vidual  flat  ironer  ( right  photo)  handles  small  linens, 
larger  items  are  processed  by  another  flat  ironer. 


“Our  administration  is  satisfied  with  a  linen  replace¬ 
ment  cost  equal  to  two  cents  per  pound  of  linens  laun¬ 
dered  annually.  Since  we  do  better  than  2,000,000 
pounds  a  year,  Lankenau  Hospital  will  accept  an  ex¬ 
penditure  of  over  S40,000  annually  for  replacement 
linens. 

“But  we  have  actually  bettered  this  by  25  percent. 
Our  linen  replacement  costs  are  now'  down  to  one  and  a 
half  cents,  and  reducing  them  even  more  has  become  our 
challenge  and  goal.” 

The  Lankenau  Hospital,  located  on  Philadelphia’s 
Main  Line,  is  a  IH-bed  institution.  Mr.  Koch  has  been 
its  laundry  manager  for  ten  years,  following  his  career 
as  a  commercial  laundry  operator. 

Under  his  productive  guidance,  the  plant  is  able  to 
turn  out  increased  linen  requirements  at  extremely  eco¬ 
nomical  cost,  without  increased  labor  or  overtime.  His  28 
employees  produce  in  excess  of  6,000  pounds  of  linens 
per  day  on  a  seven-day  basis. 

e  w  ork  a  six  day  week,  but  through  a  staggered 
day-off  program,  employees  actually  work  five  days,” 
says  -Mr.  Koch.  “On  Sunday,  we  have  a  four  man  crew 
for  washing  and  delivering  since  we  prefer  not  to  keep 
soiled  work  waiting.  In  addition,  our  finishing  crews 
can  tackle  the  laundered  work  the  first  thing  Monday 
morning.  This  system  provides  us  with  daily  linen  cov¬ 
erage.” 

Long  lasting  linens 

One  of  the  major  factors  in  reducing  replacement 
costs  is  use  of  longer  lasting  linens.  Mr.  Koch  has  re¬ 
placed  all  cotton  bed  linens  with  percales.  He  also  is 
continually  replacing  patient  gowns  with  the  polyester 
variety. 
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All  work  is  chuted  to  the  laundry’s  sorting  room. 
Linens  that  cannot  be  chuted  from  the  various  hospital 
sections  are  delivered  to  the  laundry  by  hamper.  All 
linens  are  classified  as  either  patient  work,  OR,  OB,  or 
isolation  linens.  A  separate  formula  has  been  com¬ 
pounded  for  each.  Lankenau  is  one  of  the  few  Quaker 
City  hospitals  that  autoclaves  OR,  OB,  and  nursery 
linens. 

Washroom  equipment  includes  two  350  pound  wheels, 
a  250  and  100  pound  wheel,  plus  three  extractors  and  a 
conditioner.  Work  is  then  diverted  to  either  the  two  six- 
roll  flat  ironers  or  the  four  100  pound  tumblers  (de¬ 
pending  upon  the  work  classification). 

Two  feeders  are  positioned  at  each  flat  ironer.  One 
is  equipped  with  a  folder  for  sheets,  and  it  only  requires 
one  catcher.  The  small  pieces  are  fed  through  the  second 
ironer.  Two  catchers  are  required  to  fold  the  pieces  and 
place  them  into  the  waiting  hampers. 

Two  sets  of  utility  presses  complete  doctors’  gowns 
and  affiliated  hospital  wearing  apparel.  All  finished 
work  is  deposited  into  hampers  which  are  wheeled  into 
the  central  linen  supply  room.  Linens  are  then  stocked 
onto  carts  for  the  following  day’s  delivery.  The  balance 
is  shelved. 

“We  fill  our  carts  on  a  patient  census  count,”  ex¬ 
plains  Mr.  Koch.  “We  receive  a  patient  census  every 
afternoon,  and  this  guides  us  in  filling  the  cart  for  the 
following  day’s  delivery.  Of  course,  there  may  be  a 
patient  change  but  seldom  more  than  two  or  three. 

“Since  each  of  the  closets  to  which  our  carts  are 
delivered  are  always  stocked  with  sufficient  linens  to 
accommodate  several  extra  patients,  our  floors  never 
experience  a  shortage.  In  addition,  each  closet  is  in¬ 
spected  daily  to  make  sure  that  its  reserve  is  equal  to 
its  predetermined  level.  As  a  result,  it  is  unnecessary 


Activity  and  cost  records 

Mr.  Koch  is  a  stickler  for  records,  and  he  maintains 
them  for  every  activity  in  his  plant.  His  records  include 
both  direct  and  indirect  costs,  and  cover  supplies,  pa¬ 
tient  day  count  on  linen  usage,  and  patient  day  costs. 

“On  a  quarterly  basis,  we  know  that  our  supplies 
cost  us  approximately  2.42  cents  per  thousand  pounds,” 
Mr.  Koch  points  out.  “It  requires  approximately  9.24 
pounds  of  linens  per  day  per  patient.  When  we  divide 
the  number  of  patients  over  all  of  the  work  that  is  pro¬ 
duced  in  our  plant,  the  total  figure  comes  to  14.85 
pounds  per  patient. 

“Linen  requirements  for  patients  include  two  sheets, 
a  draw  sheet,  a  patient  gown,  a  spread,  two  pillow  cases, 
a  towel  and  a  washcloth.  Our  linens  are  soft,  flawless, 
and  sparkling  white.  Our  colored  linens  are  a  credit 
to  the  shade  to  which  they  have  been  dyed.” 

“Continuous  study  and  supervision  affords  us  an  op¬ 
portunity  of  finding  new  areas  for  improvements,”  con¬ 
tinues  Mr.  Koch.  “Our  substantially  reduced  linen  re¬ 
placement  cost  is  just  one  way  that  our  laundry  benefits 
the  hospital.”  ■ 
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Small  pieces  are  folded  as  they  come  off  the  flat  ironer 
Heft  photo).  Finished  pieces  are  loaded  into  hampers 
( center  photo ) ,  then  wheeled  to  central  linen  supply  room 
where  they  are  placed  on  carts.  Excess  linen  is  shelved 
{right  photo)  and  used  to  load  carts  the  following  day. 


for  hospital  personnel  to  go  to  the  laundry  for  extra 
linens,  and  we  keep  the  overages  in  each  of  the  closets 
at  a  minimum  level.” 

The  laundry  has  five  sets  of  linen  for  each  use.  It 
has  a  basic  inventory  of  4,500  sheets  and  manufactures 
its  own  drapes.  These  are  made  up  for  the  OR  and  OB 
departments,  with  muslin  purchased  in  different  widths. 

“We  consider  a  five  par  linen  level  equal  to  our  hos¬ 
pital  needs.”  explains  Mr.  Koch.  “This  keeps  them  ro¬ 
tating  from  the  hospital  floor  to  the  laundry,  from  our 
central  linen  supply  to  the  carts  and  then  the  closets. 
By  maintaining  a  continuous  linen  cycle,  the  linen  lasts 
longer,  which  is  still  another  factor  that  contributes 
to  our  reduced  linen  replacement  costs.” 

Weekends  are  reserved  for  all  dye  work.  OR  work  is 
dyed  green;  delivery  room  linens,  blue;  isolation  linens, 
yellow,  and  coronary,  pink.  Nearly  7.000  pounds  of  dye 
work  is  handled  by  the  laundry  annually. 


Our  basic  chemistry:  Service 


We’ve  added  one  extra  ingredient  to  almost 
every  laundry  and  dry  cleaning  chemical  or  pro¬ 
duct  you  could  ever  want. 

Fast  service! 

Out  of  16  strategically  located  distribution 
centers  using  our  own  fleet  of  T-H  trucks,  we 
can  zoom  several  thousand  different  products 
from  our  inventory.  Major  product  lines  are  rep¬ 
resented  including  packaging  supplies,  textiles 
and  laundry  and  dry  cleaning  chemicals.  And  if 
you  need  help,  one  of  our  50  bright,  eager  ser¬ 
vice  representatives  is  ready  to  serve  you. 


We’re  obsessed  with  giving  you  the  fastest  ser¬ 
vice  possible.  You  might  say  it’s  becoming  basic 
to  our  chemistry. 

THOMPSON-HAYWARD  CHEMICAL  COMPANY 

P.O.  Box  2383,  CHEMICAL  SUPPLIES 

Kansas  City,  Kansas  66110  YOU  WANT 

WHEN  YOU  WANT 

Call  one  of  these  T-H  branch  THEM. 
distribution  centers: 

Apptolon,  WItcontIn:  414/739-3830 

Chlc^o,  llllnoto;  312/847-2000 

DallM,  Tmm:  214/638-8034  Oklahoma  City,  Okla.:  405/685-7741 

Davanport  Iowa;  319/322-3511  Omaha,  Nabraaka:  402/331-4525 

Danvar,  Colorado;  303/623-7225  Rockford,  llllnola;  815/965-0909 

Dot  Molnaa,  Iowa;  515/244-2281  SL  Louis,  MIsaourl;  314/389-4740 

Houalon,  Taxas;  713/869-5801  San  Antonio,  Taxas;  512/226-7377 

Kanaas  City,  Kan.;  913/321-3131  Tulsa,  Oklahoma;  918/584-6157 

Mkinaapolls,  Minn.;  612/332-5394  Wlchha,  Kansas;  316/263-1244 
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NEWI  Chapter  activities  of  the  month 

The  following  chapters  held  Christmas  celebrations  in  December:  Colonial  Williamsburg,  Detroit, 

Greater  Toledo  Seaway,  Keystone,  Montgomery,  Ole  North  State,  Pike’s  Peak,  Pine  State,  Shenandoah 

Valley,  Sooner,  Springfield  Area,  and  Utah. 

Chapter 

Place  &  Date 
of  Meeting 

Presiding 

Guest  Speaker  and  Subject 

Highlight  of  Meeting 

ALAMO 

El  Rancho 

Restaurant, 

San  Antonio, 

Tex.,  Dec.  12 

Earl  Lauck, 

Baptist  Mem. 

Hosp.,  San 

Antonio,  Pres. 

Round-table  discussion  on  the 

Occupational  Safety  and 

Health  Act 

CANADA’S 

CAPITAL 

CENTENNIAL 

Ottawa  (Can.)  Civic 
Hosp.,  Ontario, 

Dec.  5 

Joseph  Vogrig, 
host  hospital. 

Pres. 

Toby  Spry,  Instructor,  St. 

John’s  Ambulance  Assn., 

Newfoundland,  Can.,  delivered 
the  third  of  four  first  aid 

courses 

CENTRAL  IOWA 

Iowa  Methodist 

Hosp.,  Des  Moines, 
Nov.  21 

Tony  Murren, 

Iowa  Soldier’s 

Home,  Marshall¬ 
town,  Pres. 

Dennis  Sullivan,  Representative, 

3M  Co.,  St.  Paul,  Minn., 
discussed  spray  buffing 

CONNECTICUT 

Hilton  Hotel, 

Hartford,  Conn., 

Dec.  9 

Mildred  Rick, 

Sharon  (Conn.) 

Hosp.,  Pres. 

Round-table  discussion  of 

Occupational  Safety  and 

Health  Act  rulings 

CORNHUSKER 

Good  Samaritan 

Hosp.,  Kearney, 

Neb.,  Nov.  20 

Ted  Davis,  Prov¬ 
idence  Hosp.,  Lin¬ 
coln,  Neb.,  Pres. 

Dr.  Popp,  Business 
.Administrator,  Kearney 

College,  “Supervisors  and 

Employees’’ 

FLORIDA 

GOLD  COAST 

Mt.  Sinai  Medical 
Center,  Miami 

Beach,  Fla., 

Dec.  11 

Paul  Murphy,  Mem¬ 
orial  Hosp.,  Holly¬ 
wood,  Fla.,  Pres. 

Ray  Haynes,  Insurance 
.Agent,  .Argonaut  Insurance 

Co.,  Miami,  “Safety” 

ILLINOIS 

Holiday  Inn, 

Pekin,  Ill., 

Nov.  10 

Thelma  Steggal, 
Kewanee  (Ill.)  Pub¬ 
lic  Hosp.,  Pres. 

Bob  Hunter  and  Richard 

Mann,  .Aetna  Insurance  Co., 

Pekin,  “The  Occupational 

Safety  and  Health  Act” 

MIZZOU 

General  Services 
Building,  Col¬ 
umbia,  Mo., 

Nov.  21 

James  Shepherd, 

V..\.  Hosp., 

Columbia,  Pres. 

Round-table  discussion 
on  unions 

MT.  LAUREL 

Holiday  Motor 

Inn,  Lewistown, 

Pa.,  Dec.  7 

Tennetta  Groft, 

York  (Pa.)  County 
Home  and  Hosp., 

Pres. 

.A  training  film,  “The 

Nature  of  Leadership,”  was 
shown  and  discussed 

OLD 

DOMINION 

Retreat  Hosp., 
Richmond,  Va., 

Nov.  13 

Gerald  Blankenship, 
Petersburg  (Va.) 

Gen.  Hosp.,  Pres. 

Franklin  Boyer,  Coordinator, 

Distributive  Education, 

Henrico  County  (Va.)  Public 

Schools,  “Communications” 
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Chapter 

Place  &  Date 
of  Meeting 

Presiding 

Guest  Speaker  and  Subject 
Highlight  of  Meeting 

OLD 

PUEBLO 

Desert  Inn, 

Tucson,  Ariz., 

Nov.  2 

1 

Joe  Darilek, 

Pres. 

A  film  on  fire  safety  was  shown 

PALM 

SPRINGS 

Indio  (Cal.)  Com¬ 
munity  Hosp., 

Nov.  1 

Hank  George, 

Desert  Hosp., 

Palm  Springs, 

Cal.,  V.P. 

Mack  Hubbard,  Air-Kem, 
Carlstadt,  N.J.,  “Odor 
Counteractants” 

PASO 

DEL  NORTE 

Sun  Towers  Hosp., 

El  Paso,  Tex., 

Nov.  8 

Catherine  Reinhart, 
Pres. 

George  Reynolds,  .Angelica 
Uniform  Co.,  St.  Louis,  Mo., 
“Everything  You  Always 

Wanted  to  Know  About 

Fabrics” 

PEACH 

STATE 

Quality  Court 

Hotel,  .Atlanta, 

Ga.,  Nov.  9 

Clayton  Pruitt, 
Piedmont  Hosp., 
Atlanta,  Pres. 

How’ard  Scott,  President, 
Part-Time  Trade  .Assn.,  Inc., 
Paoli,  Pa.,  “What  is  an  Exec¬ 
utive  Housekeeper?” 

SAN  DIEGO 

Kings  Inn,  San 

Diego,  Cal., 

Nov.  15 

Jack  Gonsalves, 

Pres. 

Chase  Clark,  District  Sales 
.Manager,  Commercial  Carpet 
Corp.,  New  York,  N.Y.,  “How 
to  Select  Carpets” 

SAN 

FRANCISCO 

Villa  Roma, 

San  Francisco, 

Cal.,  Nov.  14 

Jenny  Henderson, 

Pres. 

Jeff  Flowers,  National  Sales 
Representative,  Sir  Francis 
Drake  Hotel,  San  Francisco, 
“Hotels” 

SOUTH 

DAKOTA 

Sioux  Falls  (S.D.) 
Board  of  Education 
Instructional  Plan¬ 
ning  Center,  Nov.  9 

Glenn  Tucker, 

Pres. 

Mike  Keyman,  Safety  Director, 
John  Morrell  and  Co., 
"Promoting  Safety  in  our 
Institutions” 

SOUTHERN 

HOSPITALITY 

University  of 
Tennessee,  Memphis, 
Dec.  14 

Rachel  Shelton, 
Memphis  (Tenn.) 

State  University, 

Pres. 

C.  I.  Tipton,  Vice 

Chancellor,  Business  and 
Finance,  University  of 
Tennessee,  “Budgets” 

ST.  LOUIS 

St.  Mary’s  Health 
Center,  St.  Louis, 

Mo.,  Dec.  5 

Virginia  Smart, 

St.  Mary’s  Hosp., 

East  St.  Louis, 

Pres. 

Dr.  Carl  Hartford,  Washington 
University  Medical  School,  St. 
Louis,  “Housekeeping’s  Role  in 
the  Control  of  Infectious 
Disease” 

SUNFLOWER 

Orchid  Cafe, 

Chanute,  Kan., 

Nov.  3 

Larry  Doyle, 

Wesley  Medical 
Center,  Wichita, 

Kan.,  Pres. 

Glen  Dormois,  Administrator, 
Neosha  Mem.  Hosp.,  Chanute, 
“Interdepartmental 

Cooperation” 

members:  attend  every  meeting  and  be  on  time! 
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For  quite  a  while  now,  people  have  been  calling  us  Acco,  which 
certainly  is  easier  to  handle  than  Acme  Chemical  Company. 
That’s  fine. 

At  the  same  time,  however,  people  have  been  thinking  of 
Acco  as  the  company  that  makes  only  one  or  two  products, 
like  Misto®  or  Concept  I™.  That’s  not  so  fine.  Especially  when 
we  have  everything  from  floor  finishes  to  hand  soaps,  dust 
mop  treatments  to  disinfectants.  We’re  really  a  Super  Source 
of  building  maintenance  supplies. 

Plus,  we  provide  complete  services  for  heating  and 
cooling  systems  that  include  sampling,  analysis,  lab- 
oratory  recommendations,  formulations,  periodic 
checks  and  continuing  analysis.  This  means 

©  1973  Acme  Chemical  Company,  Milwaukee,  Wisconsin  53245 


Super  Source  can  save  you  a  lot  of 
phone  calls,  a  lot  of  sales  calls  and  a 
lot  of  time  because  you  can  get  what 
you  need  from  one  guy,  not  a  dozen. 

So  we’re  happy  to  be  called  Acco 
.  .  .  but  it’ll  be  to  your  advantage  if 
you  think  of  us  as  Super  Source. 
Acme  Chemical  Company  (Acco), 
2506  N.  32nd  St.,  Milwaukee,  Wis. 

53245.  Concept  I™,  Citrex™  and 
Misto®  can  mean  the  end  of 
stripping  floors.  Find  out 
how  from  Super  Source. 


ACME  CHEMICAL  COMPANY 


For  more  information  cirde  No.  80  on  card 
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erman  Miller  Hospltal» 


Co/struc  demonstration  model) 


a  source  of  ideas 
if  you  are  remodeling 
or  building  a  health  care 
facility 


6 


The  Herman  Miller  Hospital  is  a  specially 
designed  model  built  to  show  you  how 
Co/Struc  works.  It  simulates  the  activity 
cycles  that  occur  in  most  hospitals.  These 
include  linen,  supplies  and  patient  exchange. 
A  visit  to  the  Herman  Miller  Hospital  will 
help  you,  your  staff,  architect  and  consultant 
determine  how  Co/Struc  would  best  satisfy 
the  needs  of  your  program. 

If  reducing  operating  costs,  providing  more 
flexibility  for  on-going  change  and  improving 
work  flows  and  materials  management  are 
part  of  your  future  goals,  you  should  see 
Co/Struc.  For  a  brochure  on  the  Herman 
Miller  Hospital  and  an  invitation  to  visit, 
write: 

Mr.  Joseph  N.  Schwartz 
General  Manager 
Health  Care  Group 
Herman  Miller,  Inc. 

140  McKinley  Street 
Zeeland,  Michigan  49464 


1  2  The  Co/Struc  system  makes  housekeeping 
chores  easier.  Units  hang  on  wall  rails 
off-the-floor.  Floor  maintenance  is  fast  and 
thorough.  After  discharge  rooms  may  be 
quickly  emptied  of  storage  pieces  and 
transferred  to  service  areas.  Walls  can  be 
readily  washed. 

3  Components  may  be  hand-washed  and 
disinfected  in  convenient  soiled  utility 
rooms  on  the  nursing  floor  or 

4  5  transferred  by  carts  to  central  service 

where  they  can  be  sanitized  by  commercial 
dishwashing  equipment  and  then  held  in 
a  clean  hold  area. 

6  Exchange  carts  pre-packed  with  linens, 
supplies  and  utensils  are  made  ready  by 
central  service  for  delivery  to  vacant 
rooms.  Equipping  rooms  with  sufficient 
storage  and  surfaces  to  support  nursing 
procedures  is  a  distinct  Co/Struc 
advantage. 

7  A  refreshed,  bright,  clean  environment 
awaits  the  next  arrival.  Housekeeping  costs 
have  been  reduced  by  the  methodical 
cleaning  cycle.  No  longer  just  a  fast  “wipe 
the  tops  off”  procedure. 


u  Herman  miller  health  care  group  Zeeland,  Michigan 
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Shoulil  YOU  be  stripping 


Cliff  MOlei^  Huntiiigton  Representative  tells  how  some 
put  off  this  annoying  task  forup  to  three  years-with  heautiful 


When  Cliff  Miller  was  a  boy,  he  de¬ 
livered  groceries  to  the  home  of  J.  L. 
Brenn,  the  founder  of  Huntington 
Laboratories.  Several  years  later,  the 
two  met  again  under  different  circum¬ 
stances.  J.  L.  Brenn  hired  Cliff  to  be  a 
Huntington  Representative  and  he  is 
now  in  the  22nd  year  of  his  career 
servicing  hospital  accounts.  His  terri¬ 
tory  covers  parts  of  Pennsylvania, 
Maryland,  Virginia  and  all  of  Dela¬ 
ware.  Cliff  has  been  in  a  lot  of  hospi¬ 
tals  during  these  22  years  and  he  has 
formed  some  very  definite  opinions  on 
correct  maintenance  procedures.  One 
of  his  pet  subjects  is  floor  care.  He 
believes  many  hospitals  strip  the  fin¬ 
ish  from  floors  too  often.  Here  he 
talks  about  a  Huntington  floor  finish. 
Carefree,  which  does  more  than  just 
provide  a  beautiful  appearance. 


“The  trick  is  to  put  a  finish  on  a  hospital 
floor  that  lasts.  It’s  not  so  hard  to  strip  a 
floor  in  a  school.  But  when  can  you  do  it  in 
a  hospital?  There’s  traffic  at  all  hours.” 


You  make  Carefree  sound  like  a 
miracle  product. 

“Not  at  all.  I’ve  seen  Carefree  put 
on  floors  and  it  looked  terrible.  Just 
wasn’t  put  on  right.  A  lot  depends  on 
how  you  train  the  people  who  are 
using  this  floor  finish  and  how  the 
housekeeper  supervises  it.” 

What  are  Carefree’s  main  virtues? 

“It  provides  a  beautiful  finish  that’s 
very  durable.  If  you  put  it  on  the  right 
way,  it  will  last  a  long  time  and  stay 
beautiful  a  long  time  with  very  little 
maintenance.” 

You  seem  to  stress  correct  applica¬ 
tion.  Why  is  this  important? 

“Let  me  tell  you  what  I  told  a 
housekeeper  recently.  They  were  hav¬ 
ing  troubles  with  their  floors.  A  dead, 
dull  look.  I  gave  them  a  procedure 
sheet  which  is  something  I  do  with  all 


“Many  hospitals  in  my  area  have  used 
Carefree  floor  finish  for  several  years  with¬ 
out  ever  having  to  strip  it.  Their  floors  are 
just  like  beautiful  pictures.  And  after  every 
application  they  get  more  and  more 
beautiful." 


my  accounts.  I  suggested  they  never 
put  a  coat  of  finish  on  a  floor  unless 
it  has  been  machine  scrubbed  and 
rinsed.  Then  after  it  has  dried,  ma¬ 
chine  buff  it  with  a  dry  nylon  pad  be¬ 
fore  applying  the  first  coat  of  finish.” 

Rinsing  isn’t  enough? 

“No.  Because  you  can  rinse  a  floor 
five  times  and  if  you  take  a  paper 
towel  and  wipe  the  floor  you’ll  get  a 
powder  on  the  towel.  The  powder 
comes  from  the  hardness  in  the  water. 
Buffing  removes  the  powder  and  gives 
the  finish  a  good  adhesion.  And  this 
good  adhesion  gives  you  a  higher 
sheen  and  makes  for  a  lack  of  scuff¬ 
ing  and  black  marks.” 

What  causes  a  floor  to  lose  its 
sheen? 

“Sloppy  application  of  the  finish. 
Usually  somebody  just  damp  mopped 


“I’ve  scrubbed  floors  and  put  down  fin¬ 
ish  until  three  in  the  morning  many  a  time. 
I  just  take  off  my  jacket,  roll  up  my  pants 
and  go  to  work.  Beautiful  floors  are  pos¬ 
sible  only  when  the  finish  is  correctly  ap¬ 
plied.  And  it’s  my  job  to  show  how  it’s 
done.” 


THE  EXECUTIVE  HOUSEKEEPER 


Your  hospital  floois  so  often? 


hospitals  have 
results. 


a  floor  and  put  on  a  couple  coats  of 
finish.  First  thing  you  know  you  have 
soil  embedded  in  the  finish  and  it  has 
to  be  stripped.” 

Let's  talk  about  stripping. 

“My  favorite  subject.  Many  hospi¬ 
tals  strip  their  floors  too  often.  It’s  not 
necessary.  You  shouldn't  strip  it  any 
more  than  once  every  year-and-a-half 
to  two  years.  And  you  don't  really  get 
a  good  looking  floor  until  you’ve  got 
several  coats  of  finish  down.  And  not 
all  at  one  time.  Each  time  you  put  a 
coat  down  the  floor  should  be  better 
looking.  So  why  strip  it?  That’s  the 
real  beauty  of  Carefree.  It's  tough. 
Unless  somebody  makes  a  mistake 
and  gets  soil  between  the  coats  of  fin¬ 
ish,  no  telling  how  long  it  will  last. 
And  the  more  you  put  down,  the 
better  the  floor  looks.” 


“fVe  have  a  tough  competitor  who  / 
won’t  name.  Where  they  fall  down  is  they 
don’t  have  a  representative  who  is  respon¬ 
sible  to  the  hospital.  That’s  what  makes  us 
so  strong  whether  it’s  through  me  or  any 
other  Huntington  Representative." 


Is  it  easy  to  maintain? 

“Well,  I've  got  hospitals  in  my  area 
that  just  spray  buff  the  floors  once  in 
a  while.  Of  course  they  dust  mop  and 
damp  mop  the  floors  on  a  regular  ba¬ 
sis.  Very  little  scuffing  or  black  marks. 
And  I  have  accounts  that  have  had 
Carefree  down  now  for  over  two  years 
and  never  had  to  strip  it.  It  never  turns 
dark.” 

What's  the  most  important  part  of 
your  job? 

“The  number  one  thing  is  to  be 
there  when  I’m  needed.  If  I  can’t  be 
there  I’ll  say  so.  I  always  tell  my 
customers  the  truth.  And  I’ll  always 
give  them  the  service  they  expect.” 

Would  you  choose  Huntington 
again  if  you  were  to  start  over? 

“The  best  way  I  can  answer  that  is 
to  tell  you  about  my  son  Dave.  He’s 


“/  use  Carefree  in  my  own  home.  In  the 
kitchen  and  on  the  sealed  hardwood  floors 
also.  But  my  wife  kind  of  tricked  me  into 
doing  the  work.  She  said  I  wouldn’t  be  sat¬ 
isfied  if  she  put  it  on.  So  /  do  it.  She’s  not 
so  dumb.’’ 


been  a  Huntington  Representative  for 
nine  years  now.  If  I  were  lukewarm 
about  my  job,  I’m  sure  my  son 
wouldn’t  have  followed  in  my 
footsteps.” 


Write  for  complete  information  on  Care¬ 
free®  floor  finish.  Include  your  name  and 
address  and  we’ll  get  it  out  in  the  next  mail. 
Or  call  collect  219/356-8100. 


HUNTINGTON 

HUNTINGTON#^  LABORATORIES 

P.  0.  Box  710,  Huntington,  Indiana  467S0 
Lansdale,  Pa.  •  Dallas.  Texas  •  Bramalea.  Ont. 
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Detroit  Chapter  Member  Honored  by  Holiday  Inn 

Anne  Berchem,  Farmington,  Michigan  Holiday  Inn, 
was  recently  selected  as  one  of  the  top  100  executive 
housekeepers  of  the  Holiday  Inn  chain.  Mrs.  Berchem 
has  worked  for  Holiday  Inn  for  six  years,  and  is  an  ac¬ 
tive  member  of  the  Detroit  chapter. 


Augusta  Masters  Chapter 
Hosts  District  Council  Meeting 

NEHA’s  Augusta  Masters  Chapter  hosted  the  annual 
meeting  of  the  Southeastern  District  Council  of  NEHA 
at  the  Richmond  Hotel,  Augusta,  Ga.,  Nov.  10.  The  key¬ 
note  speaker  was  Brian  Mulherin,  Personnel  Director, 
Augusta  (Ga.)  Regional  Hospital,  who  discussed  per¬ 
sonnel  management.  Approximately  50  local  and  out  of 
town  guests  were  present.  Among  the  guests  were  Gladys 
Yancy,  Southeastern  District  Governor,  Columbus,  Ga., 
and  Leona  Haralson,  Southeastern  District  Representa¬ 
tive. 


S.S.  Hope's  Executive  Housekeeper 

Alice  B.  Mild  of  Upper  Montclair,  N.J.,  is  currently 
serving  as  executive  housekeeper  aboard  the  S.S.  Hope 
in  northeast  Brazil.  She  is  serving  on  the  hospital  ship’s 
staff  while  the  Hope  is  on  her  tenth  medical  teaching- 
treatment  mission  in  Natal. 

This  is  Mrs.  Mild’s  second  tour  with  Project  Hope, 
having  served  in  the  same  capacity  last  year  on  the 
ship’s  mission  to  the  West  Indies.  Prior  to  joining  Pro¬ 
ject  Hope,  she  was  executive  housekeeper  at  Queen  of 
the  Valley  Hospital,  Napa,  Cal. 


Huntington  Labs  Offers  Scholarship 


Huntington  Laboratories,  Huntington,  Ind.,  has  made 
a  scholarship  available  to  the  Institutional  Housekeeping 
Educational  Trust  (IHETl,  to  be  used  in  conjunction 
with  the  University  of  Oklahoma’s  executive  housekeep¬ 
ing  course.  The  scholarship  winners  will  be  selected  on 
a  national  basis  and  there  will  be  ten  $300  scholarships. 


Old  Pueblo  Chapter  Celebrates  Founder's  Day 

NEHA’s  Old  Pueblo  Chapter  held  its  thirteenth  annual 
Founder’s  Day  Banquet  on  Nov.  2nd  at  the  Desert  Inn, 
Tucson,  Ariz.  Pictured  are  the  guests  of  honor,  Maria 
Lopez,  Rose  Nykas,  and  Dorothy  White,  original  charter 
members  uho  are  still  active. 
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The  powerful  germicides  and 
special  detergents  in  Johnson  Blue 
Chip  give  you  the  effective 
cleaning  and  disinfecting  power 
you  need  in  your  hospital.. You 
get  wide  spectrum  activity  against 
staph,  strep,  pseudomonas, 
influenza  Aa/Hong  Kong  and 
Parainfluenza  viruses.  You  get  all 
the  cleaning  action  of  an 
aggressive  single-purpose  cleaner. 
And  both  germicides  and  cleaning 
ingredients  work  together 
effectively  on  all  environmental 
surfaces.  As  a  result.  Blue  Chip 
helps  you  maintain  the  highest 
sanitary  standards. 

Johnson  Blue  Chip  is  also 
fungicidal,  mold  inhibiting  and 
deodorizing.  It  cleans  with  high 
efficiency  at  the  same  economical 
dilution  required  for  disinfection. 
Gets  ready  faster  and  easier,  too, 
with  Johnson’s  special  pump  that 
accurately  dispenses  a  pre¬ 
measured  concentrate  for  every 
gallon  of  water.  Blue  Chip  can  be 
used  on  floors,  walls,  woodwork, 
equipment  —  all  washable  surfaces 
throughout  your  hospital. 


Germicidal  and  cleaning  action 
at  practical  dilutions 
EXPOSE  PHENOLIC  CLEANER 

Johnson  Wax  teamed  up  three 
powerful  phenolic  germicides  and 
three  hard-working  detergents  to  give 
you  an  effective  bacteria  and  dirt 
fighter.  And  it  really  cleans! 

Johnson  Expose  provides  optimum 
tuberculocidal,  staphylocidal  and 
pseudomonacidal  activity  with 
maximum  cleaning  action.  It  gives  you 
positive  bacterial  control  on  floors, 
woodwork,  equipment  —  any  washable 
environmental  surface.  Expose 
dilutes  economically  —  one  ounce  per 
gallon  of  water  effectively  cleans 
and  disinfects  in  a  single  application. 
Dispenses  from  handy  plastic 
container  with  pre-measuring  pump. 
Expose  can  be  used  for  all  routine 
disinfecting,  cleaning . . .  and  for  daily 
damp  or  wet  mopping  to 
decontaminate  floors. 


Reduce  the  risk 

of  cross  contamination 

END-BAC  LIQUID  DISINFECTANT 

It's  the  vital  germicidal  rinse 
developed  by  Johnson  Wax  to  meet 
environmental  disinfection  require¬ 
ments  in  hospitals.  Just  two  ounces  of 
Johnson  End-Bac  per  gallon  of 
water  kills  influenza  viruses,  staph, 
strep  and  many  other  surface  germs  in 
hospitals.  Sanitizes  on  day-to-day 
wet  mopping  —  provides  positive  odor 
control.  Safe  for  all  washable  surfaces. 
And  a  1-to-64  germicidal  solution 
costs  only  pennies  per  gallon. 


Get  all  the  important  facts  on 
Blue  Chip,  Expose  and  End-Bac  from 
yOur  Johnson  Wax  distributor. 

Call  him  today. 


Our  environment  helps  you 
control  your  environment 


LdOad  up  your 
buckeCs  with 
killinq  power 
and  cleaning 
action... 
BLUE  CHIP 
GER 
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makes  metal  trash  containers  obsolete! 

At  last,  a  general  purpose,  attractive  trash  receptacle  that 
^-5  ; blends  beautifully  into  any  decor. 

Structural  foam  thermoplastic  is  the  secret  of  the  durability  .i- 

and  beauty  of  the  Roun’Top.  This  material  is  injection 

molded  in  one  seamless  piece  to  insure  strength,  long 

life  and  easy  cleaning.  ^ 

Beautiful  patterned  body  will  not  scratch,  dent,  rust  or 
fade  —  and  is  quiet  in  operation. 

The  Roun’Top  comes  with  special  permanent,  leak-proo^^^^F 
plastic  liner,  and  features  rust-proof  stainless  ste^v^^^^^^V 
self-closing  door  to  trap  in  debris  and  odors. 

RounTop  w/lMMiQiini. 


fisOENT-PROOF 
a  RUST-PROOF  " 

^  EASY-TO-CLEAN  | 
o  PERMANENT  COLORS 
<5  SCRATCH-PROOF 
^  LEAK-PROOF  LINER 
o  RUST-PROOF 
STAINLESS  STEEL 
SELF-CLOSING  DOOR 
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Congratulations 


FLORIDA  GOLD  COAST:  Curtis  Wi^ins,  Jackson  Memorial 
Hospital,  Miami,  Fla. 

GREATER  ORLANDO:  Betty  L.  Manning,  Ramada  Inn,  Kissi- 
mee,  Fla. 

HOUSTON:  Edith  Wey,  Host  Airport  Hotel,  Houston,  Tex. 

INDIANA:  James  O.  Murphy,  Dukes  Memorial  Hospital,  Peru, 
Ind. 

KAWAMISH:  Robert  Rosenau,  Western  Washington  State  Col¬ 
lege,  Bellingham,  Wash. 

MASSACHUSETTS:  Harold  Searcy,  Children’s  Hospital  Medi¬ 
cal  Center,  Boston,  Mass.;  Beatrice  Girard,  Lynn  Hospital,  Lynn, 
Mass. 

METROLINA:  Martha  Adkins,  Charlotte  Memorial  Hospital, 
Charlotte,  N.C. 

SOUTHERN  HOSPITALITY:  WiUiam  Simer,  Western  State 
Hospital,  Bolivar,  Tenn. 

TEXOMA:  Alvin  J,  Barrios,  United  States  Air  Force  School  of 
Health  Care  Sciences,  Sheppard  AFB,  Tex. 

VOLUNTEER:  Dorothy  W.  Fowler,  Memorial  Hospital,  Clarks¬ 
ville,  Tenn. 

WEST  CENTRAL  FLORIDA:  Annie  Keith,  Polk  General  Hos¬ 
pital,  Bartow,  Fla. 


Coming  events 

{Continued  from  page  8) 

April  16-May  18,  1973  —  25TH  ANNUAL  COURSE 
IN  HOUSEKEEPING  MANAGEMENT  FOR  HEALTH 
CARE  FACILITIES,  at  the  Kellogg  Center  for  Continu¬ 
ing  Education,  East  Lansing,  Mich.,  sponsored  by  Michi¬ 
gan  State  Uniiversity.  NEHA  credits;  160-hour  course. 
Contact  Clayton  Wells,  Director,  Office  of  Conferences 
&  Institutes,  Michigan  State  University,  Kellogg  Center, 
East  Lansing,  Mich.  48823 

April  23-May  18,  1973  —  EXECUTIVE  HOUSEKEEP¬ 
ERS  SHORT  COURSE,  at  the  University  of  Oklahoma, 
sponsored  by  the  university.  NEHA  credits:  designed  for 
those  taking  the  160-hour  certification  program.  Con¬ 
tact  Don  Hale,  The  University  of  Oklahoma,  Department 
of  Health  Studies,  Continuing  Education  and  Public 
Service,  1700  Asp  Ave.,  Norman,  Okla.  73069 


MAY _ 

May  20-23,  1973  —  54TH  ANNUAL  NRA  RESTAUR¬ 
ANT  HOTEL-MOTEL  SHOW,  at  McCormick  Place-on- 
the-Lake,  Chicago,  III.  Contact  Charles  Sandler,  Direc¬ 
tor  of  Communications,  Natiorval  Restaurant  Assn.,  1530 
N.  Lake  Shore  D- ,  Chicago,  III.  60610 


SIMOTEX  (Formerly  SIMONIZ') 

poly  plus 
floor  finish 

SIMOTEX  poly  plus  floor  finish  — a  pure  acrylic 
polymeric  type  self  polishing  floor  finish  Easy  to 
lay  — easily  repaired  Also  buffable  when  the  occa¬ 
sion  arises 

SIMOTEX  poly  plus  floor  finish -buffs  to  a  beautiful 
satin  sheen  Can  be  maintained  under  wet  or  spray/ 
buff  maintenance 

SIMOTEX  poly  plus  floor  finish -exceptional  resist¬ 
ance  to  black  marks  and  traffic  marks  makes  this 
product  ideal  for  maintenance  of  modern  white  and 
light  colored  floors  and  for  use  on  all  heavy  traffic 
and  problem  floors  Dries  to  a  high  gloss  without 
polishing 

SIMOTEX  poly  plus  floor  finish-tough,  completely 
colorless  dried  film  is  superior  as  a  base  for  modern 
spray  buffing 

poly  plus  floor  finish  by  SIMOTEX  a  powerful 
product' 

SIMOTEX 

We  ve  Got  A  Better  Solution 

PNTF  X  PRODUC  TS  (N( 

PO  BOX  6648 

(.RFFNVIIIF  SOUTH  CAROHNA  29606 
Tf»l  Rni,?4?61S? 

r  1972 
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NB*  education  report 

Why  Belong  to  NEHA? 


Recently,  I  had  the  privilege  of 
sitting  in  on  an  advisory  commit¬ 
tee  meeting  with  executive  house¬ 
keeping  leaders  from  metropolitan 
Chicago.  I  was  surprised  to  learn 
that  many  prospective  members  of 
the  National  Executive  Housekeep¬ 
ers  Association  raise  the  question  as 
to  why  they  should  join  the  organi¬ 
zation.  It  was  also  surprising  to 
learn  that  some  dues-paying  mem¬ 
bers  raise  the  question  of  “what’s 
in  it  for  me?” 

Broadly,  we  are  concerned  with 
membership  promotion  within 
NEHA  —  we  want  to  wage  an  all- 
out  membership  campaign  that  will 
maintain  the  Association’s  position 
in  the  forefront  of  the  national  ad¬ 
ministrative  housekeeping  picture. 
Specifically,  we  will  now  address 
ourselves  to  the  question  of  the  ben¬ 
efits  NEHA  offers  prospective  mem¬ 
bers. 

Organizations  are  as  old  as  the 
human  race.  Primitive  man  realized 
that  his  chances  for  survival  would 
be  better  as  a  member  of  a  group 
rather  than  as  em  individual.  Form¬ 
ing  groups  required  some  kind  of 
organization,  leadership,  and  assign¬ 
ment  of  duties  for  the  common 
good.  Modern  organizations  have  be¬ 
come  elaborate  and  even  complex, 
but  the  fundamental  principle  is 
still  the  same:  “united  we  stand;  di¬ 
vided  we  fall.” 

Organization  has  been,  and  will 
continue  to  be,  NEHA’s  strongest 
strategy  for  professional  advance¬ 
ment.  NEHA’s  founders  realized, 
and  wisely  so,  that  no  one  executive 
housekeeper  can  wheel  enough  in¬ 
fluence  to  bring  necessary  changes 
and  improvements.  When  we  review 
the  brief  history  of  organized  insti¬ 
tutional  housekeeping,  we  are  prop¬ 
erly  awed  by  changes  that  have  oc¬ 
curred  in  the  past  decade.  None  of 
the  advancements  which  w’e  are  heir 
to  were  brought  about  by  adminis¬ 
trative  housekeepers  working  alone, 
but  always  by  an  organized  group. 
Those  in  institutional  housekeeping 


today  owe  their  trusted  and  respected 
status  in  the  community  to  those 
early  administrative  housekeepers 
who  gave  their  time  to  develop  bet¬ 
ter  working  conditions,  better  edu¬ 
cational  standards,  and  more  appro¬ 
priate  compensation  for  services. 
Their  effort  should  be  repaid  by 
continuing  the  work  they  began. 

It  is  apparent  that  the  mere  act 
of  being  a  member  of  NEHA  brings 
tangible  returns  if  only  because  the 
member  becomes  identified  at  once 
with  a  professional  group — a  profes¬ 
sional  organization  of  fellow  work¬ 
ers  that  can  successfully  implement 
time-tested  patterns  for  accomplish¬ 
ing  group  goals.  Self-protection  is  a 
fundamental  instinct  and  through  or¬ 
ganization  the  administrative  house¬ 
keepers  protect  their  right  to  prac¬ 
tice  as  professionals  with  dignity 
and  respect.  By  standing  together 
in  a  fashion  that  only  organization 
will  permit,  administrative  house¬ 
keepers  render  a  service  that  bene¬ 
fits  both  the  group  and  the  indi¬ 
vidual. 

Probably  each  administrative 
housekeeper  has  experienced  vary¬ 
ing  degrees  of  irritation  upon  hear¬ 
ing  prospective  members  ask,  “Why 
should  I  join  NEHA — what  do  I  get 
out  of  it?”  No  one  of  us  can  truly 
don  a  professional  mantle  without 
the  benefit  of  a  professional  associa¬ 
tion  to  speak  for  us  and  lend  sup¬ 
port.  It  is  a  conspicuous  mark  of 
professionalism  to  hold  membership 
in  NEHA.  Why,  then,  would  any¬ 
one  deny  or  downgrade  this  primary 
force  in  professional  standing? 

Each  of  you  make  up  the  sum 
total  of  membership,  providing  oth¬ 
ers  the  opportunity  to  take  part  in 
activities  of  concern  and  interest  to 
institutional  housekeeping,  to  gain 
stimulating  points  of  view  on  pro¬ 
fessional  aspects  of  the  field,  its 
objectives,  its  problems,  its  ideas, 
and  to  share  in  the  best  thinking  of 
the  profession. 

Each  member  contributes  toward 
the  advancement  of  institutional 


housekeeping  services  and  institu¬ 
tional  housekeeping  education  in  the 
formulation  of  policies  in  connec¬ 
tion  with  institutional  housekeeping 
affairs.  As  we  give,  so  we  get.  Or¬ 
ganized  as  a  group,  you  further 
your  own  professional  development 
and  growth,  and  contribute  to  soci¬ 
ety  as  a  professional  worker. 

Any  organized  group  depends  up¬ 
on  the  individual  for  cooperation 
and  participation  towards  the  pro¬ 
gress  of  the  association  and  the 
group  it  represents.  This  is  a  tangi¬ 
ble  expectation.  At  the  same  time, 
you  retain  greater  professional  se¬ 
curity  and  success  by  sharing  the 
benefits  of  organized  efforts.  This  is 
a  tangible  achievement. 

Tangible  and  intangible  benefits 
for  members  of  NEHA  are  not  the 
work  of  any  one  individual.  NEHA 
is  each  and  every  member  of  the 
Association  and  members  should  as¬ 
sume  responsibility  for  making  it 
the  association  of  every  housekeeper 
who  is  a  potential  member. 

Your  membership  is  much  more 
than  a  card.  Its  value  is  real.  And 
for  those  who  would  deny  themselves 
its  privilege  because  they  limit  its 
value  to  what  it  costs  them  to  join, 
we  can  only  reiterate  that  the  bene¬ 
fits  which  will  accrue  to  those  who 
set  their  sights  beyond  the  face  value 
of  a  membership  card  are  almost 
without  limit. 

Without  this  professional  associa¬ 
tion  to  advance  and  protect  your 
rights,  others  could  and  would  make 
decisions  for  you.  Other  groups 
would  decide  what  is  “right”  for 
administrative  housekeepers.  If  you 
abdicate  your  administrative  re¬ 
sponsibility  to  perpetuate  NBIHA, 
you  encourage,  and  indeed  invite, 
others  to  do  your  thinking  and  es¬ 
tablish  your  policies,  standards,  and 
functions. 

WUliam  Donohue,  Dean 
Human  Services  Div. 

Central  Y.M.C.A.  Community 
College 
Chicago,  lU. 
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Executive  Housekeepers 
Short  Course 

An  executive  housekeepers  short 
course  will  be  held  at  the  University 
of  Oklahoma,  Norman,  April  23- 
May  18.  The  160-hour  course  will 
he  specifically  designed  to  meet  cer¬ 
tification  requirements  for  people 
who  were  members  of  NEHA  on,  or 
before,  June  30,  1972. 

For  more  information,  contact 
Don  Hale,  The  University  of  Okla¬ 
homa,  Department  of  Health  Stud¬ 
ies,  Continuing  Education  and  Pub¬ 
lic  Service,  1700  Asp  Ave.,  Norman, 
Okla.  73069. 


Housekeeping  Seminars 

A  series  of  housekeeping  man¬ 
agement  and  supervision  seminars 
will  be  conducted  from  Feb.  21-May 
18  in  various  cities.  The  seminars 
will  not  be  NEHA  accredited. 

Seminars  will  be  held  in  the  fol¬ 
lowing  cities:  Dallas,  Feb.  21-23; 
Cleveland,  Feb.  28-Mar.  2;  San 
Francisco,  Mar.  14-16;  Atlanta,  Mar. 
21-23;  Chicago,  Mar.  28-30;  Los 
Angeles,  Apr.  4-6;  Washington,  Apr. 
18-20;  Boston,  Apr.  25-27;  New 
York,  May  2-4;  and  Toronto,  May 
16-18. 

For  a  brochure  describing  the 
complete  program,  contact  Service 
Engineering  Associates,  Inc.,  3960 
Peachtree  Rd.,  N.E.,  Atlanta,  Ga. 
30319— (404)  261-2050. 


Great  Lakes 
Health  Congress 

The  third  annual  Great  Lakes 
Health  Congress,  devoted  to  provid¬ 
ing  a  comprehensive  overview  of 
practical  solutions  to  major  prob¬ 
lems  and  issues  in  the  health  care 
field,  will  be  held  at  McCormick 
Place-on-the-Lake,  Chicago,  HI., 
April  16-18.  The  Congress  theme 
will  be  “Challenging  New  Dimen¬ 
sions  of  Health  Care.” 

The  Congress  will  be  sponsored 


by  three  major  organizations  in  the 
health  services  field:  Tri-State  Hos¬ 
pital  Assembly,  which  is  devoted  to 
hospital  care  in  Illinois,  Indiana, 
Michigan,  and  Wisconsin;  the  Mid- 
America  Assembly,  representing 
nursing  homes  in  10  midwestern 


states;  and  the  Health  Industries 
Association,  representing  companies 
that  manufacture  and  sell  equip¬ 
ment  used  by  hospitals  and  nursing 
homes. 

The  Congress  will  include  a  series 
(Continued  on  page  54) 
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FIRE-SAFE  STEEL 

SERVICE  EQUIPMENT  BY 


TORPEDO® 
WASTE  RECEPTACLE 


LAWSON 

Here’s  help  in  meeting  OSHA 
requirements  for  good  house¬ 
keeping.  Specify  Lawson  fire- 
safe  steel  containers  for  com¬ 
bustible  wastes  and  litter. 
Complete  line  of  steel  con¬ 
tainers  fill  every  need  —  pro¬ 
vide  maximum  service  and  fire 
resistance. 

Contact  your  dealer  or  write  for 
full  line  catalog  to  Dept.  5-IPD. 


GALVANIZED 

REFUSE 

CAN 


SMOKURN® 


WALL  HUNG  WASTE  RECEPTACLE 


No.  6006 

Fastens  with  4  screws— keeps  floor  clear 


THE  F.  H.  LAWSON  COMPANY 

PHONE  513/251-2400  •  CINCINNATI.  OHIO  45204 
KNOWN  FOR  QUALITY  SINCE  1816 
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district  news 


I  hope  all  of  you  will  be  pleasant¬ 
ly  surprised  to  see  this  new  column 
appearing  in  The  Executive  House¬ 
keeper  Magazine.  Since  our  district 
councils  and  district  officers  have 
been  given  more  duties  and  respons¬ 
ibilities  by  the  new  bylaws  and  the 
new  Policies  and  Procedures,  your 
National  Board  and  I  thought  it 
would  be  a  good  idea  to  publicize 
some  of  the  district  activities.  Dis¬ 
trict  biennials  will  be  held  this  year 
and  there  is  much  preparation  by 
all  14  of  our  districts. 

Most  district  governors  are  now 
sending  newsletters  to  their  chapters 
and  some  are  really  excellent.  Com¬ 
mittee  activity  within  our  districts 
is  increasing  and  some  of  the  stand¬ 
ing  rules  adopted  are  of  interest  to 
all  of  us.  For  these  and  other  rea¬ 
sons.  we  felt  we  would  like  to  share 
some  of  the  more  important  news 
items  and  activities  with  you  each 
month. 

We  are  asking  all  district  govern¬ 
ors  to  help  us  gather  news  and  to 
please  send  it  to  me  for  review’. 
From  time  to  time  we  will  feature 
one  district  or  another,  depending 
on  the  amount  of  news  and  its  value 
to  all  our  members.  It  will  be  im¬ 
possible.  of  course,  to  include  news 
from  all  districts  every  month,  but 
we  will  do  the  best  we  can  to  in¬ 
clude  all  important  items  and  an¬ 
nouncements.  It  will  be  up  to  each 
district  governor  or  his  assigned 
representative  to  see  that  the  news  is 
sent  to  us  so  we  can  include  it  in 
future  columns.  Such  news  should 
only  pertain  to  district  activities  and 
functions. 

Here  is  a  list  of  the  district  bi¬ 
ennials  for  which  we  have  informa¬ 
tion: 

April  20-21  Southwest 

Denver,  Colo. 

May  30-June  3  Texas  International 

San  Antonio,  Tex. 

June  14-16  Eastern  International 

Durham,  N.C. 


June 

19-21 

Central 

Ft.  Wayne,  Ind. 

June 

21-22 

Middle  Atlantic 
Ashville,  N.C. 

June 

27-29 

Central  International 
Ottawa,  Can. 

Late 

June 

Northwest 

Sioux  Falls,  S.D.  * 

July 

16-17 

Southeastern 

New  Orleans,  La. 

July 

19-21 

Upper  Midwest 

Des  Moines,  la. 

Your 

New  District 
district  coordinator  was 

proud  to  be  assigned  as  National 
Representative  to  the  newly-formed 
Northwest  District.  This  district  in¬ 
cludes  North  Dakota,  South  Dakota, 
Nebraska.  Wyoming,  and  the  Can¬ 
adian  province  of  Saskatchewan. 
This  district,  under  the  direction  of 
Governor  “Bud”  Mays,  has  already 
had  two  meetings,  on  Oct.  16  and 
Dec.  1.  With  only  three  chapters, 
they  are  the  smallest  of  all  our  dis¬ 
tricts,  but,  already  they  are  one  of 
the  most  active.  Their  new  council 
put  on  a  Christmas  dinner  and  dance 
that  won  raves.  They  have  adopted 
new  Standards  of  Procedure,  elected 
officers  and  committee  chairman, 
and  are  active  in  organizing  another 
chapter  for  the  North  Dakota  area. 
We  wish  them  the  best  of  luck.  The 
elected  officers  are  Bud  Mays,  Clara 
True,  Don  Gilmer,  John  Dzerk,  and 
Dick  Dunham. 

Pacific  Southwest  District 
Don  E^ly  of  the  Pacific  South¬ 
west  District  has  been  publishing 
some  great  newsletters  as  usual  and 
working  with  other  district  officers 
on  a  new  chapter  in  the  Fresno,  Cal. 
area.  They  have  a  tentative  biennial 
schedule  which  includes  an  after¬ 
noon  seminar  on  parliamentary  law. 
Each  district  officer  has  a  session 
with  chapter  presidents,  chapter  sec¬ 
retaries,  chapter  treasurers,  chapter 
education  chairmen,  and  chapter 
members.  These  sessions  sound  like 
a  worthwhile  idea. 


Robert  H,  Printup 
Penn- Jersey 

We  were  all  sorry  to  hear  about 
the  resignation  of  Penn-Jersey’s 
governor,  Jim  Turnbull.  Vice  Gov¬ 
ernor  Emily  Kepler  will  be  taking 
over  for  Jim.  Father  Hindel  attended 
their  last  council  meeting  and  did 
an  excellent  job  explaining  the  new 
Educational  Program.  Sure  wish  he 
could  explain  it  to  me!  Mountain 
Laurel  came  up  with  the  idea  of 
making  up  their  entire  year’s  pro¬ 
gram  in  advance  and  sending  it  to 
prosjjective  members. 

Central  International 

Sandra  Sherlock  of  the  Central 
International  District  reports  their 
district  will  give  three  $100.00  cash 
awards  away  at  their  biennial. 
$100.00  will  go  to  the  chapter  with 
the  greatest  numerical  increase  in 
membership,  $100.00  will  be  award¬ 
ed  to  the  chapter  that  presents  the 
best  overall  program  depicted 
through  the  use  of  chapter  history 
books  and  chapter  minutes,  and 
$100.00  will  be  given  for  the  most 
successful  Ways  &  Means  project. 
This  sounds  like  a  great  idea. 

As  the  months  pass  we  hope  to 
report  on  each  district  biennial,  as 
well  as  other  district  news  from  our 
14  districts. 

Robert  H.  Printup 
Pomona  Valley  Community  Hospital 
Pomona,  California 
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B  empty.  Heavy-duty  35 -foot 

cord.  Designed  for  high  traf¬ 
fic  areas. 

The  Hoover  model  344  is 
lightweight,  but  tough.  Has 
the  same  triple-cleaning  ac¬ 
tion  of  the  brawny  913.  Ad¬ 
justs  to  any  carpet.  Features 
extra -tough  cord  and  cloth 
bag.  Housekeepers  will  ap¬ 
preciate  its  light  weight  and 
exceptional  cleaning  power 
for  guest  rooms. 

Choose  either  one  and  you 
choose  the  reason  why  more 
carpeting  is  cleaned  by  Hoover 
vacuum  cleaners  than  any 
other  vacuums  in  the  world. 

The  Hoover  Company, 
Commercial  Cleaner  Divi¬ 
sion,  North  Canton, 
they  actually  work  as  an  Ohio  44720.  , 

abrasive  on  carpet  fibers, 
destroying  the  rich  look  and 
feel  you  paid  for. 

Let  Hoover  help  you  out. 

Hoover  has  commercial 
cleaners  with  time -proven 
“beats,  as  it  sweeps,  as  it 
cleans”  action.  Cleaning  ac¬ 
tion  that  actually  lifts  the 
carpet  off  the  floor,  vibrates 
the  dirt  loose,  and  vacuums 
it  away. 

The  Hoover  model  913  is 
the  big  one.  It’s  adjustable  to 
all  carpet  height  from  deep 
pile  shags  to  indoor- outdoor 
carpeting.  Has  a  tough  metal 
body  and  hood.  Extra-large 
cloth  bag  that’s  easy  to 

For  more  information  circle  No.  109  on  card 


They’re  in  your  city  to  have 
a  few  meetings  and  a  good 
time.  And  it  seems  as  if  all 
of  it  takes  place  on  your  car¬ 
peting. 

City  grit  and  grime  not  only 
discolor  carpeting  quickly. 


Lightweight  Model  344  Heavy  Duty  Model  913 
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HERE  IS  ALL  YOU  NEED 
FOR  QUICK  EASY  SPOTTING 


Carpet/ Carpet  Maintenance  Specialists' 

MAWR  PRODUCTS 

I  j  U  div  Beatrice  Foodi  Co 

^  P  0  Bo«  212,  Bryn  Mawr,  Pa  19010 


Removes  all  grease,  oil,  tar,  gum 
and  certain  type  lipstick.  When 
spot  is  of  unknown  origin  always 
use  “R  &  U”  first.  20  oz.  aerosol 
or  bulk  gallon. 


Housekeeping 

Forum 


(Continued  from  page  51) 

of  general  assemblies,  educational 
conferences,  and  seminars,  all  of 
which  are  directed  towards  keeping 
up  with  the  latest  health  techniques 
and  developing  improved  methods  of 
operating  hospitals  and  nursing 
homes. 


ATTENTION:  Now  here  this  and 
all  that  sort  of  thing! 

Ladies  and  gentlemen  of  the 
housekeeping  profession,  rise  and  be 
counted.  I’m  addressing  those  of  us 
who  work  inns  the  size  of  the  Holi¬ 
day  Inns  and  Ramadas.  After  all, 
not  all  of  us  can  run  ocean  liners, 
600-room  hotels,  large  hospitals,  etc. 
By  sheer  numbers  we  outvote  and 
outrank  the  rest.  It  is  time  our  voice 
is  also  heard. 

Our  problems  are  just  as  challeng¬ 
ing  if  not  as  dramatic  as  the  more 
newsworthy  housekeepers.  Where 
they  have  miles  of  corridors,  we  have 
miles  of  carpets.  Those  of  us  in 
hotels  don’t  deal  with  a  captive  audi¬ 
ence  —  patients  —  we  have  to  deal 
with  a  clientele  that  can  take  their 
pick  of  hotels,  and  come  and  go  on 
whim.  All  we  can  do  is  excel  in 
cleanliness  and  service. 

Our  knowledge  of  how  to  get 
housekeeping  tasks  done  and  what 
products  to  use  at  the  least  possible 
cost,  must  he  carefully  studied 
through  the  years.  We  must  know 
the  principles  of  decorating  and  why 
certain  furniture  is  best  for  hotel  use. 
The  availability  of  employees,  and 
their  quality,  is  an  ever  mounting 
problem. 

Those  of  us  who  work  for  the 
large  chains  must  cope  with  surprise 
visits  from  our  franchise  inspectors. 

And  woe,  if  inspections  are  fail¬ 
ing,  it’s  a  case  of  “off  with  your 
head.”  My  boss’  favorite  remark  to 
me  is  “no  excuses  Jean.” 

Enough  small  talk,  let’s  all  gang 
up  and  join  hands  and  endeavor  to 
hear  more  of  causes  we  believe  in, 
and  housekeeping  information  that 
will  aid  us.  Our  leaders  and  our 
magazine  must  aid  us  in  this  en¬ 
deavor. 

Jean  Findlay 
Executive  Housekeeper 
Holiday  Inn  of  Wayne 
Wayne,  New  Jersey 
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Restaurant  and 
Hotel-Motel  Show 

The  54th  Annual  National  Res¬ 
taurant  Association  Restaurant  and 
Hotel-Motel  Show  will  be  held  May 
20-23  at  Chicago’s  McCormick 
Place-on-the-Lake,  Chicago,  Ill.  A 
major  new  exhibit,  “New  Ideas  for 
Profits,”  will  be  unveiled.  The  ex¬ 
hibit  will  unfold  as  a  showcase  for 
dramatizing  new  products  and  serv¬ 
ices  for  three  basic  operational 
areas — guest  rooms,  the  front  office, 
and  special  function  rooms. 

Billed  as  a  “show  within  a  show,” 
the  industry  exhibit  is  being  spon¬ 
sored  by  the  National  Restaurant 
Association,  American  Hotel  and 
Motel  Association,  and  the  Greater 
Chicago  Hotel  and  Motel  Associa¬ 
tion,  and  will  be  on  display  in  the 
Hospitality  Unlimited  exhibit  area 
on  the  mall  level  of  the  exposition 
hall. 

Designed  to  provide  the  hotel- 
motel  operator  with  new  design  con¬ 
cepts  and  product  ideas  to  improve 
productivity  and  operating  efficien¬ 
cies,  the  total  exhibit  will  combine 
three  multi-media  designer  room 
vignettes  with  a  series  of  mini-dis¬ 
plays  produced  by  exhibitor  com¬ 
panies. 


OUTLAW 

REMOVES  PROTEIN  OR 
SUGAR-BASED  SPOTS 

New  polymerized  all-purpose 
spotter  removes  urine,  soft 
drinks,  ink,  blood,  excrement, 
etc.  Economically  packed  in 
handy  pint  squirt  bottle. 


Please  send  more  information 


NAME. 


STREET. 


CITY,  STATE 


For  more  information  circle  No.  86 
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Airkem's  Detergent  Resistant,  Hi-Closs, 
Buff  able,  and  Very  Economical  Floor  Finish. 

MAXIMUM  DETERGENT  RESISTANCE. 

k  Vita-Floor's  scientifically  developed  formula- 
\  tion  offers  exceptional  resistance  to 
VjK  repeated  detergent  washings.  And 
Vita-Floor  requires  no  special 
X  I  cleaners-just 


ance  is  restored  by  simple  periodic  buffing  that 
removes  scratches  and  scuffs  without  wear  on  the 
finish.  Vita-Floor's  buffable  finish  provides  excellent 
wear  resistance  for  high  traffic  areas  where  buffing 
is  a  preferred  means  of  maintenance. 

s  MAXIMUM  SLIP  RESISTANCE. 


ruse  your  regular  detergents. 
With  Airkem's  Vita-Floor,  you  save 
on  recoating  costs  because  it's  com¬ 
pletely  washable— giving  any  floor  an 
extended  wear  period.  And  Vita-Floor 
is  safe  for  all  resilient  floors  as  well  as 
marble,  terrazzo,  stone  and  concrete. 

MAXIMUM  BUFFABILITY. 

Vita-Floor  dries  to  a  high 
initial  gloss  without  buffing.  Li  ^ 
And  its  high  gloss  appear-  Mi  . 


Vita-Floor  was  laboratory  tested  for  slip 
resistant  qualities  and  has  been  proven 
to  meet,  or  exceed,  all  bench  marks  for 
slip  resistance. 

Ask  your  Airkem  representative  about 
Vita-Floor— the  detergent  resistant, 
hi-gloss,  buffable,  and  very  economical 
_ floor  finish.  He  knows  how. 


A  DIVISION  OF  AIRWICK  INDUSTRIES,  INC. 
CARLSTADT,  N.J.  07072 

FOR  A  HEALTHieU  ENVIRONMENT 
THROUGH  MODERN  CHEMISTRY^ 


Airkem  refjresentatives  and  Airkem  products 
are  located  in  over  70  oftices  and  warehouses 
coast  to  coast. 
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NEHA’S  Membership  Drive: 


10,000  or  more  by  ’74 


National  Executive  House¬ 
keepers  Association  Presi¬ 
dent  J.  E^dward  Steward  ap¬ 
pointed  Mrs.  Lucille  N.  Hall  as  the 
National  Membership  Chairman, 
with  a  mandate  to  prepare  a  mem¬ 
bership  program.  The  program  was 
to  be  predicated  on  the  belief  that 
NEHA  has  the  potential  to  achieve 
a  membership  of  40,000,  consider¬ 
ing  that  practically  every  hospital, 
hotel,  motel,  institution,  nursing 
home,  and  university  has  an  execu¬ 
tive  housekeeper. 

The  plan  was  prepared  in  four 
parts,  and  presented  to  the  National 
Board  on  October  5,  1972  for  con¬ 
currence  and  approval.  In  order  to 
successfully  initiate  it,  the  whole¬ 
hearted  dedication,  cooperation,  and 
enthusiasm  of  NEHA’s  6,000  mem¬ 
bers  is  needed. 

I.  The  Goal.  Double  the  April, 
1972  membership  by  April, 
1976. 

II.  The  Theme.  10,000  or  more  by 
74. 

HI.  The  Program. 

A.  Part  I. 

1.  Establishing  the  position 
of  district  membership 
chairmen. 

2.  Writing  a  position  de¬ 
scription  for  district  mem¬ 
bership  chairmen,  and  re¬ 
iterating  the  position  of 
the  chapter  membership 
chairmen  to  incorporate 
pertinent  parts  of  this  pro¬ 
gram,  to  be  done  by  the 
National  Bylaws  Chair¬ 
man. 

3.  The  appointment  of  dis¬ 
trict  membership  chair¬ 


men  by  district  governors. 

4.  The  ^publicizing  onf  NEHA’s 
goal  and  theme,  in  The 
Executive  Housekeeper, 
newspapers,  greeters  asso¬ 
ciations,  and  other  appro¬ 
priate  magazines,  by  the 
National  Publicity  Chair¬ 
man. 

5.  Establishing  a  communi¬ 
cation  system  which  will 
be  incorporated  in  appro¬ 
priate  position  descrip¬ 
tions  by  the  National 
Membership  Chairman,  as 
follows : 

(a)  chapter  membership 
chairman  will  forward 
a  quarterly  report  of 
membership  activities 
to  the  district  mem¬ 
bership  chairman. 

(b)  District  membership 
chairmen  will  compile 
their  district  chapter 
membership  reports 
and  forward  a  quar¬ 
terly  status  report  to 
the  National  Member¬ 
ship  Chairman  with  a 
copy  to  their  respec¬ 
tive  governors. 

(c)  National  Membership 
Chairman  will  compile 
all  district  reports  and 
present  them  to  the 
Board  at  its  quarterly 
meeting. 

B.  Part  II 

1.  National  Membership 
Chairman  will  issue  a 
quarterly  report  of  the  to¬ 
tal  membership  progress 


after  each  Board  meeting 
to  the  district  membership 
chairmen,  with  a  copy  to 
their  governors. 

2.  district  membership  chair¬ 
men  will  distribute  the  in¬ 
formation  to  their  chapter 
chairmen,  with  appropri¬ 
ate  comments,  thanks,  and 
suggestions. 

C.  Part  III.  Chapter  Level 
(within  a  100  mile  radius) 
(Continued  on  page  58) 


Mrs.  Luicille  N.  Hall  has  been  ap¬ 
pointed  NEHA’s  National  Member¬ 
ship  Chairman.  The  success  of  her 
program  depends  on  the  cooperation 
of  all  NEHA  members. 


56  the  executive  housekeeper 


Renrew,  Inc. 

Services  Central  Laundry 


Central  Services  Corporation,  me¬ 
tropolitan  New  Jersey’s  new  $7-1/2 
million  cooperative  central  laundry, 


has  recently  begun  operation.  The 
laundry,  located  in  Newark,  services 
a  dozen  hospitals. 

The  laundry  includes  six  complete 
Renrew-Poensgen  Flowline  continu¬ 
ous-flow  laundry  systems.  Each  sys¬ 
tem  consists  of  a  tunnel-type  con¬ 
tinuous-flow  washer,  water  press  ex¬ 
tractor,  and  conditioning  tumbler, 
complete  with  intermediate  convey¬ 
ors.  Renrew  also  supplied  three  con¬ 
tinuous-flow  drying  tumblers  for  the 
project,  and  seven  high-performance 
Multistar  apronless  flatwork  ironers, 
capable  of  ironing  sheets  at  rates  of 
up  to  155  feet  per  minute. 

Together,  the  six  Flowline  sys¬ 
tems  and  seven  Multistar  flatwork 


ironers  will  process  approximately 
95%  of  the  total  plant  output  of 
10,500  lbs.  per  hour. 


West  Chemical  and  Amerace-Esna 
Sign  Purchase  Agreement 

West  Chemical  Products  Inc., 
Long  Island  City,  N.Y.,  and  Amer¬ 
ace-Esna  Corp.,  Tenafly,  N.J.,  have 
entered  into  a  purchase  agreement 
under  which  West  Chemical  ac¬ 
quires  certain  assets  of  the  business 
of  the  Western  Region  of  the  Chemi¬ 
cal  Specialties  Div.  of  Amerace- 
Esna.  This  division  handles  indus¬ 
trial  and  laundry  cleaners. 


THE  PRICE  IS  RIGHT! 


Building  compactors  is  our  business  . . .  and  we’ve  designed  models  to  meet  a  variety  of 
needs.  And  that’s  why  we  think  you  will  be  particularly  interested  in  our  Model  45. 

We  designed  it  with  your  pocketbook  in  mind!  We  made  it  rugged,  reliable,  safe  and 
capable  of  compressing  waste  from  one-fifth  to  one-eighth  its  original  size.  We  designed 
it  to  use  heavy-duty  plastic  bags  or  boxes.  And  then  we  gave  It  a  price  far  below  that  of  any 
other  comparable  compactor!  We  know  there  are  many  things  you  would  like  to  know 
about  our  Model  45— its  size,  capacity,  dimensions  and  mechanical  specifications. 

So,  write  today  to  THE  COMPACTOR  PEOPLE  at . . . 

automatic  refuse  systems,  ine. 

division  of  castlston  iodustrios,  ine. 

17755  MASONIC 
FRASER.  MICHIGAN  48026 
PHONE  (313)  294-8530 


For  more  infonnation  drcle  No.  83  on  card 
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The  chapter  membership 

chairmen  will  be  responsible 

for: 

1.  Maintaining  current  files 
by  name  of  all  executive 
housekeepers  in  their  area 
who  are  in  hospitals,  ho¬ 
tels,  motels,  universities, 
institutions,  or  nursing 
homes,  and,  when  appli¬ 
cable,  graduating  seniors. 

2.  Telephoning  each  one  and 
obtaining  the  names  of 
the  administrator  and  the 
executive  housekeeper. 

3.  Writing  a  personal  letter 
to  the  administrator  in¬ 
viting  the  executive  house¬ 
keeper  to  attend  the  next 
chapter  meeting,  giving 
the  date,  site,  address, 
time,  name  of  chapter,  and 
name  and  telephone  num¬ 
ber  of  the  membership 
chairman.  A  copy  of  the 
letter  should  be  forward¬ 
ed  to  the  executive  house¬ 
keeper  requesting  an  an¬ 
swer  from  the  housekeeper. 

4.  Having  the  invitation  pro¬ 
fessionally  typewritten,  on 
NEHA  chapter  stationery. 

5.  Following  up  each  case 
every  month,  in  the  same 
manner,  until  the  execu¬ 
tive  housekeeper  is  able 
to  attend  a  meeting  and, 
hopefully,  shows  interest 
in  becoming  a  member. 

6.  Presenting  prospective 
members  with  a  name 
plate,  showing  their  place 
of  business. 

7.  Introducing  the  prospec¬ 
tive  member  to  all  chapter 
members  at  the  meetings. 

8.  Introducing  distinctively 
different  name  plates  for 
new  and  older  members. 
New  members  will  then  be 
easily  recognized  by  older 
members  and  by  prospec- 
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tive  members. 

9.  Issuing  name  plates  at 
the  beginning  of  each 
meeting,  and  collecting 
them  at  the  end  of  each 
meeting. 

10.  Maintaining  monthly  liai¬ 
son  with  members  who  live 
too  far  to  attend  regular¬ 
ly,  and  perhaps  sending 
copies  of  the  minutes  to 
them.  Enlisting  their  co¬ 
operation  in  the  member¬ 
ship  programs  so  that  they 
may  hopefully  establish 
another  chapter. 

11.  Working  on  prospective 
membership  files,  month 
by  month,  to  attract  pros¬ 
pective  members. 

12.  Establishing  funds  to  pro¬ 
mote  and  underwrite  the 
membership  drive  as  part 
of  the  chapter  budget. 

13.  Visiting  the  work  site  of 
a  prospective  member  if 
possible,  and  making  a 
determined  effort  to  dis¬ 
cuss  NEHA  with  the  ad¬ 
ministrator. 

D.  Part  IV. 

It  is  recognized  that  some 
form  of  appreciation  should 
be  given  at  both  national  and 
district  levels: 

A.  National 

(1)  Congress  —  1974 

(a)  FirstPrize.  $100.00 
bond  to  the  dis¬ 
trict  with  the  high¬ 
est  percentage 
membership  in¬ 
crease  over  50%. 

(b)  Second  Prize. 
$75.00  bond  to  the 
district  with  the 
second  highest  per¬ 
centage  of  increase. 

(c)  Third  Prize. 

$50.00  bond  to  the 
district  with  the 
third  highest  per¬ 
centage  of  increase. 

(d)  Commendations. 
Appropriate, 
framed  commenda¬ 
tions  signed  by  the 
National  President 
and  the  National 
Membership  Chair¬ 
man  would  be  pre¬ 
sented  to  the 


three  district 
membership  chair¬ 
men  whose  dis¬ 
tricts  earned  the 
bonds. 

B.  Districts  (Recommended) 

( 1 )  District  governors 
would  award  a  $25.00 
bond  to  the  chapter 
membership  chairman 
who  gained  the  high¬ 
est  increase  in  mem¬ 
bership  over  50%. 

(2)  District  governors 
would  send  an  appro¬ 
priate  framed  com¬ 
mendation  to  the  same 
chapter,  which  would 
be  signed  by  the  dis¬ 
trict  governor  and  the 
district  membership 
chairman. 

It  will  be  most  important  in  this 
planned  membership  drive  program 
that  communications  be  carried  out 
as  indicated  above.  In  addition,  it  is 
suggested  that  chapter  presidents 
prepare  a  personal  mimeographed 
letter  to  be  sent  to  each  member 
with  their  annual  dues  notice,  ex¬ 
pressing  pride  in  NEHA  and  its 
members.  Our  goal  of  doubling  the 
membership  should  be  continually 
emphasized,  and  the  active  assistance 
of  all  members  will  be  sought  in  this 
endeavor. 

It  will  be  necessary  for  districts 
and  chapters  to  budget  for  this  cam¬ 
paign  to  underwrite  the  costs.  At  the 
chapter  level,  this  projected  budget¬ 
ing  would  cover  visits  by  the  chap¬ 
ter  membership  chairman  to  sites  of 
prospective  members.  If  fimds  could 
be  appropriated,  a  stamped,  self- 
addressed  card  to  the  chapter  mem¬ 
bership  chairman  could  be  enclosed 
for  the  convenience  of  each  execu¬ 
tive  housekeeper  contacted,  along 
with  the  letter  to  the  administrator. 
The  card  would  indicate  whether  the 
executive  housekeeper  could  or  could 
not  attend  the  upcoming  chapter 
meeting.  These  cards  should  be 
filed  and  a  monthly  follow-up  made 
on  each  one  until  the  prospective 
member  attends  a  chapter  meeting 
or  two  and  hopefully  joins  NEHA. 
Perhaps  some  small  memento  could 
be  given  to  each  member  on  his  in¬ 
itiation.  to  make  the  procedure  more 
ceremonial.  ■ 
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Hospital  cuts 

carpet  cleaning  costs  by  40% 


A  Midwestern  hospital*  had  been 
cleaning  their  carpet  with  one  of 
the  conventional  methods.  Cost 
records  showed  that  it  took  an 
average  of  12  man  hours  and  two 
gallons  of  cleaner  to  clean  a  large 
dining  room.  In  addition,  a  spotter 
had  to  be  used  prior  to  cleaning. 

Then  the  hospital  switched  to 
Carpetsheen.  It  took  six  man  hours 
and  one  gallon  of  Carpetsheen  to 
clean  the  same  area.  And 


•Details  on  request. 


Carpetsheen  did  a  very  thorough 
job  of  removing  the  spots,  spills 
and  ground-in  dirt.  A  separate 
carpet  spotter  wasn’t  required. 

Consider  the  savings  you  could 
enjoy  if  you  cut  your  carpet 
maintenance  costs  by  40%. 

Then,  write  us  and  ask  us  to 
show  you  more.  We’ll  send  more 


information  on  using  Carpetsheen, 
the  complete  carpet  care  product, 
for  spotting,  traffic-lane  cleaning, 
and  renovation.  We’ll  also  have  a 
Hillyard  Hospital  Consultant  call 
to  arrange  a  demonstration  at 
your  convenience. 

“You  know  it’s  right  if  it  comes 
in  the  checkerboard  drum.” 


The  all-in-one  carpet  care  product 


bg  hillgarcl 

Professional  floor  care  products  worldwide 
Corporate  offices:  St.  Joseph.  Missouri  64502 
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Systems  study  of  solid  waste 

(Continued  from  page  25) 

and  policy  on  reusable  and  single-use  items. 

Applicable  regulatory  controls  pertaining  to  operation 
and  maintenance  of  solid  waste  systems  include  build¬ 
ing,  fire,  pollution,  and  health  standards,  and  other  local 
restrictive  ordinances,  as  well  as  departmental  or  in- 
plant  regulations  and  certain  special  controls.  These 
codes  and  standards  applicable  to  handling,  processing, 
and  disposal  of  solid  wastes  for  building  installations 
can  be  resolved  to  controls  for  four  basic  environmental 
factors  or  conditions  affecting  the  health  and  welfare  of 
the  general  public  and  building  occupants.  These  highly 
interrelated  factors  are  sanitation,  safety,  security,  and 
esthetics. 

A  related  factor  of  concern  that  must  be  considered  in 
the  evaluation  process  includes  environmental  contam¬ 
ination  within  the  community.  No  conclusive  research 
directly  related  to  off-site  disposal  of  hospital  wastes 
and  its  effect  on  the  community  has  been  performed. 
Principal  concerns  relate  to  the  possible  survival  of 
harmful  bacteria  and  disease  transmission  by  direct 
human  contact  with  contaminated  materials  or  through 
other  biological  vectors,  as  well  as  transmission  through 
air  and  water  pollution. 

Off-site  disposal  conventionally  involves  a  method  of 
highway  transport,  direct  or  via  transfer  stations  to 
landfills,  central  incineration  plants,  or  other  disposal 
facilities.  The  community  environment  may  be  exposed 
to  hospital  waste  contaminants  throughout  the  course 
of  travel  wdth  greatest  potential  exposure  occurring  at 
the  disposal  site  where  direct  contact  by  refuse  wo’^kers 
and  scavengers  may  occur  or  where  water  pollution  via 
run-off  or  leaching  may  ultimately  affect  the  populace. 

Potential  hazards  to  the  environment  may  be  mini¬ 


mized  in  transport  through  tight  containerization,  and 
at  disposal  sites,  through  special  handling  procedures, 
tight  security,  and  proper  selection  of  site.  In  practice, 
all  these  measures  are  difficult  to  ensure. 

The  conventional  definition  of  contaminated  and  non- 
contaminated  waste  materials  should  produce  a  clear 
distinction  between  these  material  classifications.  How¬ 
ever,  in  practice,  due  to  the  complexities  of  the  waste 
handling  systems  and  the  prevailing  intermix  of  “clean” 
and  “dirty”  areas  generating  wastes,  segregation  of 
waste  materials  throughout  the  system  must  rely  heavily 
on  the  human  element  of  judgment  in  the  classification 
and  distinction  of  these  types  of  materials.  Our  observa¬ 
tions,  further  supported  by  opinions  of  hospital  and 
health  department  representatives,  indicate  that  reli¬ 
ability  in  this  method  of  segregation  cannot  practically 
nor  economically  be  achieved.  Therefore,  the  following 
definitions  of  contaminated  and  noncontaminated 
wastes  based  on  point  of  origin  were  adopted  for  pur¬ 
poses  of  this  study. 

Those  solid  waste  materials  resulting  from  nonmedi¬ 
cal  activities  not  directly  or  physically  related  to  patient 
care,  such  as  materials  generated  through  warehousing, 
processing,  and  preparation  of  new  or  sterile  materials 
and  supplies,  were  considered  as  noncontaminated 
wastes,  providing  physical  barriers  which  reasonably 
isolate  these  service  areas,  and  the  wastes  are  not  later 
intermingled. 

All  solid  wastes  generated  from  the  use  of  clean  ma¬ 
terials  and  used  in  connection  with  patient  care  through 
clinical  services,  medical  support  services,  and  certain 
nonmedical  services  ( including  food  service,  soiled 

(Continued  on  page  62) 


TABLE  1  -  BREAKDOWN  OF  DAILY  WASTE  PRODUCTION  (LBS./DAY)  BY  TYPES  OF  WASTE 


UC-U8C 

long  Beach 

Harbor 

Rancho 

John 

Olive 

Mira 

Typ*  of  Wotlo 

Medical 

General 

General 

Lot  Amigos 

Wesley 

View 

Lonra 

Center 

Hospital 

Hospitol 

Hospital 

Hospital 

Hospital 

Hospital 

Sharps,  Noodlos,  EM. 

73 

3 

22 

40 

8 

20 

3 

Path.  &  Surgical 

1,000 

TR 

136 

4 

113 

6 

TR 

Soiled  Unen  (R) 

45400 

3740 

13400 

16420 

2,900 

3,630 

1,120 

Rubbish 

16400 

340 

6469 

2,760 

717 

1,722 

362 

Reusable  Patient  Items  (R) 

TR 

TR 

TR 

TR 

TR 

TR 

TR 

Non-com  bustiUes 

1400 

73 

463 

723 

80 

230 

80 

Garbage  (Nongrindoble)* 

1400 

130 

660 

875 

160 

473 

110 

Food  Servioe  Items  (R) 

9,000 

1400 

2400 

4,200 

800 

2,300 

600 

Radiologiool 

TR 

TR 

TR 

TR 

Ash  A  Residue 

TR 

. 

20 

20 

30 

20 

23 

Animal  Carcasses 

23 

. 

220 

20 

10 

23 

Food  Waste  (Grindable) 

2,600 

330 

930 

1,100 

210 

1,860 

130 

TOTAL  PRODUCTION 

77,700 

6,238 

23,062 

26,064 

3,050 

12406 

2432 

23,200 

1498 

9,062 

3,544 

1,330 

4476 

732 

11.6 

3.6 

16.7 

6.0 

7.9 

7.8 

3.1 

3.73 

2.08 

3.37 

2.80 

3.44 

4.32 

3.37 

DAILY  PRODUCTION  REUSABLE  (R) 

34400 

3,140 

16,000 

20420 

3,700 

8,130 

1,720 

Pounds  per  Bed  Patient 

27.2 

16.9 

29.6 

22.1 

217 

14.3 

11.9 

Pounds  per  **  Capita 

873 

976 

9.73 

10.20 

9.41 

8.08 

7.93 

^Predominantly  garbage  mixed  with  substantial  quantities  of  paper,  plastics,  metal,  etc. 
**Per  capita  production  based  on  equiv.  24>hr.  population 
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Oar  distiiigiiislied  panel  of  experts. 


Being  a  cleaning  woman  is  no  fun. 

We  know.  We  interviewed  hundreds  of 
them.  And  one  thing  we  found  is  that 
virtually  all  of  them  would  like  their  job 
better  if  their  lightweight  vacs  were 
really  light. 

Our  Mighty  Maid  is  the  first  really 
lightweight  commercial  vacuum.  11 
pounds  (about  %  the  weight  of  other 
vacuums). 

They  want  power.  And  the  Mighty 
Maid  is  powerful.  It  has  two  motors.  One 
for  suction.  One  for  the  beater  brush. 

But  you  want  durability.  The  Mighty 
Maid  is  durable.  The  housings  are  made 
of  virtually  indestructible  nylon.  And  can 
be  dismantled  and  repaired  on  the  job 
using  a  dime. 

That’s  why  the  Mighty  Maid  has  a 
one  year  guarantee.  Supported  by  a 
national  network  of  parts  centers. 

Let  your  "expert”  test  the  Mighty 
Maid  for  30  days  free  of  charge.  Just  fill 
out  the  coupon  and  send  it  to  us.  (All  we 
require  is  a  $20  security  deposit  that  will 
be  returned  if  you  decide  to  return  the 
machine  in  30  days.  If  not,  we’ll  deduct 
the  $20  from  the  purchase  price  of  $99.95* 
and  bill  you  the  balance.) 

The  Mighty  Maid,  Europe’s  number 
one  commercial  vacuum  since  1932  has 
come  to  America.  A  vacuum  has  been  filled. 

Mighty  Maid 

Finally.  A  lightweight  (11  pounds), 
heavy  duty  (2  motors),  commercial  vacuum 
for  $99.95.* 


Our  "Believe  it  or  not^offer: 


n  Send  me  a  Mighty  Maid  Vacuum  to  use  for  30 
days.  I  understand  that  I  can  send  the  vacuum  back 
after  30  days  and  you  will  return  my  $20.00  deposit 
less  shipping  charges.  Or  I  can  keep  the  vacuum  and 
deduct  the  $20.00  from  the  price  of  $99.95* 

D  Arrange  a  demonstration  of  the  Mighty  Maid. 

n  Send  me  literature  on  the  Mighty  Maid. 


I 


Name 


Address 


State 


Zip 


Company 


Title 


Telephone 


How  many  machines 
do  you  use? 


What  machines  are  you  presently  using? 

Where  do  you  use  the  machines? 

□  Hotel 
D  Office 

D  Other _ 


Signature 
Mail  coupon  to: 

Maintenance  Marketing,  Inc. 
P.O.  Box  555 

Spring  Park,  Minn.  55384 


a  division  of 


*  plus  shipping  charges  and  sales  tax  where  applicable 


For  more  information  circle  No.  117  <ni  card 
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Systems  study  of  solid  waste 

(Continued  from  page  60) 

linens,  etc.),  were  considered  as  contaminated  wastes. 
Biological  and  infectious  wastes  generated  as  a  result  of 
patient  treatment,  operating  and  autopsy  procedures, 
and  laboratory  research  activities,  also  fell  within  this 
classification,  of  course,  as  well  as  hazardous  wastes 
such  as  radioactive,  explosive,  and  toxic  materials. 

Other  than  identified  pathologic  wastes  which  repre¬ 
sent  a  small  percentage  of  total  wastes,  it  is  likely  the 
majority  of  these  waste  materials  are  transported  to 
area  landfills  or  incinerators.  It  is  also  likely  that  the 
majority  of  hospitals,  especially  those  of  less  than  500 
beds,  are  serviced  by  private  refuse  contractors  or  pub¬ 
lic  services.  These  waste  materials  are  largely  not  iden¬ 
tifiable  as  hospital  wastes  as  they  are  received  at  dispos¬ 
al  sites.  Private  contractors  servicing  the  majority  of 
private  institutions  as  well  as  some  of  the  public  facili¬ 
ties,  contract  for  routine  servicing,  and,  of  course,  seg¬ 
regated  collection  is  not  economically  feasible.  There¬ 
fore,  the  majority  of  hospital  wastes  are  mixed  with 
commercial  wastes  prior  to  delivery  to  disposal  sites  and 
do  not  receive  special  handling. 

Types  of  conventional  solid  W'astes  generated  in  hos¬ 
pital  plants  are  not  unlike  those  wastes  to  be  found  in 
small  municipalities.  From  observations  of  the  different 
characteristics  of  certain  waste  materials  and  their  re¬ 
spective  handling  requirements  within  the  hospital 
waste  system,  eight  categories  of  waste  materials  were 
established  for  detailed  study: 

1.  Sharps  —  needles,  blades,  etc.  (disposable) 

2.  Surgical,  pathological,  and  animals  (disposable) 

3.  Soiled  linen  (reusable) 


4.  Rubbish  or  mixed  refuse  (disposable) 

5.  Patient  care  items  (reusable) 

6.  Noncombustibles  —  glass,  metals,  and 

ashes  (disposable) 

7.  Garbage  (nongrindable)  (disposable) 

8.  Food  service  items  (reusable) 

For  purposes  of  the  study,  identification  of  solid 

waste  materials  generated  in  special  purpose  buildings 
was  further  detailed.  The  point  of  origin  or  source  was 
refined  indicating  building,  floor,  and/or  department 
where  wastes  are  generated.  Supplementing  conventional 
classifications  of  w’aste  materials  such  as  defined  by 
APWA,  tbe  character  of  hospital  solid  waste  was  further 
expanded  to  include  certain  reusable  or  reprocessable 
materials  that  are  handled  in  the  “waste”  cycle.  These 
kinds  of  materials  are  soiled  linens,  instruments,  ac¬ 
cessories,  bottles,  food  utensils,  etc. 

Table  2  was  prepared  relating  total  waste  production 
to  building  area,  gross  population  (total  patients,  out¬ 
patients.  employees,  volunteer  workers,  etc.),  and  equiv¬ 
alent  population  ( average  population  present  each  8 
hour  shift  over  24  hours  per  day  and  7  days  per  week). 

Continuing  observations  at  these  institutions  were 
devoted  to  investigations  of  equipment  and  services  pro¬ 
vided  for  handling  and  disposal  of  solid  wastes,  and 
methods  employed,  all  as  a  basis  for  determination  of 
costs  of  operation  and  evaluation  of  the  systems. 

Labor  requirements  were  found  to  be  the  most  sig¬ 
nificant  factor  in  systems  operation,  consistently  rang¬ 
ing  above  90%  of  total  operating  costs.  Table  3  illus- 
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TABLE  2  -  CHARACTERISTICS  OF  HOSPITAL  PLANTS  AND  DAILY  WASTE  PRODUCTION 


lAC-USC 

Medical 

Center 

Long  Beach  | 
General 
Kotpital 

Harbor 

General 

Hospital 

Rancho 

Los  Amigos 
Hospital 

Jahn 

Wetley 

Hotpital 

Olivo 

View 

Hospital 

Mira 

Loma 

Hospital 

Range  of 
Production 

(4) 

Total  Building  Aroa  (MSF) 

2,822.0 

195.4 

663.8 

1,191.0 

140.3 

510.1 

91.1 

Bod  Pationt  Capacity 

2,300 

428 

688 

1,540 

259 

699 

232 

Ratio  of  Aroa  (SF)  por  Patient 

1,220 

433 

963 

775 

340 

730 

390 

Avg.  Occupancy  —  Bod  Pationtc  (*) 

2,018 

302 

341 

929 

170 

360 

144 

Occupancy  Rato 

87.4% 

70.3% 

78.6% 

60.3% 

63.5% 

80.4% 

62.1% 

Gro»  Population  (^) 

21,294 

1,246 

3,312 

3,471 

1,124 

2,432 

433 

Equivalent  24-Hr.  Pop.  (') 

6,220 

326 

1,643 

1,982 

392 

1,012 

217 

Ratio  of  Potionti  to  Equiv.  Pop. 

32.3% 

37.4% 

32.8% 

46.7% 

43.4% 

35.0% 

66.5% 

Total  Daily  Watte  Production  (Ibt.) 

77,700 

6,238 

23,062 

26,064 

3,050 

12,506 

2,452 

Utt./MSF  of  Bldg.  Area 

25.6 

32.0 

32.3 

21.9 

36.0 

24.3 

27.0 

64% 

Ibt. /Bod  Pationt 

38.8 

20.5 

46.3 

28.1 

29.7 

22.3 

17.0 

172% 

Lbt./Porton  —  Gr.  Pop. 

3.7 

5.0 

4.5 

4.8 

4.3 

3.1 

5.4 

46% 

Lbt./Capita  —  Equiv.  Pop. 

12.30 

11.82 

13.30 

13.30 

12.85 

12.40 

11.30 

35% 

Total  Ditpotoblot  (Ibt.) 

23,200 

1,098 

9,062 

5,344 

1,350 

4,376 

732 

Lbt./MSF  of  Bldg.  Area 

7.3 

3.6 

10.7 

4.7 

9.6 

8.6 

8.2 

128% 

Lbt./Bod  Pationt 

11.6 

3.6 

16.7 

6.0 

7.9 

7.8 

3.1 

364% 

U>t./Porton  —  Gr.  Pop. 

1.1 

0.8 

1.6 

1.0 

1.2 

1.8 

1.6 

125% 

Lbt./Capita  —  Equiv.  Pop. 

3.73 

2.08 

3.57 

2.80 

3.44 

4.32 

3.37 

168% 

Total  Routablot  (Lbt.) 

34,300 

3,140 

16,000 

20,320 

3,700 

8,130 

1,720 

Lbt./MSF  of  Bfdg.  Area 

18.1 

26.4 

21.8 

17.2 

26.4 

13.9 

18.8 

66% 

Lbt./Bod  Pationt 

27.2 

16.9 

29.6 

22.1 

21.7 

14.3 

11.9 

149% 

Lbt./Porton  —  Gr.  Pop. 

2.6 

4.2 

2.9 

3.8 

3.3 

3.3 

3.8 

62% 

Lbt./Capita  —  Equiv.  Pop. 

».73 

9.74 

9.73 

10.20 

9.41 

8.08 

7.93 

29% 

(1)  Avg.  occuponqr  during  4bi«rv<itton  period 

(2)  Grots  populotion  including  total  b«d  patitnts,  outpatients,  employees,  volunteer  workers 

(3)  Equivalent  population  is*average  shift  population  present  24  hours  per  day,  7  days  per  week 

(4)  Range  in  production  over  lowest  production  factor 
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Waste 

disposal 

problems? 


Do  a  better  job 


at  less  cost 
with  your  own 
refuse  packer 


Tecorp  10  is  a  fully  hydraulic  ten-yard  refuse 
compactor  body  mounted  on  a  11/2  ton  pick-up  truck 
chassis.  Simple  in  design,  it  requires  no  special 
skills  to  operate.  When  you  own  the  equipment  you 
have  complete  control  of  collection  schedules  and 
operating  personnel.  Sanitation  and  the  efficiency 
of  your  whole  operation  will  improve. 

Deal  directly  with  the  manufacturer  who  knows  the 
business.  Your  Tecorp  representative  offers  a  full  line 
of  solid  waste  equipment  and  will  help  you  set  up 
your  system.  Tell  us  about  your  solid  waste  problems. 
Chances  are  we  can  recommend  a  program  that 
will  cost  you  less  than  you  are  now  paying  for 
waste  disposal. 


The  Tecorp  10  loads  easily  from  either  side  and  has  the  lowest 
loading  height  of  any  side  loading  unit.  Larger  hand  loading 
refuse  packers  from  18  cubic  yard  to  32  cubic  yard  capacities 
also  available. 


For  the  ultimate  in  safe,  sanitary  refuse  handling,  ask  about  the 
Truxmore  refuse  container  system.  Caster  mounted,  steel  stor¬ 
age  containers  with  hinged  lids  range  in  sizes  from  1  to  4 
cubic  yards.  Hydraulic  container  loading  machines  available 
in  several  sizes. 


9400  MIDLOTHIAN  TURNPIKE  •  RICHMOND,  VA.  23235  •  PHONE  (703)  272-1418 


For  more  information  circle  No.  135  on  card 


FEBRUARY  1973  63 


Systems  study  of  solid  waste 

(Continued  from  page  62) 

trates  the  percentage  distribution  of  costs  represented  by 
labor,  building  and  fixed  equipment,  vehicular  equip¬ 
ment,  contractor  or  disposal  fees,  and  miscellaneous  ex- 
})endable  supplies.  Percentage  distribution  of  costs  to 
the  categories  of  reusable  and  disposable  materials  in¬ 
dicate  a  wide  range  of  cost  experience,  some,  such  as 
Long  Beach,  with  costs  nearly  in  direct  proportion  to 
quantity  of  waste  production,  opposed  to  the  cost  ex¬ 
perience  of  Harbor  General,  which  is  nearly  in  inverse 
proportion  to  quantities  of  reusables  and  disposables. 
In  addition,  total  system  costs  are  distributed  to  the 
subsystems  or  system  components  (unit,  inter-unit, 
inter-building,  and  off-site  system).  It  is  of  interest  to 
note  that  the  on-floor  handling  of  waste  (the  unit  sys¬ 
tem)  consistently  ranges  from  75  to  87.6%  of  total 
system  costs. 

Table  4  was  prepared  to  relate  estimated  total  costs 
of  the  system  operation  to  quantities  of  waste  produced. 
L^nit  cost  data  on  a  per  ton  basis,  as  well  as  on  a  bed 
patient /day  basis,  has  been  calculated  for  comparison 
between  hospitals. 

The  findings  of  this  study,  limited  to  detailed  inves¬ 
tigations  at  only  seven  hospitals,  suggest  that  variations 
in  labor  requirements  and  total  costs  of  operation  are 
dependent  largely  on  physical  complexities  of  the  plant 
layout  and  equipment  employed,  as  well  as  the  skill  and 
inclination  of  labor.  Development  and  evaluation  of  the 
foregoing  statistics,  together  with  observations  of  waste 
system  operation  at  these  plants,  further  emphasize  the 
diverse  characteristics  of  these  institutions  and  their  re¬ 
spective  waste  systems. 

It  was  found  that  on-site  handling  of  wastes  at  the 


hospitals  studied  was  largely  done  by  manual  methods. 
The  on-site  handling  is  an  assessment  of  the  capabilities 
of  labor  in  movement  of  the  various  types  of  wastes,  the 
preparation  of  these  materials,  and  the  conditions  of 
storage  facilities.  In  close  review  of  each  hospital  waste 
system,  major  deficiencies  are  found  to  generally  prevail 
in  storage  functions,  vertical  transfer,  inter-building 
transfer,  and  off-site  disposal,  all  of  which  are  associated 
with  the  principal  disposable  wastes  (sharps,  rubbish, 
noncombustibles)  as  well  as  on-site  handling  of  linen. 

Evaluation  of  solid  waste  systems  may  be  defined  as 
the  determination  of  the  efficiency  of  equipment  and 
methods  employed  in  the  total  system  to  perform  the 
functions  of  handling,  storage,  processing,  and  disposal 
of  wastes  in  compliance  with  the  requirements  of  exist¬ 
ing  codes  and  accepted  standards. 

This  evaluation  must  be  resolved  into  two  components. 
These  components  are  performance  capabilities  of  the 
systems  or  equipment  as  designed  (theory)  and  as  op¬ 
erated  (practice).  The  latter  introduces  the  human  ele¬ 
ment  of  operating  personnel. 

Upgrading  of  the  solid  waste  system  may  be  ap¬ 
proached  in  several  ways.  For  example,  immediate  solu¬ 
tions  may  be  considered  for  improving  methods  in  han¬ 
dling  an  individual  type  of  waste  or  minor  modifica¬ 
tions  of  selected  functions  within  the  system. 

Those  unacceptable  conditions  in  the  existing  waste 
system  should  be  met  with  interim  remedial  measures 
until  such  time  as  acceptable  long-range  solutions  can 
be  considered  and  adopted.  These  interim  remedial 
measures  would  generally  be  confined  to  policy  enforce- 
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TABLE  3  - 

■ 

PERCENTAGE  DISTRIBUTION  OF  SYSTEMS  OPERATING  COSTS 

LAC*USC  1  Long  Beach  1  Horbor  I  Rancho  [  John  [  Olive 

Medical  General  j  General  Los  Amigos  i  Wesley  i  View 

Center  Hospital  I  Hospital  1  Hospital  '  Hospital  1  Hospital 

Mlro 

Lama 

Hospital 

%  of 

Costs 

%  of 

Costs 

%  of 

Costs 

%  of 

Costs 

%  of 

Costs 

%  of 

Costs 

%  of 

Costs 

SYSTEM  COMPONENT 

Unit  System 

7S.8 

85.0 

84.4 

87.6 

84.4 

85.3 

75.0 

Inter-Unit  System 

14.1 

•D- 

6.0 

2.5 

7.8 

3.9 

18.0 

Inter-Building  System 

4.3 

10.0 

5.2 

9.1 

7.8 

9.7 

5.0 

Off-Site  System 

S.8 

*5.0 

4.4 

.8 

*TR 

1.1 

*2.0 

Total  SystefTi 

100.0 

100.0 

100.0 

100.0 

100-0 

100.0 

100.0 

COST  ELEMENTS  OF  TOTAL  SYSTEM 

Bldg.  &  Fixed  Equip. 

1.0 

-0- 

.4 

.2 

A 

.1 

J 

.5 

1 

Maint.  &  Repairs 

0.3 

-0- 

.1 

-0- 

.1 

Vehicular  Equip.  Carts 

0.4 

-0- 

.3 

.4 

TR 

.2 

TR 

Oper.  &  Maint. 

1.2 

-0- 

1.2 

1.3 

TR 

1.0 

TR 

Contract  or  Disposal  Fees 

0.7 

1.1 

.3 

.3 

.1 

.2 

.2 

Misc.  Expendable  Supplies 

1.5 

6.4 

1.9 

2.2 

6.2 

1.9 

4.2 

Sub-Total 

5.1 

7.5 

4.2 

4.4 

6.8 

3.5 

5.0 

Labor 

94.9 

92.5 

^  95.8 

95.6 

93.2 

96.5 

95.0 

Total  Systefn 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

CLASSIFICATION  OF  WASTE 

DitpotabU 

54.1 

29.2 

69.3 

56.2 

55.5 

55.0 

42.5 

Reusable 

45.9 

70.8 

30.7 

43.8 

44.5 

45.0 

57.5 

Total  System 

-Contract  Services 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 
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The  ONLY 


TITE-WAD 


welcome  in 

LAS  VEGAS 


Sunrise  Hospital  in  Las  Vegas  welcomes  the  The- 
Wad  Compactor  and  has  placed  one  on  each  floor. 
This  500-bed  health  care  center  is  the  prototype  for 
investor-owned  operations  all  over  the  country. 


Visitors  to  the  fabulous  Sunrise  Hospital  are  im¬ 
pressed  with  the  total  range  of  patient  services 
and  the  odor-free  cleanliness  of  this  outstanding 
institution. 


Nathan  Adelson,  esteemed  president  of  Sunrise 
will  tell  you,  “We’re  very  conscious  of  keeping  this 
hospital  sanitary,  uncluttered  and  free  of  the  usual 
hospital  odors.  The  Tite-Wad  is  an  attractive  piece 
of  equipment  that  fits  our  image  while  doing  a 
superior  job.” 


Mrs.  Julia  Long,  Assistant  Administrator  of  Nursing 
Service  adds,  “We  originally  installed  a  compactor 
that  just  didn’t  live  up  to  its  claims.  The  Tite-Wad 
not  only  does  its  job,  it  has  cut  down  on  labor  time 
and  the  machine  is  so  quiet  it  allows  us  to  place  it 
in  close  proximity  to  patient  care  areas.’’ 

Join  these  leaders  in  the  hospital  field.  If  Las  Vegas 
welcomes  a  Tite-Wad,  you  will  too! 

FOR  MORE  INFORMATION  ABOUT  THE 
“TITE-WAD ’’  DECENTRALIZED  WASTE 
HANDLING  SYSTEM.  WRITE  OR  CALL: 


TRANS-WORLD  COMPACTORS,  INC. 

7700  West  63rd  Street  *  Overland  Park,  Kansas  66202  *  913-432-8606 

For  more  information  circle  No.  134  <m  card 
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ment  and  would  rely  largely  on  the  capabilities  of  super¬ 
visors  and  cooperation  of  workers. 

Such  ranges  can  only  be  implemented  and  carried  out 
successfully  when  accompanied  by  a  continuing  surveil¬ 
lance  program.  The  value  and  benefits  of  a  sanitarian 
carrying  the  responsibility  for  surveillance  of  the  total 
solid  waste  system  among  his  duties  would  be  in¬ 
dispensable.  In  those  hospitals  inspected,  the  prevailing 
lack  of  surveillance  of  the  solid  waste  system  operation 
was  evident.  It  is  reasonable  to  expect  such  surveillance, 
with  the  cooperation  of  supervisory  personnel,  would 
have  a  marked  effect  on  working  personnel  and  condi¬ 
tions  of  the  entire  system. 

Concentration  on  improvements  of  initial  prepara¬ 
tion  of  wastes,  i.e.,  devising  workable  methods  of  break¬ 
ing,  packaging,  or  containerizing  disposable  syringes, 
needles,  instruments,  etc.,  at  the  ward  level  would  re¬ 
duce  hazards  and  the  possibility  of  ultimate  refuse. 

Improvements  in  maintaining  proper  handling  and 
disposal  of  pathological  wastes  would  result  from: 

(1)  separation  of  reusables  and  disposables, 

(2  )  proper  bagging  of  materials. 

(3)  prompt  deposit  of  materials  in  chutes, 

(4)  close  supervision  of  storage, 

(5)  setting  aside  adequate  processing  and  disposal 
areas  and  maintaining  security. 

These  improvements  will  lead  to  a  more  nearly  ac¬ 
ceptable  level  of  operation  and  may  be  accomplished 
through  a  continuing  surveillance  program.  In  the  con¬ 
ventional  waste  system  in  the  larger  institutions,  which 
rely  totally  on  the  performance  of  manpower,  costs  of 
intensive  supervision  and  surveillance  will  be  relatively 
high,  but  are  necessary  if  attempting  to  implement  such 
an  interim  remedial  program. 

Conversely,  the  total  system  may  be  modified  with 
the  design  of  a  single  integrated  closed  system  to  handle 
all  types  of  materials  insofar  as  practical.  With  the  de¬ 
velopment  of  a  modified  system  whereby  the  majority 
of  waste  materials  can  be  conveyed  in  a  mechanized 


closed  transport  system,  such  surveillance  will  be  limited 
to  initial  handling  techniques  at  the  ward  level  and 
final  handling  at  the  processing  and  disposal  stations. 

Emphasis  on  long-range  improvements  must  consider 
new  technology  and  concepts  of  the  various  “closed 
system”  concepts  and  totally  integrated  systems  which 
may  minimize  malfunctioning.  The  “closed  system”  ap¬ 
proach  may  include  combinations  of  material  handling, 
processing,  and  disposal  devices  which  eliminate  or  min¬ 
imize  human  handling  of  solid  wastes  after  the  initial 
deposit.  With  the  flow  of  all  solid  waste  materials  in 
hospitals  nearly  paralleling  the  flow  of  clean  supplies 
and  equipment  (both  in  quantity  and  routes,  except  in 
the  return  cycle),  the  “closed  system”  concept  may  also 
include  those  multi-purpose  material  handling  systems 
being  developed  for  building  application. 

In  the  case  study  of  the  LAC-USC  Medical  Center 
various  types  of  modifications  were  considered.  The 
system  most  adaptable  to  this  existing  structure  was  a 
single-tube  pneumatic  transfer  system  to  handle  the  ma¬ 
jority  of  disposable  wastes,  as  well  as  soiled  linens  cou¬ 
pled  with  a  central  grinding  station  and  wet  oxidation 
plant  for  processing  wastes  prior  to  discharge  to  sewers. 

Certain  intangible  benefits  with  monetary  value  would 
accrue  as  a  result  of  operating  the  improved  solid  waste 
system.  Improvement  in  sanitation,  safety,  security,  and 
esthetics  would  likely  have  an  effect  on  tbe  frequency  of 
personal  injury,  accidents,  illness  of  personnel,  and 
patient  morale,  throughout  the  plant.  Perhaps  the  great¬ 
est  effect  would  be  felt  by  those  associated  with  direct 
handling  of  the  waste  materials.  Similarly,  limiting  the 
exposure  of  wastes  in  transport  and  off-site  disposal 
would  likely  have  a  beneficial  effect  on  the  community  at 
large. 

Improvement  in  systems  operation  and  these  related 
environmental  conditions  should  also  tend  to  reduce  the 
general  cost  of  building  maintenance  and  losses  due  to 
fire  or  other  casualty.  This  improved  system  will  re¬ 
duce  congestion  in  building  corridors,  allowing  more 
efficient  performance  of  other  service  functions.  ■ 


Comparisons  of  Hospital  Solid  Waste  Systems 

TABLE  4  -  ANNUAL,  DAILY,  AND  UNIT  OPERATING  COSTS 


i  LAC-USC  Long  Booch  Harbor  |  Rancho  |  John  Olivo  I  Mira 

Medical  General  General  Los  Amigos  i  Wesley  View  Loma 

;  Center  Hospital _ i  Hospital  |  Hospital _ |  Hospitol _ Hospital _ i  Hospital 


QUANTITY  OF  WASTES  PRODUCED; 
Disposables  (Tons/Day) 

Reusables  (Tons/Dcy) 

Total  Waste  (Tons/Day) 

11.60 

J7.25 

38.85 

0.55 

2.57 

3.12 

4.53 

8.00 

12.53 

2.77 

10.26 

13.03 

0.68 

1.85 

2.53 

2.19 

4.06 

6.25 

0.37 

0.86 

1.23 

COST  OF  SYSTEM  OPERATION: 

Annual 

Dolly 

$2,396,850 

$  6,566 

$223,600 
$  612 

$777,435 
$  2,130 

$656,340 
$  1,798 

$296,582 
$  813 

$750,585 
$  2,056 

$175,200 
$  480 

AVERAGE  DAILY  COST  PER  TON: 
Disposables 

Reusables 

Total  Wastes 

$  305 

$  110 

$  170 

$  325 

$  168 
$  197 

$  327 

$  82 
$  170 

$  364 

$  77 

$  138 

$  664 

$  195 

$  321 

$  516 

$  229 

$  329 

$  551 

$  322 

$  390 

AVERAGE  DAILY  COST/BEO  PATIENT: 
Disposables 

Reusables 

Total  Wastes 

$  1.76 

$  1.49 

$  3.25 

$  0.58 

$  1.44 

$  2.02 

$  2.73 

$  1.21 
$  3.94 

$  1.09 

$  .85 

$  1.94 

$  2.65 

$  2.13 

$  4.78 

$  2.02 
$  1.65 

$  3.67 

$  1.42 

$  1.91 

$  3.33 
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Model  TQ-400 


don’t  let  waste 

mana^you 

proven  answer  for  handling  waste  mate¬ 
rial  is  found  in  Tecni-Quip's  seamless 
Tecniglass  carts- 1 2  catalog  sizes,  5  colors. 

In  less  than  two  years,  more  than  130  hospitals  have  found 
Tecni-Quip’s  seamless  Tecniglass  carry-all  carts  to  be  the 
answer  for  sanitary  collection,  storage  and  conveying  of  all 
waste  and  soiled  linen  at  reasonable  cost. 

Tecni-Quip  carts  have  been  designed  to  withstand  brutal 
punishment  ...  to  roll  easily  ...  to  be  capable  of  complete 
sanitizing  (chemical  or  steam)  without  damage  or  corrosion 
. . .  and  be  fire-resistant  —  self-extinguishing . . .  with  capaci¬ 
ties  up  to  90  cubic  feet. 

Tecni-Quip  carry-alls  are  compatible  with  all  compacting  or 
incinerator  disposal  systems.  In  fact,  they  make  the  systems 
work  better. 

Reassuring  note:  A  significant  number  of  the  130  hospital 
customers  have  re-ordered  —  some  for  the  fourth  time.  Write 
for  specifications,  prices  and  user  references,  or  contact 


your  institutional  distributor. 


15342  Vermont  Ave./ Paramount,  Ca  90723/(213)  634-1033 


For  more  information  drde  No.  ISO  on  card 
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{Continued  from  page  26) 

(b)  lb.  day /patient  =  (  100  )  (a)  lb., /day /bed 

%  occupancy 

If  average  occupancy  is  75%,  to  convert  (a)  to  (b), 
multiply 

(b)  X  (1.33)  .  (100  75  =  1.33) 

This  device  may  come  in  handy  when  appropriation  is 
at  hand.  By  reporting  the  larger  figure,  your  report  may 
look  more  awesome. 

Generation  rates  should  be  estimated  for  each  indi¬ 
vidual  hospital.  Figures  may  be  found  that  indicate 
these  rates  range  from  10  lbs. /day /patient  (Syska  and 
Hennessy  Inc.),  to  30  lbs.  day /patient  | Plate,  Cup  and 
Container  Institute  Inc.) 

Generation  rates  for  your  hospital  can  be  estimated 
only  through  careful  observation  and  precise  record 
keeping.  Most  authorities  believe  a  “ball  park”  figure 
to  be  approximately  15  lbs. /day, /patient. 

Several  additional  figures  that  may  be  useful  are: 

1.  garbage  density  800-1500  lbs.  cubic  yard 

2.  mixed  refuse  density  500-1000  lbs. /cubic  yard 

3.  rubbish  density  100-700  lbs. /cubic  yard 

(prior  to  compaction) 

1.  rubbish  density  250-350  lbs. /cubic  yard 

(after  compaction) 

Legal  aspects  of  solid  waste  disposal 

Before  considering  the  ultimate  disposal  of  the  re¬ 
fuse,  thought  must  be  given  to  some  of  the  legal  rami¬ 
fications. 

State  and  local  ordinances,  as  well  as  federal  laws, 
must  be  adhered  to.  Hospitals  are  particularly  suscepti¬ 
ble  to  legal  action  because  of  the  nature  of  their  special 
wastes.  Used  needles  and  syringes,  if  not  properly  dis- 
V  posed  of,  may  be  recovered  from  dumps,  landfills,  or 
incinerator  residue.  Should  these  items  cause  injury  to 
a  child,  drug  addict,  or  anyone  else,  the  hospital  may  be 
held  liable  for  damages.  Other  items  improperly  dis¬ 
posed  of  are  potentially  as  dangerous. 

With  today’s  greater  concern  for  maintaining  our 
environment,  special  emphasis  has  been  placed  on  in¬ 
cinerator  emissions.  Federal  laws  control  all  stack  emis¬ 
sions,  and  violators  are  subject  to  fines  and/or  im¬ 
prisonment. 

Waste  disposal  needs  to  be  considered  before  collec¬ 
tion  problems  since  the  collection  system  is  dependent 
on  the  type  of  ultimate  disposal.  Disposal  is  also  de¬ 
pendent  upon  several  other  factors: 

1.  How  much  money  is  the  hospital  willing  (or  able) 
to  spend? 

2.  How'  adaptable  is  the  disposal  method  to  changing 
waste  characteristics? 

3.  How'  safe  is  it  from  a  public  health  viewpoint? 


4.  Can  salvage  help  to  defray  part  of  the  cost? 

5.  How'  will  the  climate  affect  the  of)eration  of  the 
selected  method? 

6.  Are  nuisances  created  (odors,  pests,  etc.)? 

7.  Wliat  methods  are  feasible  within  your  own  capa¬ 
bilities? 

These  questions  should  be  given  considerable  thought 
before  reaching  a  decision.  All  factors  should  be  care¬ 
fully  weighed  when  choosing  one  of  the  following  dis¬ 
posal  methods: 

Open  dumping 

In  no  case  should  a  hospital  use  either  a  municipally 
owned  or  privately  owned  open  dump.  This  is  where 
hospitals  are  most  liable  to  be  subjected  to  legal  action. 
The  only  possible  exception  would  be  for  the  disposal 
of  rubbish,  and  even  this  is  not  recommended. 

Sanitary  landfills 

A  properly  operated  sanitary  landfill  differs  from  an 
open  dump  in  that  the  refuse  is  covered  daily  with  com¬ 
pacted  earth  or  other  material.  If  it  is  not  covered  daily, 
it  is  a  dump.  Salvage  scavengers  should  not  be  allowed 
to  operate  in  the  proximity  of  a  landfill. 

Hauling  refuse  to  the  landfill  may  be  done  on  a  con¬ 
tractual  basis  with  a  governmental  agency  or  private 
hauler,  or  the  hospital  may  have  the  budget,  personnel, 
and  equipment  to  accomplish  its  own  hauling. 

Pathological  waste  should  not  be  placed  in  a  landfill. 
In  most  states  this  is  set  down  in  local  ordinances. 
Garbage  grinders 

Grinders  involve  a  relatively  high  capital  investment. 
The  installation  cost  alone  can  easily  equal  or  surpass 
the  cost  of  the  unit.  Installation  costs  are  reduced  if  the 
unit  is  installed  during  construction  since  plumbing  and 
electrical  circuits  can  be  designed  in  advance. 

W'hen  considering  grinders  for  hospital  installation 
it  is  necessary  to  check  local  ordinances  on  their  use. 
Preliminary  investigations  should  also  include  a  meet¬ 
ing  with  the  city  engineer  to  determine  the  suitability  of 
the  sewerage  system  to  accept  the  increased  sewage  load. 

Grinder  size  is  usually  determined  by  pou;uls/hour 
use.  The  U.S.  military  has  compiled  a  set  of  specifica¬ 
tions  for  grinder  use  that  is  available  through  the  gov¬ 
ernment  printing  office  (Military-G-15810B,  Para. 
4.1.1.1). 

Some  experimentation  has  been  done  in  utilizing 
grinders  for  uses  other  than  garbage.  Wet  Grinding  of 
Disposables,  ( Weistraub  and  Kern)  discusses  the  .pos¬ 
sibility  of  grinding  syringes,  needles,  stainless  steel  ra¬ 
zor  blades,  cannulas,  single-use  medicine  vials,  and  dis¬ 
posable  plastic  items,  and  disposing  of  them  through 
municipal  sewage  plants. 

(Continued  on  page  70) 
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JEFFREY  HBNZ 

OmeWL  SOIXi  WaSTE  DISPOSAL  SfrSlB^ 

Simplified  Shredding  and  Compacting 


SIMPLEST  and  MOST  TROUBIE-FREEI 
POWERFUL  AUGER  ACTION 
without  the  troubles 
of  a  ram-operated  unit! 


GOOD  REASONS 
FOR 


PATENT  PENDING 


Using  JEFFREY  HEINZ  Shredder-Compactors 


1.  Power  auger  action— eliminates  problems  of  hydraulic  systems 
such  as  bursting  and  leaking  hoses,  winter  freeze-ups,  buckling 
and  bending  of  structure  because  of  overpowering. 

2.  No  pre-sorting  necessary.  Unit  handles  cans,  bottles,  cardboard, 
plastic,  food,  wastes,  etc.  in  a  no-interrupted  cycle  of  shredding 
and  compacting— at  a  6  to  1  ratio  and  better. 

3.  Full  range  of  discharge  systems — either  in  refuse  cans  or  side 
and  front  loading  containers.  (Four-can  collector  illustrated 
above.) 

4.  Easily  installed  under  existing  incinerator  chutes  and  in  new 
installations —anywhere  solid  waste  volume  must  be  reduced. 

5.  Modular  design— every  part  is  standard  and  exchangeable. 

6.  Simple  operation;  trouble-free  and  economical  to  operate. 

7.  Equipped  with  manual  or  fully  automatic  controls. 

8.  Lowest  cost  unit  available. 


JEFFREY  HEINZ  MANUFACTURING  CO.,  INC. 
WASTE  DISPOSAL  SYSTEMS 
251  South  Street  P.O.  Box  535 
Auburn,  New  York  13021 


DEALER  INQUIRIES  INVITEO 

JEFFREY  HEINZ  MFO.  CO.,  INC. 

P.O.  Box  535 
Auburn,  N.Y.  13021 
Tel.  (31 5)  253-0402 

Please  send  me  additional  information  on 
your  shredder-compactor. 

NAME  _ 

TITLE _ 

FIRM  _ 

STREET  _ 

CITY  _ 

STATE  _  ZIP 


For  more  information  cirde  No.  103  on  card 
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Compactors 

Compactors,  which  come  in  all  sizes,  are  designed  to 
reduce  the  volume  of  trash  to  facilitate  handling,  and 
reduce  the  amount  of  space  necessary  to  store  refuse. 
Their  use  is  becoming  more  and  more  widespread. 

It  is  not  necessarily  true  that  storing  more  waste  in  a 
certain  area  reduces  the  number  of  times  it  needs  to  be 
hauled  off.  Unless  all  moisture  is  removed,  compacted 
garbage  begins  to  emit  odors.  Shredder-compactors  are 
said  to  be  odor-free  even  if  used  for  garbage  disposal, 
and  there  are  also  deodorant  sprays  available  to  be 
used  in  conjunction  with  compactors. 

Incinerators 

While  a  properly  designed  and  operated  incinerator 
has  numerous  advantages  in  solving  most  hospital  waste 
problems,  it  also  presents  the  greatest  number  of  prob¬ 
lems.  Hospitals  should  not  use  flue-fed  incinerators  since 
they  are  inefficient  and  can  be  dangerous.  They  do  not 
reach  high  enough  temperatures  to  overcome  the  odor 
problem,  and  they  create  a  high  amount  of  air  pollu¬ 
tion. 

Hospital  incinerators  must  be  very  carefully  designed 
in  order  to  handle  the  complex  waste  products.  They 
must  be  capable  of  reaching  temperatures  of  at  least 
1300  °F.  in  order  to  provide  odor-free  burning.  And 
they  should  be  equipped  with  anti-air  pollution  devices 
that  prohibit  the  emission  of  noxious  gases  and  particu¬ 
lates.  Anti-air  pollution  devices  include  electrostatic 
precipitators  and  wet  scrubbers. 

The  two  types  of  incinerators  currently  in  use  today 
are  the  natural  draft  and  the  heavy-duty,  high  tempera¬ 
ture.  The  natural  draft  offers  some  improvement  over 
the  flue-fed  in  that  operating  temperatures  are  some¬ 
what  higher.  Heavy-duty,  high  temperature  incinerators 
are  usually  auxiliary  fuel  fired  and  provide  operating 
temperatures  that  range  from  1300°-1800°F.  Most  con¬ 
tain  drying  chambers  for  garbage  and  wet  refuse,  and 
produce  odor-free  burning. 

Even  if  the  heavy-duty,  high  temperature  incinerator 
is  used,  it  is  still  recommended  that  pathological  waste 
be  disposed  of  in  a  specially  designed  incinerator.  These 
usually  provide  ignition  of  flue  gases  to  a  temperature 
of  1800°F. 

Incinerators  require  a  high  level  of  maintenance  in 
order  to  keep  gas  temperatures  and  auxiliary  fuel  burn¬ 
ers  in  proper  working  order.  Unless  the  incinerator  is  in 
constant  use,  the  combustion  chamber  must  be  pre¬ 
heated  in  order  to  maintain  high  furnace  temperatures. 
If  bones  are  incinerated,  calcium  deposits  form  on  re¬ 
fractory  walls  and  must  be  removed  periodically.  Resi¬ 
due  must  be  removed  and  disposed  of. 


In  large  hospitals  it  may  be  possible  to  recover  part 
of  incineration  costs  through  the  use  of  heat  recovery 
units  to  help  provide  the  hospital  with  heat  and  air 
conditioning. 

Before  purchasing  an  incinerator,  substantial  savings 
may  be  realized  .through  the  services  of  a  professional 
engineer  who  can  evaluate  solid  waste  composition  for 
incinerator  compatability.  Before  installing  a  new  unit 
or  modifying  an  existing  one,  local  air  pollution  ordin¬ 
ances  should  be  thoroughly  investigated. 

Storage  and  collection  systems 

The  factors  influencing  the  type  of  collection  system 
required  are  manifold.  Ultimate  disposal,  manpower 
availability,  and  cost  are  essentially  the  three  main  de¬ 
termining  factors.  Preplanning  through  the  use  of  flow 
charts,  generation  information,  and  time  and  motion 
studies  will  prove  invaluable. 

The  advent  of  disposable  plastic  and  paper  liners  has 
solved  a  number  of  waste  management  problems.  They 
are  more  sanitary  and  provide  greater  employee  safety 
than  unlined  receptacles.  They  allow  easier  segregation 
of  waste  and  reduce  the  time  periods  between  can 
washings. 

However,  larger  liners  may  not  pass  through  trash 
chute  doors.  Overloaded,  improperly  tied,  or  punctured 
bags  may  burst  at  inopportune  times.  These  faults  may 
be  overcome  through  proper  supervision  and  staff 
training. 

Filled  bags  may  be  transported  to  the  receiving  and 
storage  area  by  a  variety  of  means.  They  may  be  hand 
carried  or  transferred  by  a  number  of  mechanical  de¬ 
vices,  including  hand  carts,  gravity  chutes,  conveyor 
belts,  and  pneumatic  tubes. 

At  the  receiving  point,  ultimate  disposition  is  made 
according  to  the  disposal  method.  If  disposal  is  off¬ 
site,  it  may  be  carried  off  by  staff  members  or  you  may 
contract  with  another  person  or  agency  to  remove  waste. 

Your  storage  and  collection  system  should  reflect 
your  entire  housekeeping  philosophy.  Refuse  should  be 
removed  from  all  areas  before  it  becomes  a  nuisance. 
It  should  never  be  allowed  to  remain  in  any  area  long 
enough  to  cause  odors,  overflow  from  storage  contain¬ 
ers,  or  accumulate  to  such  an  extent  that  it  can’t  be  re¬ 
moved  without  disrupting  the  daily  area  routine. 

Your  system  should  be  designed  to  provide  an  abso¬ 
lute  minimum  of  airborne  contamination,  odor  produc¬ 
tion,  and  insect  and  rodent  attraction.  The  system  should 
provide  a  minimum  of  safety  hazards  to  your  employees 
and  patients.  And,  the  system  should  be  clean,  neat,  and 
not  be  allowed  to  become  an  eyesore  or  source  of  hos¬ 
pital  cross  infection.  ■ 
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*S  CURVE  COMPACTORS.  *As  much  as 
6  times  greater  density  than  conven¬ 
tional  packers.  *Any  size  or  type  con¬ 
tainer  can  be  used.  *Container  empties 
easily.  Refuse  is  not  wedged  in  con¬ 
tainer  due  to  pre-compaction.  *Con- 
tainer  not  attached  to  packer.  Saves 
time.  Eliminates  mess.  Available  in  two 
sizes. 


♦WORLD’S  LARGEST  TRANSFER  STA¬ 
TION.  Innovative  concept  achieves 
compaction  of  1800  to  2000  lbs.  per  lineal 
foot  without  the  use  of  compaction 
trailers.  Provides  5  or  more  tons  of  extra 
payload  per  trip. 


♦OCTAGON  ROLL-OFF  CONTAINERS. 

3/16  inch  steel  plate  throughout.  ♦Con¬ 
toured  octagon  body  packs  easier  and 
increases  compaction  ratio.  ♦Dumps 
easier.  ♦Eliminates  rust  pockets.  Water¬ 
tight  construction.  ♦Attractive  smooth 
sides  can  be  used  for  billboards.  Avail¬ 
able  in  3  capacities. 


SATELLITE  TRANSFER  STATION.  Solid¬ 
ly  built  with  4"  and  5"  I-Beams  for  re¬ 
inforcing  throughout,  this  unit  features 
an  extra-large  clear  top  opening  (60" 
wide  X  94"  long).  Fast  cycle  time,  com¬ 
bined  with  hopper  size  in  excess  of  4 
cubic  yards,  provides  hourly  capacity  of 
more  than  460  loose  or  compacted  yards. 


STATIONARY  COMPACTORS.  Eleven 
sizes  from  .24  to  4.12  NSWMA  cubic 
yards.  All  moving  parts  are  fully  enclos¬ 
ed,  including  hydraulic  and  electrical 
systems,  for  safety  and  security.  ♦Uses 
only  one  limit  switch.  ♦A  unique  gene¬ 
rated-rotary  pump  provides  low  noise 
level  and  high  wear  resistance.  ♦Mono- 
coque  design  distributes  stress  over  en¬ 
tire  unit.  Reduces  weight  while  providing 
equal  or  superior  strength.  ♦Rams  sup¬ 
ported  and  guided  by  cast  iron  shoes 
and  replacable  wear  strips. 


knivesyforks^and  spoons  Tons  are  lost 

yearly.  Our  waste  compaction  equipment  has  successfully  solved  this  prob¬ 
lem  in  hotels  and  motels  across  the  country.  With  the  same  system,  we  can 
improve  sanitation,  reduce  pilferage  and  fire  hazards,  save  space  and 
labor.  We  can  give  you  names  and  installations  on  request.  Give  us  a 
call.  Ram-Jet,  the  Innovators. 


MARATHON 
EQUIPMENT 
COMPANY,  INC 

1312  Boden  Avenue 
Leeijs,  Alabama  35094 
(205)  699-5131 


For  more  information  drde  No.  118  on  card 


Electro-Hydraulic 

Compactor 

Designed  for  solid 
waste  disposal,  it 
reduces  handling 
costs,  saves 
storage  space,  and 
improves  sanitation 
levels.  Compresses 
all  typek  of  solid 
waste  to  1/4  of  its 
original  volume  in 
a  matter  of 
seconds. 

Clarke  Floor 
Machine  Co. 

Circle  No.  22 
on  card. 


THEj 

PROBLEM 

SOLVERS 

Waste  Management  Equipment  Review 


Conepack 

Combines  unique 
Conetainer 
(pictured)  and 
1-cu.  yd.  wide 
mouth  packer  into 
an  efficient,  self¬ 
packing  container 
system.  The 
circular  cross 
section  and  full- 
length  taper  of  the 
Conetainer  add  to 
the  efficiency  of 
the  packer’s 
70,000-lh.  force. 
Mid  Equipment, 
Inc. 

Circle  No.  33 
on  card. 


Stationary  Packer 

Model  HP-20  is 
specifically 
designed  for  heavy- 
duty  institutional 
applications. 

Handles  up  to  181 
cu.  yds.  of  refuse 
per  hour,  and  the 
charging  opening 
measures  42"  x 
57.75"  fot  fast, 
easy  loading. 

The  Heil  Co. 

Circle  No.  16  on 
card. 


Solid  Waste 
Disposal  System 

Utilizes  a  powerful 
auger  action  which, 
coupled  with  the 
gear-train,  trans¬ 
ports  refuse  into 
the  shredding 
chamber.  No  pre¬ 
sorting  of  refuse 
is  necessary,  and 
machine  is 
equipped  with  both 
manual  and  fully 
automatic  controls. 
Jeffrey  Heinz 
Mfg.  Co.,  Inc. 
Circle  No.  27 
on  card. 


DPESC  Stationary 
Compactors 

DPESC  Models  10, 
21,  and  30  are 
high  volume 
heavy-duty  cost¬ 
cutting  trash 
compactors. 
Features  include 
fast  cycle  time — 
No.  10  is  rated 
at  36.5  seconds, 
more  compaction 
power,  and  a 
range  of  com¬ 
pactor  capacities 
from  98.7  to  216 
cu.  yds. /hr. 

Auto  Pak 
Circle  No.  12 
on  card. 


Gator  Trash 
Compactor 

Reduces  waste, 
refuse,  and 
garbage  by 
application  of  up 
to  7  1/2  tons  of 
ram  thrust.  Users 
have  reported 
higher  than  12-1 
compaction 
ratios,  and  the 
compactor  does 
not  require  an 
operating 
certificate.  The 
Gator  Mfg.  Co. 
Circle  No.  15  on 
card. 
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UNION  HYDRA-FAB; 


When  you  want 
to  get  rid  of 
a  lot  of  waste 


UNION-PAK: 


When  you  want 
to  get  rid  of 
a  little  less 


The  big  one  is  the  Hydra-Fab.  Plug  it  in 
and  it  goes  to  work.  Does  it  ever  go  to 
work!  It  compacts  trash  up  to  10%  of  its 
original  volume.  In  less  than  30  seconds, 
seven  tons  of  pressure  crush  the  trash  in 
a  4  or  6  cubic  yard  container.  And  the  con¬ 
tainer  can  be  front  end  or  rear  end  loaded, 
whichever  you  prefer.  Once  the  built-in 
container  is  filled,  the  entire  compactor/ 
container  is  easily  dumped  and  you 
start  all  over  again.  Union  Hydra-Fab  has 
a  complete  line  of  NSWMA  rated 


stationary  compactors. 

The  small  one  that  does  a  Goliath  job  is 
the  Union-Pak.  It  compacts  trash  into 
easily-disposed-of  bags  and  boxes.  The 
end  weight  of  the  compacted  trash  is  up 
to  the  operator.  An  electronic  sensing  de¬ 
vice  lets  him  get  anywhere  from  50  to  1 25 
pounds  in  each  load.  He  selects  the  most 
convenient  weight  and  the  Union-Pak 
follows  orders.  Union-Pak  has  the  most 
complete  and  versatile  line  of  vertical 
compactors. 


No  matter  how  big— or  how  small— your  waste  disposal  requirements  are, 
we  have  the  machine  you  need.  That’s  for  sure. 

^  UNION  ENVIRONMENTAL  CORPORATION 

135  S.  Nineteenth  Street,  Phila.,  Pa.  19103 


THE  ECOLOGY  GROUP  OF  THE  UNION  CORPORATION. 


For  more  information  drde  No.  136  on  card 
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Bale  Tier 

An  automatic  bale 
tier  encases  each 
bale  as  it  is 
formed  with  five 
horizontal  strands 
of  wire.  It  then 
ties  each  of  the 
strands  and  severs 
ihe  wires  to  com¬ 
plete  the  tie.  Bro¬ 
chure  sent  upon 
request. 

Maren  Engi¬ 
neering  Corp. 
Circle  No.  29 
on  card. 


dry  pack  design 
allows  liquid  run¬ 
off  into  container. 
Quality  Com¬ 
pactors  Mfg.  Div., 
Quality  Steel 
Fabricators,  Inc. 
Circle  No.  9  on 
card. 


Double  Ram 
Compactor 

Completely  port¬ 
able  on-site  com¬ 
pactor  can  reduce 
refuse  by  80  to 
90%.  Key  features 
include  unitized 
cabinet  con¬ 
struction,  remov¬ 
able  roll-out  tilt 
dolly,  3-sided  bag 
holder,  and  2- 
position  feed 
hopper. 

Gladco  Com¬ 
pactors,  Inc. 

Circle  No.  31 
on  card. 

Dry  Pack 
Compactors 

Available  in 
1/2  and  1-1/2  cu. 
yd.  capacities.  The 
larger  model  can 
handle  up  to  87 
cu-  yds.  of  refuse 
per  hour.  Special 


Multi-Pactor 

Compacts  every 
type  of  waste,  wet 
or  dry,  with  no 
pre-sorting  re¬ 
quired.  Features 
two  hydraulic 
pumps  that  provide 
great  compaction 
force.  Cycle  time — 
30  seconds  or  less. 
Compaction,  Inc. 
Circle  No.  20 
on  card. 


Fy  RANSBURG 

A  complete  selection  of  quality  step-on  cans 
for  every  indoor  waste  disposal  need! 


Volume  Load 
Compactor 

New  mobile 
waste  compactor 
features  an 
automatic  opera¬ 
tion  control  which 
enables  the  unit  to 
operate  un¬ 
attended.  Unit  has 
a  large  feeding 
area  which 
accommodates  full- 
sized  cartons, 
boxes,  etc.,  and 
leakage  control  in 
the  dolly  and 
refuse  areas. 
Precision  Metal 
Products,  Inc. 
Circle  No.  1 1 
on  card. 


Stylish,  space -conserving  Sanette  step-on  cans,  are  designed 
especially  for  hospitals,  medical  offices,  schools,  hotels,  beauty 
and  barber  shops  and  institutions.  Offered  in  the  most  popuhar 
finishes  for  long  life  and  year-after-year  trouble  free  service. 
Removable  stainless  steel  or  polyethylene  heavy  duty  inner 
pail  is  snug  fitting.  Full  opening  cover  is  virryl  cushioned  for 
quiet  closing  and  is  activated  by  a  strongly  made,  conveniently 
located  foot  pedal,  with  fully  enclosed  operating  mechanism. 

All  the  knowledge  resulting  from  over  45  years  of  manu¬ 
facturing  experience,  is  incorporated  in  these  exceptional 
values. 

HARPER  J.  RANSBURG,  INC. 

1234  BARTH  AVE.  •  INDIANAPOLIS,  INDIANA  46203 
(317)  634-8712 

For  more  informatioii  circle  No.  143  on  card 
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HOLT 


HOLT 
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The  Barrywald 

Miniature  auto¬ 
matic  multi¬ 
purpose  electric 
incinerator  offers 
safe  and  auto¬ 
matic  operation — 
a  patented  safety 
shield  prevents  any 
contact  with  the 
combustion 
chamber.  The  units 
have  an  attractive 
white  enamel 
finish. 

Tepromark 
International,  Inc. 
Circle  No.  17  on 
card. 


for  cleaning  equipment  buyers 

^  Clean  deeper,  4 

fv  faster  with  a 

yt  HOLTAIR-SEAL  | - 1  \/ 

Carpet  Cleaner. 

I  n  Controlled 
I — 1  Dry-Foam  fM 

K  _  SHAMPOOER  M 

anyone  can  ^  i 

m\  ^  I 

professional  /("f 

results. 


I _ I  Portable,  Unitized 

ELECTRIC  SCRUBBER 

easily  transported. 


Husky  32 

Offers  32  gallons 
of  trash  capacity 
in  a  rugged,  versa¬ 
tile  container 
designed  to  with¬ 
stand  temperatures 
from  subzero  to 
steam  cleaning. 
Molded-in  handles 
provide  comfort¬ 
able,  firm  grip, 
and  special 
contoured  bottom 
accommodates 
shoulder  carry. 
Also  available  in 
20  and  44-gallon 
sizes.  Continental 
Mfg.  Co. 

Circle  No.  34 
on  card. 


BATTERY 

SCRUBBER 

automatically 
adjusts 
brush  - . 
pressure.  ! .  i 


I  SHAMPOOMATIC 

_ I  Vacuums,  Scrubs, 

Dries  in  one  operation. 


Send  Catalogs  on  equipment  checked. 

Include  Catalogs  on: 

Q  Vacuum  Cleaners  □  Floor  Machines 


NAME 


COMPANY 


ADDRESS 


6-Yard  Tripsaver 

Compactor- 
container  has 
28,500  lbs.  of 
compaction  force. 
Other  features 
include:  a  100- 
gal.  liquid  sump, 


MAIL  ENTIRE  COUPON  AO  TO  ^ 
HOLT  MANUFACTURING  CO.  ^ 
128  Medford  SL,  Malden.  Mass.  02148 


For  more  information  circle  No.  108  on  card 
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The  GULPER,  By  EAC 

Durable,  Economical,  Efficient 


TIME  TESTED  . .  . 

Gulpers  have  been  operating  on  the  job  un¬ 
der  toughest  conditions,  day  in  day  out,  for  five 
years. 

INSTALLATION  .  .  . 

Our  strong  suit  —  proper  installation  avoids 
future  headaches,  for  us,  for  you,  we  plot  each 
step,  consult  with  the  consumer  all  the  way. 

EXPERIENCE  .  .  . 

Our  credentials  .  .  .  five  years  building  and 
installing  our  compactors.  We  have  established 
ourselves  as  leaders  in  the  field. 

SERVICE  .  .  . 

Call  our  experts  today  for  help  with  your 
waste  disposal  problems  —  they'll  show  you 
how  to  save  time,  money  and  laborsquabbles. 

We  solve  problems  every  day,  let  us  solve 
yours  now. 

ECOLOGICAL  ASSISTANCE  CORP. 

20  Bridge  Avenue 

Red  Bank,  New  Jersey  07701 

(201)  747-5151 

Cirde  Card  No.  for  a  catalog  on  our  full  line  of  compactor 
equipment. 

For  more  information  cirde  No.  96  on  card 
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Con-Pak 

A  totally  enclosed 
compaction  imit 
that  will  produce 
50  to  100  lb. 
plastic  bags,  cor¬ 
rugated  boxes,  and 
bales  of  refuse. 
Will  reduce  refuse 
volume  by  up  to  a 
12  to  1  ratio. 
Consolidated 
Baling  Machine 
Co. 

Circle  No.  35 
on  card. 


Pollution  Packer 

Compactor  is  now 
available  in  two 
models,  the  1800 
and  2400. 

Stainless  steel  is 
used  throughout 
the  service  door 
assembly,  com¬ 
paction  chamber, 
front  panel,  and 
outer  skin,  and  a 
stainless  steel 
loading  chute  is 
optional.  The 
Tony  Team,  Inc. 
Circle  No.  8 
on  card. 


Mobile  Mini- 
Paktor 

Small,  rugged 
compactor  provides 
complete  mobility 
from  one  floor 
to  ano'ther.  Stands 
only  5'  2"  high  and 
occupies  only  4  sq. 
ft.  of  space,  yet 
has  a  compaction 
ratio  of  up  to  15-1. 

Union-Pak,  Div. 
of  Union  En¬ 
vironmental  Corp. 

Circle  No.  13  on 
card. 

(Continued  on  page  78) 


an  automatic 
cycle  which  com¬ 
pletely  shuts  off 
when  hopper 
cover  is  opened, 
a  cycle  time  of  29 
seconds,  and  an 
operating  pressure 
of  1500  psi.  Bynal 
Products,  Inc. 
Circle  No.  10  on 
card. 


\. 


REFRESH-AIRE 

DEODORIZES 

GARDAGE... 


MIWI-MASHEB 
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Compactor- 
Container  System 

Model  BF-30  is  an 
outdoor  com¬ 
pactor-container 
with  a  2.75  cu.  yd. 
capacity.  It  uses  a 
1  hp  motor,  and 
has  a  ram  force  of 
10  tons  to  compact 
refxise.  Large 
charge  box  open¬ 
ing  can  handle  all 
kinds  of  wet  and 
dry  refuse. 

AMF,  Inc., 

Food  Service  Div. 
Circle  No.  26 
on  card. 


ElectronicaNy 


NO  CHEMICALS 
NO  PERFUMES 
NO  MAINTENANCE 


Mini-Masher 

Model  1100  is  an 
all  stainless  steel, 
compact  refuse 
compactor  with  a 
hydraulic  ram 
that  can  pack  the 
contents  of  as 
many  as  seven 
26-gal.  trash  cans 
into  one  sanitary, 
odorless  3.2  cu. 
ft.  plastic  bag  or 
wax-lined  box. 
Enviro-Health 
Industries,  Inc. 
Circle  No.  7  on 
card. 


SUPERIOR  CHEMICAL  PRODUCTS  INC. 

3942  FRANKFORD  AVE.,  PHILA.,  PA.  19124 


For  more  iiifoTmatkm  drde  No.  129  <wi  card 


We  Challenge  Maintenance  Problems  With  .  .  . 

3  of  the  Most  Effective  Sanitation  Solvers  A  vailable. 


The  Original  Plastic  Urn,  Seamless 
Bases.,  Stainless  Steel  Tops.  Nine 
Decorator  Colors.  Will  Not  Dent, 
Crack,  Rust  or  Mar  Floors  or  Walls. 
Perfect  Indoors  or  Outside. 


The  Total  Plastic  Mop  Bucket. 
Featuring  100%  Support  Aaoss  the 
Bottom  and  Reinforced  Wringer 
Mounts.  Ouiet,  Light  Weight,  and 
Durable. 


Shredder/ 

Compactor 

Model  925  is  a 
low-cost,  easy-to- 
operate  unit  for 
solid  waste  dis¬ 
posal  in  volume 
feeding  operations. 
Shreds  and  com¬ 
pacts  refuse  in 
seconds,  and  ex¬ 
trudes  it  at  com¬ 
pacted  ratios  of  up 
to  8  to  1. 

Mil-Pac  Systems, 
Inc. 

Circle  No.  28 
on  card. 


Innovative  Seamless  Plastic  Receptacles.  Four 
Sizes.  Seven  Decorator  Colors.  Featuring  the 
Patented  "Drop-OMatic"  Top  with  Self 
Closing  Non-Removable  Flaps. 

Our  “Trio  ”  Will  Do  the  Job  For  You  . .  . 

That’s  Not  a  Threat  —  That’s  a  Promise! 


FREE  » DROP  f  TOP,  INC: 


REPRESENTATIVES  IN  PRINCIPAL  CITIES 


MAILING  ADDRESS; 

P.O.  BOX  3185 

SANTA  SUSANA,  CALIFORNIA  93063 


PLANT  ADDRESS: 

4226  VALLEY  FAIR  AVENUE 
SANTA  SUSANA.  CALIFORNIA  93063 


PHONE  (805)  527-5985 

For  more  infonnation  drcle  No.  96  on  card 
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operates  on  the  combustible  gas. 
“starved-air”  When  this  gas 

principle.  It  rises  along  with 

deliberately  the  smoke  up  the 

creates  a  com-  stack,  it  is  ignited 
bustion  process  and  thus  bums  up 
that  is  short  of  the  smoke, 
oxygen,  thus  fore-  Kelley  Co.,  Inc. 
ing  the  charge  to  Circle  No.  14  on 
generate  its  own  card. 


consists  largely  of  Div.  of  Kysor 
cardboard,  glass,  Industrial  Corp. 
cans,  etc.  Very  Circle  No.  19 
wide  chamber  on  card, 
openings  permit  the 
feeding  of  large 
boxes,  etc.,  without  Starved-Air 
breaking  them  up  Incinerator 
first.  The  Kelley- 

Anchorpac,  Hoskinson  unit 


Ram-Pak 

Stationary  com¬ 
pactor  available  in 
five  sizes  with 
capacities  ranging 
from  52  to  669 
cu.  yds.  per  hr. 
Features  include 
automatic  cycle 
timer,  one-piece 
compaction 
chamber  con¬ 
struction,  and 
friction-reducing 
nylon  guide 
blocks.  American 
Solid  Waste 
Systems.  Div.  of 
American  Hoist  & 
Derrick  Co. 

Circle  No.  32 
on  card. 


Hospital  disposables 
are  a  bunch 
of  trash. 


Surgical  kits,  throw-away  lab  ma¬ 
terials  and  sickroom  disposables  are  a 
boon  to  modern  medicine  .  .  .  until 
you  have  to  dispose  of  them. 

That's  why  we  prescribe  the  self¬ 
packing  Wide  Mouth  container.  Or, 
for  really  big  refuse  jobs,  the  Dock 
Pack  100.  Lever-action  compaction 
eliminates  mess  by  snugly  packing 
trash  into  a  leak-proof  and  odor-free 
container.  They  don't  require  costly 
installation,  either.  All  you  do  is 
park  one  and  start  packing  trash. 
Consult  with  specialists  about  your 
refuse  problems.  Call  or  write 
Mid  Equipment  today. 


Stationary 

Compactors 

Models  A-1000 
(pictured)  and 
A-2000  are  well 
suited  for  hotels, 
motels,  etc.,  whose 
refuse  volume 


Lever-action  compaction 


1^  we  don't  take  trash  lightly. 

Mid  Equipment,  bic. 

Grundy  Center,  Iowa  S0638 
Telephone  319  824-5221 


For  more  information  drde  Na  119  on  card 
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Dock  Pack  1 00 

Wide  Mouth  6R 

j-  mi 

new  products  ftservices 


Textile  softener  42 

Sof-T  Septic  is  an  effective  antisep¬ 
tic,  bacteriostatic,  powdered  textile 
softener.  It  was  developed  specifi¬ 
cally  for  hospital  and  institutional 
laundries  to  help  maintain  antisep¬ 
tic  fabric  conditions,  and  inhibit  the 
spread  of  infectious  microorganisms. 
Sof-T-Septic  contains  a  powdered 
quaternary  ammonium  softening 
compound  as  well  as  an  active  bac- 
teriostat.  Marlyn  Chemical  Co. 


Reel-type  carpet  shampooers  51 

Two  new  dry -foam  Carpet  Pro 
shampooers  feature  an  even-flow 
foam  distribution  system.  The  ma¬ 
chines,  in  16  and  24-inch  brush 
widths,  were  designed  without  jet- 


spray  nozzles.  They  feed  evenly  over 
the  brush  from  a  special  foam  res¬ 
ervoir  built  into  the  brush  housing. 


Both  reel-type  scrubbers  are  self-pro¬ 
pelled  in  both  forward  and  reverse 
to  allow  the  brush  to  individually 
comb  and  clean  each  carpet  fiber 
from  both  directions.  A  control  at 
the  base  of  the  solution  tank  allows 
the  operator  to  quickly  adjust  both 
the  amount  and  dryness  of  the  foam 
to  suit  the  needs  of  each  cleaning 
job.Multi-Clean  Products,  Div.  of 
H.  B.  Fuller  Co. 


Polyethylene  trucks  45 

A  line  of  trucks  molded  from  high- 
density,  high-impact  polyethylene, 
called  PolyTrux,  has  a  vertical  rib 
construction  that  is  said  to  lend 
them  extra  strength,  while  assuring 
against  their  bulging  out  of  shape. 
In  impact  tests  they  have  been 
dropped  from  five-story  buildings 
and  thrown  from  fast-moving  autos 
without  suffering  any  body  damage. 
Made  in  one  seamless  piece,  they 
have  recessed  plastic  laminate  bases 
that  are  impervious  to  rot,  heat, 
water,  alkali,  and  acid.  Tingue 
Brown  &  Co. 


Decorative  vinyl  films  54 

A  collection  of  laminate-quality 
vinyl  films  with  an  Underwriters 
Laboratories’  Class  A  fire  rating 
offers  a  new  safety  alternative  for 
interior  panels,  cabinets,  and  other 
decorative  applications.  The  film 
series,  called  K6-LT,  is  available  in 


cut  costs  and  get  the  job  done 
easier  and  faster  with  a 


(as  durable  as  a  pack  mule 
yet  it  doesn’t  eat  a  thing!) 


6EMMETT 


The  newest  addition  to  our  already 
popular  cleaners  carts.  It  is  an  effec¬ 
tive  Utility  Closet  on  wheels  with  all 
supplies  at  hand. 

Overall  height  33'/4'',  length  26", 
width  17",  2  shelves  8"  x  15",  base 
25"  X  15".  Material:  Chrome-nickel 
tubing  1"  diameter,  .065  wall.  Shelves 
and  base  20  gauge  bright  galvanized 
steel.  Four  3"  90  lb.  capacity  each, 
“baclerially  static”  swivel  casters,  two 
improved  spring  type  broom  holders 
and  one  quick  removable  bag.  Bag  size 
8"  X  14"  X  26"  can  be  used  with  plastic 
liners.  Space  between  shelves  8Vi". 
Space  between  base  and  lower  shelf 
10".  Model  HU2J  priced  at  $44.00  in¬ 
cluding  bag. 


GENINIETT  AND  SONS,  INC. 

1  MAIN  STREET,  RICHMOND,  INDIANA  47374 

write  for  specificatior)s  and  prices  on  all  our  models. 


For  more  information  drde  No.  101  on  card 
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PdliMEOttdns  are 

Pushovers 


When  you  take  this  quick  easy  way  to  quality  results 


1.  start  with  the  right  detergent.  That’s 
essential — as  Pennwalt  found  in  its  own 
laboratory  that  developed  new  POLY-D^“. 
Poly-D  gets  out  hard-to-remove  soil  and 
still  maintains  fabric  color  and  finish.  The 
blend  of  special  ingredients  in  Poly-D 
eliminates  the  need  for  other  additives. 
Poly-D  easily  cleans  the  broad  range  of 
polyester  /  cottons  found  in  hospital 
laundries. 

2.  Get  the  best  help  you  can — from  an 
experienced  professional.  Your  Pennwalt 
representative  is  trained  in  the  special 
chemistry  of  laundering  all  types  of  fibers 
and  fabrics,  under  all  sorts  of  soil  and 


water  conditions.  His  special  knowledge 
— including  knowledge  of  your  own  plant 
conditions — can  make  the  difference  be¬ 
tween  washing  problems  and  successful 
laundering  of  polyester/cottons.  Use  his 
expert  help. 

If  you  are  not  convinced  that  you  are  get¬ 
ting  the  best  possible  results  in  laundering 
polyester/cottons,  by  all  means  get  in 
touch  with  your  Pennwalt  representative. 
Laundry  Department,  Pennwalt  Corpora- 
tion,ThreeParkway,Philadelphia,Pa.19102 


»2PE^NWU.T 

LAUNDRY  PRODUCTS 


2170  COLORADO  AVE.,  SANTA  MONICA,  CALIF  95004 


new  products  &  services 


Safety/fatigue  relief  mat  52 

A  nonskid  all-vinyl  safety  and  fa¬ 
tigue  relief  mat  provides  safety  in 
heavy  traffic  areas.  The  mat  can  be 
woven  to  fit  any  complicated  area 
or  ordered  in  strips  of  any  length  or 
width,  and  is  ideal  for  use  where 
liquids,  mud,  or  oil  are  present. 
Lightweight,  yet  rugged,  it  has  a 
patented  “loc-weave”  construction 
that  uses  only  PVC  extruded  1/2" 
thick  plastic  strips.  The  Air-O-Mat 
Corp. 


“disappearing”  door  facilitates  load¬ 
ing  and  unloading  by  completely 
exposing  the  cart’s  two  adjustable 
shelves.  Optional  sliding  lateral  di¬ 
viders  allow  instant  compartment 
modification.  Never-mar  anodized 
aluminum  keeps  linens  laundry- 
fresh.  and  donut  bumpers  and  a  non¬ 
marking  bumper  around  cart’s  per¬ 
imeter  protect  surroundings.  Neu- 
shul  Equipment,  Inc. 


four  solid  colors,  four  textured  lin¬ 
ens.  and  two  woodgrains.  Borden 
Films  Div.,  Columbus  Coated  Fab¬ 
rics. 


Brightener  and  sizing  agent  39 

Brite-Size,  a  combined  brightener 
and  sizing  agent,  can  restore  the 
body,  feel,  and  band  to  all  fabrics, 
and  also  increases  the  lustre  of  both 
colored  and  w'hite  fabrics.  The 
brightener  in  Brite-Size  will  not  be 
removed  by  activated  carbon  and 
will  last  load  after  load.  It  can  be 
used  in  the  dip  or  charged  method, 
and  works  well  in  petroleum  solvent 
or  perchlorethylene.  Pennwalt  Corp. 


Hand  dryers  40 

A  new  line  of  hand  dryers  includes 
the  Model  F,  a  fully-recessed,  com¬ 
pletely  contained  dryer,  and  the 
Model  S,  a  surface-mounted  dryer 
featuring  stainless  steel.  Both  units 
offer  all-metal  construction,  includ¬ 
ing  push  button  and  air  baffle,  and 
vandal-resistant  design.  Electric-Aire 
Corp. 


Portable  linen  cart  37 

The  Easy  Loader  offers  portability, 
flexibility,  and  adaptability.  Unique 


It's  so  much  easier 


Just  load  up  this  handy,  refillable  sprayer  with  an 
economical  bulk  liquid,  pressurize  with  a  nearby 
air  chuck  and  you’ve  got  a  custom  sprayer 
matched  to  the  job.  Sure  Shot  sprayers  give  you 
the  convenience  and  portability  of  aerosols  at 
savings  up  to  80%.  They’re  ideal  for  spraying 
lubes,  rust  inhibitors,  cleaners,  light  oils,  degreas¬ 
ers,  die  penetrants,  graphite  —  any  light  liquid. 
Model  C  shown  is  precision  built  of  enameled  or 
chrome  plated  brass. 

See  your  distributor  or  write  for  literature 


Reduce 

urinal  cleaning 

time  by  aH 

30%  to  70%  W 

SaniScreens  do 
not  require  touching 
to  remove 

Prevent  floodings, 
splash  &  plumbing  repairs 


B  •  SaniScreens 
n  cost  very 

little  and  last 
for  years 

There  is  only  one 
SaniScreen  —  the 
original  vinyl  urinal 
screen.  Are  you  using 
a  Sani  Screen?  Send  for 
catalog  and  prices. 


(Stylos  «id  Sim  Ik  d  'dmd 


MILWAUKEE  SPRAYER  MFG.  CO.,  INC. 

2437  W.  Fond  du  Lac  Avenue,  Milwaukee,  Wit.  53206 
For  more  information  drde  No.  121  on  card 
THE  EXECUTIVE  HOUSEKEEPER 
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MEIL  hug* 


ed  on  or  near  the  trash  compactor, 
plugged  into  a  llOV  outlet,  and 
within  minutes  the  garbage  odor  is 
gone  from  the  area.  Without  the 
odor,  the  attractant  for  insects  is 


gone,  and  they  disappear  with  the 
odor.  No  chemicals,  no  perfumes, 
no  labor,  and  no  maintenance  except 
a  monthly  filter  change  is  necessary. 

Superior  Chemical  Products,  Inc. 


A  HEIL  HUGE-PAC 

automatically  compacts 
solid  waste  to  a  fraction  of 
its  original  volume 


Shower  curtain  closer  44 

Shower  Sentry  Curtain  Closer  is  a 
new  concept  in  shower  fixtures  that 
holds  the  shower  curtain  tight  to 
the  wall,  thereby  keeping  all  the 
shower  spray  in  the  shower.  It  turns 
any  shower  curtain  into  a  water¬ 
tight  tub  enclosure.  Scott  Machine 
Development  Corp. 


You  gain  two  ways  with  the  Heil  Huge-Pac  Compactor  System . . 
better  handling  of  your  solid  waste  problems  and  lower  cost! 
With  Huge-Pac  almost  any  material  is  easily  handled.  And  com¬ 
pacted  waste  means  that  your  refuse  contractor  makes  fewer 
pick-ups  per  week.  This  enclosed  system  gives  you  sanitary 
benefits  including  improved  housekeeping ...  no  odors ...  free¬ 
dom  from  rodents 

You  can  install  Huge-Pac  anywhere. ..inside  or  out.  You  can 
load  by  chute,  by  conveyor,  manually  or  through  a  wall. 

_  The  Huge-Pac  Compactor  System  is  just 

another  reason  why  you  can  look  to  Heil  as 
complete  refuse  handling  equipment 
source.  Write  or  call  THE  HEIL  CO.,  3000  W. 
Montana  St.,  Milwaukee,  Wisconsin  53201. 

346-HUP1 

SOLID  WASTE  SYSTEMS 

HIGHWAY  BULK  TRANSPORTS  j  , 

DUMP  BODIES  AND  HOISTS  /  ^ 

DEHYDRATION  SYSTEMS  1 


Floor  cleaning  system  50 

A  cleaning  system  for  automatic 
scrubbing  machines  and  rotary  floor 
machines  features  Spin  Klean  yarn 
pads  made  with  patented  looped-end 
construction  for  more  effective 
cleaning.  The  pads  pick  up  dirt  and 
grime  rather  than  drive  it  into  the 
carpet.  SECO  Industries 


Electronic  deodorizer  55 

Refresh-Aire  electronically  deodor¬ 
izes  garbage  and  trash.  It  is  mount- 


For  more  information  circle  No.  102  on  card 
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Linen  and  refuse  cart  41 

Bucksco’s  Model  T-68  soiled  linen 
and  refuse  cart  is  ruggedly  con¬ 
structed  of  heavy-gauge  high-strength 
aluminum  to  withstand  hard  usage. 


The  cart  rolls  on  5"  diameter  neo¬ 
prene  tired  casters  mounted  to  the 
cart  in  diamond  pattern.  It  is  avail¬ 
able  with  open  top,  or  as  an  option, 
two  doors  on  top  with  continuous 
center  hinge,  and  the  doors  swing 
180  degrees  to  lay  flat  when  open. 
One  long  side  of  the  cart  has  two 
doors  also  hinged  at  center.  Bucksco 


Washer-extractor-fluffers  47 

A  complete  line  of  heavy-duty  wash¬ 
er-extractor-fluffers,  ranging  from 
60  to  875  Ihs.  capacity,  provides 
easy  transition  from  cottons  to 
blends  of  polyester  and  cotton.  Un¬ 
its  feature  varied  speed  extraction 
for  permanent  press  and  regular  cot¬ 
ton,  timed  cool-down  for  processing 


of  polyester /cotton  no-iron  sheets, 
and  special  “end-of-cycle”  continu¬ 


ous  tumbling.  Finger  tip  automatic 
wash  cycle  selection  is  obtained  by 
programming  formulas  recorded  on 


new!TubarDouble-Pak 


reduces  solid  waste 
hauling  loads  60% 


Bash  your  trash  to  save  more  cash!  Pack  as  much 
waste  into  3  loads  as  you’re  now  getting  in  5.  Com¬ 
pletely  crushes  drums,  cans,  boxes,  skids,  pallets, 
etc.  Ideal  for  industrial/commercial/institutional 
applications.  The  cleanest,  most  economical  way 
to  collect,  compact,  and  store  trash  as  it 
accumulates  —  right  in  your  TubarTainer,  ready 
for  convenient  hauling. 

CONTACT  US  TODAY  FOR  FREE  SURVEY 
OF  YOUR  REQUIREMENTS 

T ubar  Waste  Systems 
Division  of  Uhrden,  Inc. 

Sugarcreek,  Ohio  44681  ^ 

Phone  (216)  852-241 1  /rBaSlgr^.  . 


Executive  Housekeeper  Bookshelf 

Here  are  three  major  housekeeping  reference  books 
designed  to  give  you  the  facts  at  your  fingertips. 


"Hospital  Sanitation,  An  Ad¬ 
ministrative  Program,"  by  Bertha 
Yanis  Litsky.  Paperback  edition- 
$6.00. 


HOSriTM  ■ 
JAMIIMION 


•«  Sc«lM  TMi*  utdir,  M.T. 
»$«..  M.P.A. 


"The  Science  of  Housekeeping," 
by  Gina  Tucker,  Executive 
Housekeeper  of  the  Century 
Plaza.  Paperback  Edition-$6.95. 


"Housekeeping  Handbook  for  In¬ 
stitutions,"  by  Edwin  B.  Feldman, 
P.E.,  President,  Service  Engineer¬ 
ing.  Hardcover.  423  pages. 
$14.95. 


To  order  any  of  the  above  publications  send  your 
check  to  The  EXECUTIVE  HOUSEKEEPER  BOOKSHELF, 

225  West  34th  St.,  Suite  2003,  New  York,  N.  Y.  10001 


For  more  information  drde  No.  137  on  card 
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interchangeable  rolls.  G.  A.  Braun, 
Inc. 


Plastic  smoke  urns  43 

The  Classics  are  two  new  plastic 
smoke  urns  —  the  SU-700  (pic¬ 
tured)  is  a  flowing  hourglass  ped¬ 
estal  design,  and  the  SU-800  has  a 
unique  octagon  shape.  The  units  fea¬ 
ture  seamless,  low-density  plastic 
bases  with  stainless  steel  trays,  and 
come  in  11  attractive  decorator  col¬ 
ors.  Perfectly  suited  for  indoor  or 
outdoor  use,  they  will  not  scratch, 
rust,  dent,  crack,  etc.  Free  Drop 
Top,  Inc. 


Floor  tool  48 

A  17-inch  wide  floor  tool,  for  use 
with  Steamex  carpet  cleaning  equip¬ 
ment.  reduces  time  by  one-third  to 
one-half  for  steam  cleaning  larger 
unobstructed  areas  of  carpeting.  The 
wider  head  is  furnished  completely 
assembled,  including  spray  nozzles, 
plastic  wand,  supply  hose,  and  con¬ 
trol  valve.  A  10-inch  floor  tool  (also 
pictured)  is  supplied  with  one 
Steamex  model  as  part  of  the  stand¬ 
ard  equipment  package.  U.S.  Floor 
Systems,  Inc. 


Lightweight  carpet  sweeper  46 

Super  Sweep  makes  daily  carpet 
cleaning  both  efficient  and  economi¬ 
cal.  Tests  using  the  scientific  rota- 


Leader  of  the ‘pack’ 

GLADCO:  America's  first  on-site  compactor  reduces 
refuse  volume  80  to  90%.  Cuts  collection  costs  and 
pollution  problems. 


•  Electric  Hydraulic,  plugs  into  any  15  amp  llO 
volt  grounded  outlet 

•  Patented  unitized  stainless  steel  cabinet  construction 

•  Patented  removable  roll  out  dolly  .  .  . 

Easy  tilt  for  unloading 

•  Removable  stainless  steel  ram  covers  for  sanitizing 

•  Patented  2-position  hopper 

•  Dolly  and  hopper  removable  for  cleaning 

•  Double  ram  for  continuous  feed 

•  Fast  ram  cycle  —  16  seconds 

•  Patented  3-sided  bag  holder  and  receiver 

•  Printed  circuitry  for  engineered  dependability 

•  No  lubrication  necessary 

•  Completely  portable  heavy-duty  lock-type  casters 

•  Loading,  operating  and  unloading  is  a  one 
man  or  one  woman  operation 

Aren't  you  glad  Gladco  started  it  all? 


Model  No.  GL-2000  E 

THE  ORIGINAL  U.S.  MANUFACTURER  OF  ON-SITE  COMPACTORS 


P.O.  Box  247  •  20401  Gladwin  Ave.  •  Taylor,  Mich.  48180 

Write  or  call  tor  on -site  demonstration 

r-  .  o  .  ,  313-282-0400  —  Ask  lor  Keith 

‘Copyright  1972  Gladco  Compactors,  Inc. 


For  more  information  circle  No.  100  on  card 


The  difference  in  housekeeping  carts? 
.  .  .  GEERPRES  QUALITY! 

No-compromise  quality  made  Geerpres  mop  wringers  a  world  standard. 

We  build  our  housekeeping  carts  the  same  way. 

Geerpres  carts  easily  carry  every  housekeeping  aid  needed,  plus  a 
large  snap-on  vinyl  refuse  bag.  Open  construction  permits  mops  and 
brooms  to  be  carried  head  down  to  minimize  the  spread  of  germs,  dirt 
and  dust.  Additional  quality  touches  like  non-marking  ball  bearing 
casters,  electroplated  frame  and  removable  plastic  trays  help  assure 
the  plus  performance  you’d  expect  from  a  Geerpres  product. 

Available  in  two  models  from  your  nearby  Geerpres  distributor. 


CO.  / 

P.O.  BOX  65B  «  MUSKEGON.  MICHIGAN  49443 _ 

For  more  information  Circle  No.  99  on  card 
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meter  have  proved  that  the  S’lper 
Sweep  moves  94  cu.  ft.  of  air  per 


minute,  and  the  volume  of  air  moved 
determines  cleaning  power.  The 


wide  18"  rug  nozzle  provides  great¬ 
er  cleaning,  and  “triple  cushion  vi¬ 
bration”  agitates  deep-down  dirt  to 
the  carpet  surface.  Other  features  in¬ 
clude  double  width  wheels,  swivel 
cord  hook,  headlight,  furniture 
guard,  and  32  feet  of  heavy-duty 
electrical  cord.  America  n-Lincoln, 
Div.  of  the  Scott  &  Fetzer  Co. 


Heavy-duty  washer  53 

The  45  lb.  HMN-145  Washette  will 
handle  all  linens,  whether  no-iron, 
fragile,  or  heavily  soiled.  Easy-to- 
understand  color-coded  program¬ 
ming  cards  allow  operators  to  select 
the  proper  wash  and  rinse  formulas 
for  all  classifications.  In  addition,  a 
built-in  seven-cup  automatic  supply 
injector  equipped  with  indicator 
lights  marks  the  progression  through 
each  cycle.  Special  features  include 


a  stainless  steel  7.2  cu.  ft.  cylinder 
and  shell,  a  motorized  dump  valve 
for  fast  drainage,  and  belt-drive 
motor  that  reverses  nine  times  a 
minute.  Cook  Machinery  Co. 

Deodorant/fogger  36 

Big  ‘D’  Odor  Killer  Industrial  Fog- 
ger  is  packed  in  an  aerosol  can 
equipped  with  a  special  valve  cap 
which  makes  it  possible  to  expel  the 
entire  contents  unattended.  This 
means  an  enclosed  area  which  har¬ 
bors  an  unusually  potent  odor  can 
be  sealed  and  treated  in  about  two 
hours  time,  effectively  ridding  it  of 
all  odor.  It  is  nontoxic,  nonallergen- 
ic,  and  nonflammable.  Big  'D' 
Chemical  Co. 


Coming  next  month! 
Linens  and  Laundry 


The  New  SECO 

WEB  FOOT* 

Shrink-Less  Wet  Mop 


for  your  bud 


get.  The  best  on 


your  floor.  @  Spe 


cial  yarn  cuts  laundry 


shrinkage  to  absolute  mini 


mum.  @  Looped  ends  reduce 
lintingoff  in  laundry.  No  clogged  drains  or 
sewers.  Doubles  mop  life.  @  Patented  tailband  stops  tangle,  snagging. 
Gives  widest  spread  on  the  floor.  0  Rugged  headband  reduces  swelling. 
Handle  goes  on  easy.  0  Perfect  mate  to  the  Seco  “Gripper”  handle. 

^  SECO  INDUSTRIES 

Division  of  South-Eastern  Cordage  Co., 

P.  O.  Box  234,  .  Cleveland,  Tenn,  37311. 

Area  Code  615/476-4544. 

In  Canada:  Atlas-Graham  Industries  Ltd., 
Manitoba. 

For  more  information  drde  No.  128  on  card 
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A  Stainless  Steel  Cleaner 
That  Steel  Companies  Recommend! 

LAC-O-NU  is  a  liq- 
■Om  uid  concentrate  sol- 

vent  cleaner  recom- 
mended  by  Armco, 
Republic,  U.S.  Steel 
and  others  as,  “At 
last,  a  cleaner  for 
Stainless  Steel  that 
HjA  .Vti'flflilJI  we  can  recommend." 
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For  more  information 


USED  EXTENSIVELY 
BY: 

•  Hospitals 

•  Universities 

•  Institutions 

Praised  by 

Executive 

Housekeepers. 

Suppliers  of  industry 
and  the  major  airlines 
for  more  than  30 
years. 

NU-STEEL  CO. 

1714  S.  Ashland  Ave. 
Chicago,  III.  60608 
312-421-5760 

cirde  No.  124  on  card 
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Rates  30c  per  word.  {Include  Box  Number  and  Name  and  Address  of  Magazine  as  10 
words.)  $2  extra  charged  for  Box  Number  ads  to  cover  postage  and  handling.  Position 
Wanted  Ads  accepted  at  half  rate.  Only  employment  and  educational  ads  accepted  in 
this  section.  Closing  date  \2th  of  tnonth  preceding  publication. 


POSITION  WANTED 

ASSISTANT  HOUSEKEEPER.  Southern 
Calif,  coast.  Resort  or  Hotel.  Employed 
at  present.  Mature  woman,  good  health. 
Fenner,  Castle  Hot  Springs,  Morristown, 
Ariz.  85342. 


i- 


HELP  WANTED 


EXECUTIVE  HOUSEKEEPER  of  real 
ability.  Challenging  position  in  Ameri¬ 
ca’s  most  beautiful  resort  hotel.  Excep¬ 
tional  stamina  required.  Highlands  Inn, 
Carmel,  California. 


MAINTENANCE  SUPERVISION 
HOME  STUDY  COURSE 

Prepares  qualified  individuals  for  super¬ 
visory  and  management  positions  in  the 
Cleaning  Maintenance  Profession.  Course 
approved  by  the  Department  of  Educa¬ 
tion,  State  of  California.  Approved  for 
Veterans.  Accredited  school.  National 
Home  Study  Council.  For  free  informa¬ 
tion  write  American  Institute  of  Main¬ 
tenance,  Dept.  E,  710  West  Wilson  Ave., 
Glendale,  Calif.  91209. 


HERE'S  ANOTHER  FINE  PRODUCT  BY 


OffS 

Chemi€als 


Non-yellowing, 
non-oily  DuBois 
Stainless  Steel 
Polish  in  handy 
aerosol  cans  keeps 
stainless  steel,  plas¬ 
tic,  laminant,  porce¬ 
lain,  and  wood 
surfaces  “like  new!” 


WRITE  FOR  FREE  LITERATURE: 

DuBOIS  CHEMICALS 

DIVISION  OF  CHEMED  CORPORATION 
AD  DEPT.  EH.  DuBOIS  TOWER 
CINCINNATI,  OHIO  45202 


Stainless 

Steel 


JUST 
SPRAY  ON  — 
WIPE  OFF! 


HELP  WANTED 

Executive  Housekeepter  for  186  room 
lodge  with  many  extra  facilities  including 
laundry.  Must  have  good  experience  and 
strong  administrative  abilities.  Will  have 
opportunity  in  new  320  room  high  rise 
lodge  in  about  IV2  years.  Excellent  salary 
and  fringe  benefits.  Send  resume  to  Per¬ 
sonnel  Department,  Howard  Johnson’s 
Motor  Lodge,  6300  East  Hampden  Ave¬ 
nue,  Denver,  Colorado  80222. 

INTERIOR  DECORATION 
HOME  STUDY 

Announcing  home  study  course  in  In¬ 
terior  Decoration.  For  professional  or 
personal  use.  Fine  field  for  men  and 
w'omen.  Practical  training.  Approved 
suptervised  method.  Low  tuition.  Easy 
payments.  Free  booklet.  Chicago  School 
of  Interior  Decoration,  5.55  E.  Lange  St., 
Dept.  721-94,  Mundelein,  Ill.  600W.  (A 
home  study  school). 

POSITION  WANTED 

DIRECTOR  OR  ASSISTANT  HOUSE¬ 
KEEPER:  Moving  to  Phoenix,  Arizona. 
Currently  employed,  assistant  department 
head.  Experience  all  phases  housekeep¬ 
ing.  Good  background.  Box  #901,  The 
Executive  Housekeeper  Magazine,  225  W. 
34th  St.,  New  York,  N.Y.  10001. 

HELP  WANTED 

EXECUTIVE  HOUSEKEEPER  for  large 
general  hospital  located  on  West  Coast  of 
Florida.  Expterience  in  all  aspects  of 
housekeeping  and  supervision  of  large 
department.  Excellent  salary  and  benefits. 
Box  #902,  The  Executive  Housekeepjer 
Magazine,  225  W.  34th  Street,  New  York, 
N.Y.  10001. 


COMPANY  FOR  SALE 

Established  Canadian  manu* 
facturer  of  chemical  special¬ 
ties  —  institutional  waxes,  de¬ 
tergents,  disinfectants,  etc. 
Federally  chartered  and  Tor¬ 
onto  based.  Approximately 
15%  net  after  taxes  on  sales. 
Outright  cash  sale.  Range 
$1,500,000.00.  Include  credit 
references  in  first  reply.  P.O. 
Box  5824,  Station  A,  Toronto, 
Ontario,  Canada. 

*  *  ★  * 


Material  Handling 
and  Steel  Equipment 

For  Every  Industry  and  8usines:s 
Engineered,  Designed  and  Fabricated 
to  Meet  Your  Specific  Requirements 

All  Welded  -  Ready  to  Use 


n 


Material 

Transporter 


Modifications  Available  on  all  Standard  Items 
Contact  your  Local  Distributor 
or  Send  for  Catalog  of  Complete  Line! 

00000 

Manufacturing  Co.,  Inc. 

11  Bond  St.,  Springfield,  Mass.  01101 
Phone:  413/781-6800 


For  more  information  circle  No.  107 


FREE  2-Gal.  Sample 

CHUCKHOLE__„,,.. 

DATl  U  ready-to-use  corn¬ 
eal””  pression  patch  for 

”  application  on  wet  or 
dry  blacktop  or  con¬ 
crete,  regardless  of 
temperature.  It 
contains  a  unique  shat¬ 
terproof  aggregate  and 
plastic  base.  Easy  to 
use.Just  fill  the  hole- 
traffic  sets  the  patch. 
Requires  no  mixing, 
troweling  or  drying 
time.  FREE  2  Gallon 
Sample.  (Sample  offer 
not  valid  for  home 
use.) 

FREE  2-GaL  Sample 

ROOF  PATCH  wet  surface  roof 

patching  materials 
stick  instantly  and 
stop  leaks,  even  in  rain 
and  snow.  SHIELD- 
TIT  E®  Wet  Surface 
Cement,  trowel  consis¬ 
tency,  patches  breaks 
in  roofs  and  flashings. 
S  h  i  e  Id-Tite  Wet 
Surface  Coating  brush 
consistency,  seals 
hard-to-find  leaks  in 
large  roof  areas.  FREE 
2  Gallon  Sample. 
(Sample  offer  not  valid 
for  home  use.) 


Randcistrial ,  Corporation 

r  ■ .  '  V  K  r  '  Inal  Produrls  Corpoiation 
I  ninn  \ve. /Cleveland,  Ohio  44120 

13311-EX  (216)  283  0300 
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Maintenance  training  courses  69 

The  first  of  a  series  of  three  video- 
assisted  instruction  courses  for  use 
in  training  building  maintenance 
personnel  is  now  available  from  Ad¬ 
vanced  Systems,  Inc.  The  first  course 
is  called  Cleaning  Services  Training 
and  was  produced  in  conjunction 
with  the  National  Association  of 
Building  Services  Contractors.  All 
courses  will  be  available  in  both 
English  and  Spanish  versions.  Ad¬ 
vanced  Systems,  Inc. 


Control  systems  catalog  64 

A  16-page  color  catalog  with  a  de¬ 
scriptive  price  list  featuring  a  com¬ 
plete  line  of  magnetic  visual  control 
systems  is  being  offered  by  Meth¬ 
ods  Research  Corp.  Packed  with 
ideas,  it  features  photographs  which 
depict  every  type  of  job  connected 
with  maintaining  data  for  daily, 
weekly,  monthly,  or  yearly  use.  Free 
upon  request.  Methods  Research 
Corp. 


OSHA  evaluation  and  literature  60 

To  comply  with  every  facet  of  the 
1971  Occupational  Safety  and 
Health  Act,  an  OSHA  evaluation 
designed  for  large  and  small  busi¬ 
nesses  is  being  offered  by  Zep  Mfg. 
Co.  The  evaluation  and  special  lit¬ 
erature  explain  all  details  of  the  law 
in  laymen’s  terms,  and  provide  a 
step-by-step  program  for  OSHA 
sanitation  compliance.  Zep  Mfg.  Co. 


Materials  handling  brochure  63 

A  16-page  brochure.  Material  Han¬ 
dling  Systems  for  Hospitals  and  In¬ 
stitutions,  makes  use  of  black-and- 
white  and  color  photos,  drawings, 
and  diagrams  to  tell  how  American 
Chain  &  Cable  Co.,  Inc.  material 
handling  systems  are  specifically 
engineered  to  help  reduce  overall 
hospital  materials  handling  labor 
costs.  The  systems  described  in  the 
brochure  can  be  used  for  all  hospi¬ 
tal  handling  purposes.  American 
Chain  &  Cable  Co.,  Inc.,  Institution¬ 
al  Systems  Group 


Sterilizer  catalog  66 

Vacamatic  II,  a  new  floor  loading 
sterilizer  which  can  be  used  in  bulk 
handling  and  transport  systems,  is 
featured  in  an  eight-page  catalog. 
Specifications  are  given  and  the 
various  systems  where  the  sterilizer 
can  be  used  are  covered.  Informa¬ 
tion  on  the  function,  operation,  safe¬ 
ty,  productivity,  and  serviceability 
aspects  of  the  sterilizer  are  included. 
American  Sterilizer  Co. 


Each  month  our  advertisers  of¬ 
fer  a  variety  of  complimentary  ma¬ 
terial  describing  their  products  and 
services.  By  circling  the  numbers  on 
the  Readeids  Card  you  may  receive 
further  information  on  the  follow¬ 
ing  from  these  companies: 

Germicidal  Cleaner.  Blue  Chip  has 
effective  cleaning  and  disinfecting 
power.  Germicides  and  cleaning 
ingredients  work  together  on  all 
environmental  surfaces.  S.  C. 
Johnson  &  Son,  Inc. 

Circle  No.  113 

Remodeling  Ideas.  Co/Struc  shows 
how  to  reduce  operating  costs,  pro¬ 
vide  more  flexibility  for  on-going 
change  and  improving  work  flows, 
and  materials  management.  Free 
brochure.  Herman  Miller,  Inc. 

Circle  No.  120 

Handbook  of  Garbology.  48  fact- 
filled  pages  on  commercial  waste 
and  refuse  control  will  answer  your 
questions  on  waste  and  refuse 
problems.  Tells  how  inside  com¬ 
pactors  save  time  and  money.  The 
Tony  Team,  Inc. 

Circle  No.  133 

Floor  pads.  Super  54  pads  clean 
faster  and  easier.  Open  mesh  con¬ 
struction  permits  uniform  dispersal 
of  cleaning  agents  throughout  en¬ 
tire  pad  for  smooth,  even  cleaning. 
Norton  Cleaning  &  Finishing 
Products. 

Circle  No.  123 


waste  management  data 


The  following  companies  will  be 
happy  to  supply  additional  infor¬ 
mation  on  waste  management 
products  advertised  in  this  issue: 

Waste  Compactor 
Advertisers 

Circle  No. 

Automatic  Refuse  Systems 

No.  83 

Bynal  Products,  Inc.  No.  87 
Clarke  Floor  Machine  Co. 

No.  88 

Compaktion  Engineering 

No.  89 

Ecological  Assistance  Corp. 

No.  96 

Gladco  Compactors,  Inc. 

No.  100 

Heil  Co.  No.  102 

J.  Heinz  Mfg.  Co.  No.  103 
Hico  Corp.  of  America 

No.  104 


Marathon  Equipment  Co. 

No.  118 

Mid-Ekjuipment  Corp.  No.  119 
Superior  Chemical  Products 

No.  129 

The  Tony  Team,  Inc.  No.  133 
Trans-World  Compactor 

No.  134 

Truxmore  Industries  No.  135 
Uhrden,  Inc.  No.  137 

Union  Environmental  Corp. 

No.  136 

Waste  Handling 
Advertisers 

Continental  Mfg.  Co.  No.  90 
Free  Drop  Top,  Inc.  No.  98 
Hodge  Mfg.  Co.  No.  107 
F.  H.  Lawson  Co.  No.  115 
Harper  J.  Ransburg,  Inc. 

No.  143 

Tecni-Quip  Industrial  Systems 
No.  130 
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Acme  Chemical  Co.  (Floor  Care  Products)  41 

Airkem,  Div.  Airwick  Inds.  Inc.  (Vita  Floor  Finish)  35 

American  Health  Congress  '73 

(National  Hospital  and  Nursing  Home  Convention)  6 

Automatic  Refuse  Systems  Inc.  (Waste  Compactor)  57 

BASF  Wyandotte  Corp.  (Laundry  &  Dry  Cleaning  Experts)  Cov.  II 
Bay  State  Industrial  Equipment  Corp.  (Mopping  Equipment)  9 
Bryn  Mawr  Products  Co.  (Steam  Cleaner  Chemical)  56 

Bynal  Products  Inc.  (Trash  Container-Compactor)  8 

Clarke  Floor  Machine  Co.  (Refuse  Compactor)  22 

Compaktion  Engineering,  Div.  Precision  Industries  Inc. 

(Refuse  Compactor)  Cov.  Ill 

Continental  Manufacturing  Co.  (Roun’  Top  Waste  Receptacles)  48 

The  Davies-Young  Co.  (Disinfectants)  7 

Diamond  Shamrock  Corp.  (Cost  Cutter  Laundry  Detergent)  34 
The  C.  B.  Dolge  Co.  (Health  Care  Chemicals)  77 

The  Drackett  Products  Co.  (Professional  Maintenance  Products)  21 
DuBois  Chemicals  Inc.  (Stainless  Steel  Polish)  87 

Ecological  Assistance  Corp.  (Compactor)  76 

Economics  Laboratory,  Inc.  (Mikro-Quat  Dispensing  System)  4 

Free  Drop  Top  Inc.  (Waste  Receptacle  and  Mop  Buckets)  78 

Ceerpres  Wringer  Inc.  (Housekeeping  Cart)  85 

Cennett  and  Sons  Inc.  (Houseke^ing  Carts)  80 

Cladco  Compactors  Inc.  (Refuse  Compactor)  85 

The  Heil  Co.  (Stationary  Compactor)  83 

leffrey  Heinz  Manufacturing  Co.  (Stationary  Waste  Compactor)  69 
Hico  Corp.  of  America  (Refuse  Compactor)  11 

Hild  Floor  Machine  Co.  Inc.  (Automatic  Upholstery  Machine)  1 
Hillyard  Chemical  Co. 

(Carpet  Cleaning  Chemical  Carpetsheen)  59 

Hodge  Manufacturing  Co.  (Material  Handling  Systems)  87 

Holt  Manufacturing  Co.  (Floor  and  Carpet  Care  Equipment)  75 
The  Hoover  Co.  (Up-Right  Vacuum  Cleaner)  53 

Huntington  Laboratories  Inc.  (Disinfectants)  44-45 

International  Fabricare  Institute  (National  Laundry  Convention)  10 
Infex  Products  Inc.  (Poly  Plus  Floor  Finish)  49 

S.  C.  Johnson  b  Son  Inc.  (Blue  Chip  Germicidal  Cleaner)  47 

Kimberly-Clark  Coep.  (Kleenex  and  Delsey  Tissues)  20 

The  F.  H.  Lawson  Co.  (Metal  Receptacles)  51 

Lehn  and  Fink  Products  Corp.  (Newsletter)  18 

Maintenance  Marketing  Inc.  (Up-Right  Vacuum  Cleaner)  61 
Marathon  Equipment  Co.  (Refuse  Compactor)  71 

Mid-Equipment  Corp.  (Refuse  Compactor)  79 

Herman  Miller  Inc.  (Hospital  Furniture  Systems)  42-43 

Milwaukee  Sprayer  Manufacturing  Co.  Inc.  (Refillable  Sprayer)  82 
Moulded  Devices  (Urinal  Screens)  82 
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Fill  in  any  item  numbers  below  on  which  you  would  like  o  soles* 
man  to  coll:  _ 


Please  fill  in  the  appropriate  information  (print  or  type): 

1.  My  principal  job  function  is: 

A  □  housekeeping  D  □  administration 

B  □  laundry  E  □  purchasing 

C  □  owner  F  □  engineering 

2.  Bed  or  Room  Size: 

G  □  50-100  I  □  200  -  300  K  □  over  500 

H  □  100  -  200  J  □  300-500 

Enter  o  new  subscription  to  THE  EXECUTIVE  HOUSEKEEPER,  $8.00 
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Information  on  NEHA  Membership  —  Circle  No.  2. 

Information  on  NAILM  Membership  —  Circle  No.  3. 
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123 

The  Norton  Co.  (Floor  Pads) 

12 

124 

Nu  Steel  Co.  (Stainless  Steel  Cleaner) 

86 

144 

Pcnnwalt  Corp.  (Laundry  Chemicals) 

81 

126 

Procter  &  Gamble  Distributing  Co.  (Comet  Cleanser) 

Cov. 

IV 

142 

Randustrial  Corp.  (Sample  Truck  Hole  Patch  &  Roof  Patch) 

87 

143 

Harper  |.  ftansburf;  Inc.  (Waste  Receptacles) 

74 

128 

SECO  Industries  Inc.  (Web  Foot  Wet  Mop) 

86 

129 

Superior  Chemical  Products  Inc.  (Compactor  Deodorizer 

Unit) 

78 

130 

Tecni-Quip  Industrial  Systems  (Waste  Handling  Cart) 

67 

131 

Thompson-Haywara  Chemical  Co.  (Laundry  Industry  Service) 

38 

133 

The  Tony  Team  Inc.  (Handbook  on  Carbology) 

19 

134 

Trans-World  Compactors  International 

(Tite-Wad  Refuse  Compactor) 

65 

135 

Truxmore  Industries  Inc.  (Refuse  Compactor  Truck) 

63 

137 

Uhrden  Inc.  (Trash  Basher) 

84 

136 

Union  Environmental  Corp.  (Refuse  Compactor) 

73 

138 

Vestal  Laboratories  (LpH  Germicide) 

3 

139 

Warco  Laboratories  (Ramsey  Spot  Cleaners) 

17 
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Mini-Masher  7 

Pollution  Packer  8 

Dry  Pack  Compactors  9 

6-Yard  Tripsaver  10 

Volume  Load  Compactor  1 1 

DPESC  Stationary  Compactors  12 

Mobile  Mini-Paktor  13 

Starved-Air  Incinerator  14 

Gator  Trash  Compactor  15 

Stationary  Packer  16 

The  Barrywald  17 

Stationary  Compactors  19 

Multi-Pactor  20 

Electro-Hydraulic  Compactor  22 

Compactor-Container  System  26 

Solid  Waste  Disposal  System  27 

Compactor /Shredder  28 

Bale  Tier  29 

Double  Ram  Compactor  31 

Ram-Pak  32 

Conepack  33 

Husky  32  34 

Con-Pak  35 


NEW  PRODUCTS 

Automated  Vacuum  Collection  System  4 

Compactor-Shredder  5 

Tite-Wad  Compactors  6 

Deodorant /Fogger  36 

Portable  Linen  Cart  37 

Brightener  and  Sizing  Agent  39 

Hand  Dryers  40 

Linen  and  Refuse  Cart  41 

Textile  Softener  42 

Plastic  Smoke  Urns  43 

Shower  Curtain  Closer  44 

Polyethylene  Trucks  45 

Lightweight  Carpet  Sweeper  46 

Washer-Extractor-Fluffers  47 

Floor  Tool  48 

Floor  Cleaning  System  50 

Reel-Type  Carpet  Shampooers  51 

Safety  /Fatigue  Relief  Mat  52 

Heavy-Duty  Washer  53 

Decorative  Vinyl  Films  54 

Electronic  Deodorizer  55 


NEW  LITERATURE 


OSHA  Evaluation  and  Literature  60 

Materials  Handling  Brochure  63 

Control  Systems  Catalog  64 

Sterilizer  Catalog  66 

Maintenance  Training  Courses  69 


State 


Zip 


PD-32 

Portable  dolly-bin. 


Compaktion  En¬ 
gineering  has 
the  answer  to 
your  waste 
problems  — a 
smashing  line 
of  compactors 
.  .  .  Electro/ 

_  mechanical 

Pow-R-Paks  that  reduce  waste  at  a 
minimum  5-to-1  ratio  right  at  the  point 
of  garbage  origin.  No  need  for  those 
messy,  bug-ridden  garbage  cans! 

Portable  Pow-R-Paks  also  reduce 
handling,  space  requirements,  gar¬ 
bage  removal  costs  and  employee 
man-hours. 

Our  tough,  quiet  line  of  Pow-R-Paks 
have  been  engineered  carefully  to 
solve  a  variety  of  waste  problems.  And 
each  unit  is  armed  with  features  that 
put  the  squeeze  on  the  competition  as 
well  as  the  garbage. 

•  Electro/mechanical  drive  delivers  from 
5,000  to  10,000  lbs.  ram  pressure  de¬ 
pending  on  the  model. 

•  Completely  portable  with  simple  1 20-volt, 
20-amp  plug-in  operation  (no  special 
wiring  needed) 

•  Exclusive  plug-in  Quasar  type  control 


panel.  Easy  service,  minimum  down  time. 

•  All  stainless  steel  construction  in  gar¬ 
bage  zone 

•  Attractive  walnut  grain  vinyl  clad  exterior 

•  Full  size  access  panels  for  easy  cleaning 

•  Volume  load  indicator  standard  on  models 

PR-10,  PR-15  and  PR-30. 

•  Exclusive  automatic  sanitizer-deodorizer 

(optional) 

•  Key-Lock  equipped  for  safety 

•  Portable  dolly  with  swing-up  door  for 
easy  bag  handling.  Completely  sealed, 
provides  for  leakage  control  under  NSF 
criteria. 


POW-R-PAK 

COMPAt^TION 

ENGINEERING 

a  Division  of  Precision  Industries,  Inc. 

PO.  Box  248,  Tamiami  Station 

Miami,  Fla.  33144  /  Phone:  (305)  887-8277 

SEND  FOR  OUR  FREE  COMPACTOR  BRO¬ 
CHURE  AND  A  FREE  BOOKLET,  WHY  COM¬ 
PACTION?"  WHICH  EXPLAINS  WHAT  COMPAC¬ 
TION  CAN  DO  FOR  YOU. 


IF  YOU'VE  GOT 


OUR  BROAD  LINE  OF  COMPACTORS  HAS  BEEN  SPECIFICALLY  ENGINEERED 
TO  BE  AN  INTEGRAL  PART  OF  YOUR  WASTE-HANDLING  SYSTEM. 


Tor  more  infonnation  drde  No.  89  on  card 


G>met  does  the  job  In  i^ur 
home!  Let  InstftutfonoJ  G>fflet 


do  these  tough  cleaning  jobs 
ingourwofk!  "  ^ 


1.  Scrub  away  film  that  holds 
stubborn  dirt.  Comet  leaves  sinks  and 
tubs  sparkling  clean.  And  Comet  is 
excellent  for  extra  tough  cleaning 
jobs  like  cement  floors  and  garbage 
cans. 

2.  Disinfect  as  you  clean.  Comet  I 

wipes  out  up  to  99%  of  common 
germs  on  hard  surfaces.  Use  Comet  i 
on  basins,  bathtubs,  fixtures  and  ] 

ceramic  floor  tile.  * 

3.  Cut  through  greasy  soil  and  oil 
stains  on  hard  surfaces.  Comet 
leaves  appliances  and  other 
equipment  glistening  clean. 

4.  Bleach  out  food  stains,  including 
coffee  and  tea,  better  than  any  other 
leading  cleanser.  Comet  helps  your 
staff  do  a  better  cleaning  job.  Only 
Comet  has  Chlorinol  3. 

5.  Deodorize  as  you  clean.  Comet 
doesn’t  “mask”  odors.  It  removes 
cause.  Comet  leaves  tile  and 
porcelain  surfaces  fresh  smelliiw^-n 
well  as  clean. 


